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 AFFECT OF ESQ TRAINING (TRAINING OF EMOTIONAL INTELLIGENCE AND SPIRITUAL INTELLIGENCE)
 TO ORGANIZATIONAL COMMITMENT AND JOB SATISFACTION
 Adjie Sapta , Aji Hermawan, Musa Hubeis , M Joko Affandi
 ABSTRACT
 Spirituality is considered one of the key success factors of the organization in the long
 term. Organizations today are looking for ways to succeed by using all its potential to maximize commitment, job satisfaction and internal motivation of employees through various domains of spirituality. Emotional intelligence also affects the performance of the company. The purpose of this study are: 1) to analyze the effects of spiritual intelligence on organizational commitment (KO) and job satisfaction (KK), 2) to analyze the effects of emotional intelligence on organizational commitment (KO) and job satisfaction (KK). This research method is using a survey with 244 people in random and involves in-depth interviews to the management of the company. The analysis tool used is descriptive analysis and structural equation model (SEM). The results of this study indicate that spiritual intelligence (SI) and emotional intelligence (EI) affects to organizational commitment (KO) and job satisfaction (KK) directly.
 Keywords: ESQ, Job Satisfaction, Organizational Commitment, Spiritual Intelligence, Emotional
 Intelligence, Spiritual Human Resource Development, SEM
 INTRODUCTION
 Background Spirituality is considered one of the key factors for the success of the organization. Many organizations today are making every effort to achieve success by using all its potential to maximize commitment, job satisfaction and internal motivation of employees through various spiritual domains (Malik 2010). Rego and Cunha (2008) states that when people have high spirituality in the workplace, it may be more responsible for the organization and they have a high loyalty. Corrective action on climate spirituality in the workplace, managers can promote commitment to the organization that will affects the performance of people and organizations.
 According to Chopra (2002), leadership and spirituality have a great influence on the overall performance of the organization. Spirituality in
 leadership is a key issue that affects the productivity, commitment, collaboration and satisfaction in work. Leadership and spirituality in their work ensuring high commitment, job satisfaction and productivity of the organization as a whole. Jurkiewicz and Giacalone (2004) stated that spirituality in the workplace as a framework proves the role of organizational values in a culture and the role of spirituality is important in creating and instilling values and culture in an organization.
 Emotional intelligence also affects the performance of the company. Goleman (2005) emphasizes the need for Emotional Intelligence (EI) in the workplace. He said everyone in the company or organization is required to have a high EI, while IQ is relatively fixed. EI can be changed so that it can be formed and studied.
 Emotional and spiritual ESQ Training (ESQ Training) currently aged over 10 years in Indonesia. Wearing the flag of ESQ Leadership Center, ESQ
 http://www.jitbm.com/
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 training has grown up and become a widespread phenomenon, especially among corporate leaders in almost all major cities in Indonesia. ESQ training alumni has been generated, a total of over 1 million people (source: ESQ alumni database as of 1 March 2011). PT. Bukit Asam (PTBA) is a company chosen in this study. PTBA election as the object of study because most of the employees have received training ESQ. Employees who have done training in PTBA> 95%. Analysis of the influence of ESQ training on organizational commitment and job satisfaction can be done by a majority of the number of employees who have done PTBA ESQ training.
 ESQ Leadership Center Chairman, Mr. Ary Ginandjar explained that the ESQ training is not a proselytizing of a particular religion, but it is a training to improve the quality of human resources, with a specificity of using the model as the subject of his ESQ training. The evidence suggests that such a large interest in the company's leaders in Indonesia to follow the ESQ training, where they also send their employees to attend the training, for reasons that are subjective is that the ESQ training is able to contribute positively to the improved performance.
 But until now there have been no empirical studies, whether ESQ training can affects job satisfaction and organizational commitment which those attributes generally says can reflect positively to the employee performance. Thus a scientific study is needed on the influence of the ESQ training to the employee commitment to the organization (organizational commitment) and job satisfaction (job satisfaction).
 Research Objectives Base on the background and problems above, the following research objectives: 1. To analyze the effects of spiritual intelligence
 factors on job satisfaction (KK) and organizational commitment (KO)
 2. To analyze the effects of emotional intelligence factors on organizational commitment (KO) and job satisfaction (KK)
 LITERATURE REVIEW AND RESEARCH FRAMEWORK
 Based on the theoretical basis and
 operational framework, that described the relationship and the influence of training characteristics to SI and EI. need evidence, whether the results can affects to the ESQ training to SI or EI, a scale of measurement "assessing spirituality scale" developed by Beazley (1997), and the assessing emotions scale by Schutte et al. (1998). Referring to the conceptual framework and research objectives, the operational framework developed models and hypotheses. Relationships and the influence of the SI and EI to KK and KO that include variables forming in it. Operational framework, this study is clearly shown in Figure 1.
 This study developed the following four main hypotheses. 1. Hypothesis-1: There is a positive correlation and the effects of SI on KO 2. Hypothesis 2: There is a positive correlation and the effects of SI on KK 3. Hypothesis-3: There is a positive correlation and the affects t of EI on KK 4. Hypothesis-4: There is a positive correlation and the effects of EI on KO
 http://www.jitbm.com/
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 Figure 1 The framework of operational research
 METHODS
 This research was conducted using a questionnaire survey approach to employees at various levels PTBA office. Especially for senior level managers and directors interviewed in depth (depth individual interview) with the purposive sampling as many as 17 people including senior staffs, managers until president director. Data collection surveys with cluster sampling method, the number of respondents 244 employees and has been qualified SEM optimal sample size. The data used in this research are the characteristics of employees who attend training and ordinal variables from SI, EI, KK and KO. The analysis tools are descriptive analysis and Structural Equation Modeling (SEM). Software used SPSS 16.00 and LISREL 8.80 (Jöreskog and Sörbom 2006). RESULTS AND DISCUSSION Affects of SI and EI to KO and KK
 Endogenous variable of organizational commitment (KO), which has three sub-variables, namely affectsive, normative and continuants, which are the result of latent variable scores (LVS). Third LVS is actually made up of indicators Y1 -Y16. Sub affectsive variables consisting of Y1, Y4, Y16, Y8 and Y9, sub normative variables consisted of Y3, Y5, Y6, Y15, Y11, Y12 and Y14, while the continuants
 consisted of Y2, Y7, Y10 and Y12. To analyze the measurement model KO and KK does is testing two-level measurement model (second order Confirmatory Factor Analysis or 2
 nd CFA). At the first
 stage of testing the indicator variables that make up the first level of the latent variables, namely affectsive, normative, and continuants for latent variables KO, whereas job, boss, colleagues and the environment for the families. The complete results of the test on the first level for KO and KK models showed in Figure 2 & 3 and Table 1 & 2.
 Overall, in first-level KO latent variable models showed “good fit”, although some indicators are less valid because it has a standardized loading factor (SLF) of less than 0.50. However, still has a good significance, because the t-value> 1.96 or <-1.96. KO models obtained in Figure 2 shows that some indicators have a significant contribution, valid and significant, Y8 and Y9 indicators primarily on affectsive variables, while other indicators above 0.50. Affectsive construct the largest coefficient compared with other sub-variables, reaching 1.0, while continuant of 0.88. Instead of sub-normative variable is negative at -0.51, as well as its constituent indicators, almost everything is negative, the biggest negative on indicators Y15 (feel there is no point working in the organization) of -0.68 and Y11 (occasionally ignore assignment is reasonable) equal to -0.60, while the indicators are positive only Y3 of 0.22. Indicators on the sub-continuants variables that contribute to organizational commitment (KO) greatly are Y13 and Y10. The contribution of each
 http://www.jitbm.com/
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 indicator to KO sub-variable are expressed significant and validity of each indicator is detailed in Table 1. Figure 2 Model variable of organizational commitment (KO)
 NFI = 0.924, NNFI=0.980, CFI= 0.985, IFI = 0.986, RFI= 0.895, RMR = 0.048, GFI =0.927, AGFI=0.886
 http://www.jitbm.com/
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 Figure 3 Model variable of Job Satisfaction (KK)
 NFI = 1.000, NNFI=1.063, CFI= 1.000, IFI = 1.046, RFI= 1.000, RMR = 0.044, GFI =0.986, AGFI=0.978 Table 1 Results of analysis variables measurement model of KO
 Variable/ indicator
 T-value≥
 1,96
 SLF ≥ 0.50
 Errors Var.
 Reliability Description
 CR≥0.70 VE≥0.50
 1st
 CFA
 Afektive questionable
 reliability
 Y1 0.44 0.2 0.8 0.62 0.25 Not Valid
 Y4 5.21 0.5 0.25 0.75 Valid
 Y8 5.39 0.54 0.29 0.71 Valid
 Y9 5.36 0.56 0.31 0.69 Valid
 Y16 4.27 0.43 0.18 0.82 Valid
 Normative questionable
 reliability
 Y3 0.26 0.07 0.93 0.64 0.27 Not Valid
 Y5 -2.43 -0.56 0.31 0.69 Valid
 Y6 -2.39 -0.52 0.27 0.73 Valid
 Y11 -2.44 -0.54 0.29 0.71 Valid
 Y12 -2.46 -0.35 0.13 0.87 Not Valid
 Y14 -2.43 -0.61 0.38 0.62 Valid
 Y15 -2.48 -0.68 0.47 0.53 Valid
 Kontinuan questionable
 http://www.jitbm.com/
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 reliability
 Y2 0.26 0.07 0.93 0.44 0.17 Not Valid
 Y7 2.89 0.37 0.14 0.86 Not Valid
 Y10 3.04 0.49 0.24 0.76 Not Valid
 Y13 3.12 0.51 0.26 0.74 Valid
 2nd
 CFA
 KO good reliability
 AFEKTIF 5.32 1 1 0 0.86
 0.68
 Valid
 NORMATIF 2.35 -0.51 0.26 0.74 Valid
 CONTINUAN 3.06 0.88 0.77 0.23 Valid
 Table 2 Results of analysis variables measurement model of KK
 Variable
 T-value ≥1,96
 SLF ≥ 0.50
 Error Var.
 Reliability Description CR ≥ 0,70 VE> 0.50
 1st
 CFA
 WORK (KERJA) 0.64 0.24 questionable
 reliability
 Y17 0.57 0.33 0.67 Valid
 Y18 5.99 0.57 0.32 0.68 Valid
 Y19 6.32 0.63 0.4 0.6 Valid
 Y20 3.08 0.15 0.02 0.98 Not Valid
 Y23 5.07 0.47 0.22 0.78 Not Valid
 Y24 5.2 0.42 0.18 0.82 Not Valid
 BOSS (ATASAN) 0.83 0.62 good reliability
 Y25 0.66 0.44 0.56 Valid
 Y26 6.82 0.75 0.57 0.43 Valid
 Y27 6.8 0.85 0.72 0.28 Valid
 Y28 7.11 0.7 0.49 0.51 Valid
 COLLEAGUES (REKAN) 0.65 0.4 questionable
 reliability
 Y29 0.36 0.13 0.87 Not valid
 Y30 2.08 0.72 0.51 0.49 Valid
 Y31 2.1 0.74 0.55 0.45 Valid
 ENVIRONTMENT (LINGK) 0.54 0.4 questionable
 reliability
 Y32 0.8 0.64 0.36 Valid
 Y33 5.57 0.4 0.16 0.84 Valid
 2nd
 CFA
 KK 0.89
 0.67
 good reliability
 WORK 21.97 0.87 0.76 0.24 Valid
 BOSS 19.1 0.82 0.67 0.33 Valid
 http://www.jitbm.com/
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 COLLEAGUES 17.14 0.75 0.56 0.44 Valid
 ENVIRONTMENT 19.5 0.82 0.67 0.33 Valid
 An endogenous variable of job satisfaction (KK) also has four sub-variables consisting of the job (KERJA), boss (ATASAN), colleagues (REKAN) and the environment (LINGK) in Table 2. In these, Y19 (job gives the opportunity to grow and use their expertise) have the greatest SLF compared to other indicators that contribute to the work of the sub-variables, i.e. at 0.68, then Y17 and Y18, respectively 0.57, while the remaining three indicators below 0.5. However, sub-variable job has the highest coefficient of 0.87 compared to the other sub-variables KK. Indicators that have the highest SLF sub-variables adalahY27 superiors (leaders provide advice or technical advice that matters), amounting to 0.69, followed by Y26. On the other hand the sub-variables “colleagues” are Y31 (there is a relationship with a co-worker and good fun), while the sub-indicators of environmental variables are Y32 (satisfied/comfortable in the organization). Main Model
 The results of the measurement analysis of the effects of spiritual intelligence (SI) and emotional intelligence (EI) to organizational commitment (KO) and job satisfaction (KK) model as a whole with a standardized solution, both SLFof EI construct indicators and coefficients can showed in Figure 3
 and Tables 3 and 4. The coefficient of constructs () for each latent variable shows the magnitude of the correlation between the two variables are connected, while the influence or determination is the square of
 the coefficient. For example, the coefficient of SI to KO is 0.82, suggesting a correlation of the SI to KO looks closely, Direct effects of the KO to SI is 0.82 and its determination is 67.24%. The direct affects SI to KK amounted to only 0.20. The direct effects of EI to KK coefficient is smaller with coefficient construct: 0.37, whereas the direct effects of EI to KO at 0.27, although not too large, the both coefficients are significant.
 Analysis of the measurement model is needed to confirm whether the observed variables
 or indicators are a reflection of a latent variable. This is called a Confirmatory Factor Analysis (CFA) (Wijanto 2008: p. 173-174). Stage in the analysis of the measurement model is to look at the validity of the test results, the overall suitability test model and test reliability. When all indicators have a good criteria of validity and reliability and also the measurement model fit with the data (goodness of fit index acceptable), then just do the next stage, the structural model. Analysis of the structural model associated with the evaluation of the coefficients or parameters that indicate a causal relationship or effects of the latent variables on other latent variables. Causal relationships hypothesized in this study should refer to the norms that are used to analyze the test results of the measurement model and the structural model (Hair et al. 2004 & Wijanto 2008). Referring to the guideline cut-off value, it can be known whether the resulting model is good or not. Is the proposed measurement model fit or not with the data then do conformance testing measurement models. Called the measurement model fit the data if the model can estimate the data covariance matrix. Fit the size indicated by the size of the Chi-square (χ2)/df ≤ 3, the result is 0.988 so that the measurement models fit (close fit). Another factor that determines the size of the goodness of fit test (GOF) as CFI values greater than 0.90, P-value ≥ 0.05 and RMSEA ≤ 0.08. In accordance with the guideline cut-off for the interpretation of the test measurement model and structural model are shown in Table 3. The results of measurement results shows that the value of CFI 1.000, P-value 0.626, and RMSEA = 0.00. This may imply that the measurement model is close fit (very good). The Most of the models suitability criteria have been accepted, except for RMR, and AGFI. Its means that the resulting model in Figure 4 is have a good model. The results of analysis model fit to the structural model have fit with the goodness of fit test (GOF), further details showed in Table 3.
 http://www.jitbm.com/
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 Figure 3 Model ESQ training affects on KK and KO SEM results with standardized solutions
 Based on the analysis of the model fit of Table 3, concluded the general model of the direct effects of SI and EI to KO and KK have good fit, although not all of the resulting SLF valid, because there is still much below 0.5. Thus, the resulting model is feasible; the models with empirical reality have a match. SLF value of each variable is the coefficient which shows the extent of the relative contribution of these indicators in shaping each latent variable.
 http://www.jitbm.com/
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 Table 3 Goodness of fit index (GOF) model ESQ training affects on KK and KO
 Goodness of fit index (GOF)
 Cut off value (acceptable thresholds levels)
 result Description
 Chi-square (χ2) Low χ
 2 relative to degrees of freedom
 with an insignificant p-value (p > 0.05) 1756,2 good fit
 Df 1776 good fit
 Chi-square ( χ
 2 )/df
 ≤ 3 (2:1 (Tabachnik and Fidell, 2007) and 3:1 (Kline, 2005))
 0,988
 good fit
 Probability (P-value)
 ≥ 0,05 0,626 close fit
 RMR Good models have small RMR (Tabachnik and Fidell, 2007) (Tabachnik and Fidell, 2007), ≤ 0,05 or 0,08 (Hair 2007)
 0,106 marginal fit
 RMSEA 0,08 0,00 close fit
 GFI 0,90 0,904 close fit
 AGFI 0,90 0,89 marginal fit
 CFI ≥ 0,90 1,00 close fit
 NFI ≥ 0,90 1,00 close fit
 NNFI ≥ 0,90 1,331 close fit
 RFI ≥ 0,90 1,000 close fit
 IFI ≥ 0,90 1,281 close fit
 Variable SI consists of 28 indicators tested; each indicator has a diverse effect on KO and KK. Greatest contribution which the indicators X22 (statement: No praying at all) has a value of 0.73. While the indicator has a value of the smallest contribution is variable X6 with SLF of 0.02, followed by X12, X28 and X14, but these four indicators insignificant contribution. Other indicators that have a large enough SLF, namely X7, X25, X13, and X11 and so on sequentially according to the value.
 SI is a factor that directly affectss to KO and KK significantly. SI coefficient on Organizational Commitment in the amount of 0.82 with a T-value of 27.03, while for the Job Satisfaction of 0.20 with a T-value of 8.26, so the hypothesis is proven. The greater the coefficient estimates obtained by the greater correlation and determination. In detail, the coefficient estimates and SLF variables are presented in Table 4 of SI and Table 5 of EI
 http://www.jitbm.com/
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 Table 4 Results of analysis variables measurement model of SI
 Latent Variable
 Indicator SLF (λ) T-
 value Error Var.
 λ2
 Direct affects to
 the KO
 Direct affects to the
 KK
 CR ≥ 0,70
 VE ≥ 0,50
 SI (1) to KO:
 =0,82,T-value= 27.03.
 SI to KK : = 0,20 & T-
 value 8.26
 X2 0.23 5.72 0.95 0.05 0.19 0.05
 0,79 0,16
 X4 0.39 22.97 0.84 0.16 0.32 0.08
 X5 0.48 22.42 0.77 0.23 0.40 0.10
 X6 0.02 0.78 1.00 0.00 0.02 0.00
 X7 0.70 35.65 0.51 0.49 0.57 0.14
 X8 0.37 21.14 0.87 0.13 0.30 0.07
 X9 0.19 6.44 0.96 0.04 0.15 0.04
 X10 0.40 24.68 0.84 0.16 0.33 0.08
 X11 0.56 26.28 0.68 0.32 0.46 0.11
 X12 0.03 0.91 1.00 0.00 0.03 0.01
 X13 0.66 28.46 0.57 0.43 0.54 0.13
 X14 0.06 1.88 1.00 0.00 0.05 0.01
 X15 0.47 19.35 0.78 0.22 0.38 0.09
 X16 0.19 9.54 0.96 0.04 0.15 0.04
 X17 0.57 22.00 0.68 0.32 0.47 0.11
 X18 0.08 2.88 0.99 0.01 0.06 0.02
 X19 0.49 23.76 0.76 0.24 0.40 0.10
 X20 0.06 2.23 1.00 0.00 0.05 0.01
 X21 0.51 28.87 0.74 0.26 0.42 0.10
 X22 0.73 24.73 0.47 0.53 0.60 0.15
 X23 0.16 6.95 0.97 0.03 0.13 0.03
 X24 0.08 4.28 0.99 0.01 0.07 0.02
 X25 0.67 19.54 0.56 0.44 0.55 0.13
 X26 0.30 13.72 0.91 0.09 0.25 0.06
 X27 0.28 13.63 0.92 0.08 0.23 0.06
 X28 0.05 1.77 1.00 0.00 0.04 0.01
 X29 0.47 20.42 0.78 0.22 0.38 0.09
 X30 0.14 5.74 0.98 0.02 0.12 0.03
 Based on Figure 3 and Table 4, the relationship and the direct affects of SI on KO and KK showed clearly. Correlation between the KO and SI looks quite closely with a coefficient of 0.82. Thus, The spiritual intelligence has a significant direct affects to the organizational commitment (KO). It is bigger compared to the correlation and direct affects of the SI to KK, with 0.20 coefficient construct.
 Similarly, the coefficient of determination SI is bigger than the KK is 53%. This means that 53% SI to determine the commitment of the organization, the better the spiritual values held by the employee, it can affects his commitment to the organization. Thus Hypothesis 1: there is a correlation and a positive affects of The Si to KO is proven.
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 Affects of SI on KK is also significant, but not too large compared to the affects of the SIKO. Value of the coefficient only 0.20, meaning that the correlation is weaker than the correlation of SIKO, as well determination, only 4%. However, the correlation SI to KK also positive and significant (significant), so Hypothesis 2 was also evident. That is true there is a positive correlation between the spiritual intelligence and organizational commitment. Thus the direct affects of SI on KK remains, although not too large (smaller than the KO & SI).
 Based on the results of SI, which include proof of Hypothesis 1 and Hypothesis 2, suggesting that the role of spiritual values (SI) can provide a considerable influence on employee commitment to the organization (KO). The greater understanding of spiritual values espoused an employee, let alone embedded in body and soul, and implemented in everyday life it will affects the commitment to the organization company that followed. In this case, of course, the company where he worked and dependent. Moreover, if an employee is completely understands and recognizes and actualize that "work is worship". The results are relevant to the findings fact from Rudnyckyjp (2009), but more complete and detailed. Because in this study not only the state that work is a part of worship, even just one indicator alone. But more to see the influence of spiritual values espoused commitment to the organization.
 Table 3 shows that the only indicator of X22 (statement: No praying at all) that have a large contribution, namely 0.73, followed by indicators X7 (Pray no effects on yourself). Because the research questionnaire both statements are negative and the current data processing is converted into a positive, it means that the indicator shows of the SI, the most important role of prayer/worship is very important in doing activities. While the others still carry 0.5. X22 affects the KO of 0.60, while the families of only 0.15. The magnitude of the influence of other indicators of the SIKO showed also on the table. The smallest contribution to the indicator X6 (Helping others even takes sacrifice) of 0.02. That is the attitude indicator as to reduce spiritual values (SI) and can negatively affects an attitude is maintained.
 Spiritual values, such as before an important decision by praying first (X2) and the role of prayer in the life (X7, X8 and X22), have good manners and are happy to provide help to people, work together in a common interest/organization (team work), the influence of spiritual experience spiritual influence and motivation (X4, X5, X9, X10, X11, X13, X15, and X17) clearly visible with their respective affectss on KO. Similarly, indicators of practicing spiritual values in all aspects of daily life (X25 and X26), more concerned with spiritual growth and other indicators can be viewed one by one in Table 5. To look the contribution of each KO indicator can be shown from the value of SLF Y1 - Y16 obtained. In the model, the influence of SI and all indicators of the KO and KK can be said to have fairly good reliability, although Variance Extracted (VE) is still below 0.50, just Construct Reliability (CR) was above 0.70 is 0.79 (Hair et al. 2007).
 Variable EI has 29 indicators, each indicator has a different contribution to EI, and it will affects the KO and KK. Greatest contribution which the indicators X34 (easy to convince other people) with SLF 0.68 and X62 (can understand the feelings of people with feelings just to hear his voice over the phone) SLF has a value of 0.64, followed by X59 (can understand people's feelings another by just looking at it or easier to understand other people's feelings). While indicators X31 (know when it's time to talk about personal problems to others) that have the smallest contribution to the value of SLF value of = 0.03. SLF EI indicators that have a very small and insignificant, are: X31, X33, X36, X40, X53, and X54. Values were considered significant loading factor should be above 0.50, while the negative contribution means proportional to the EI as a whole, it can even reduce the value of EI. In this study all assessment scores have negative statements into positive discovers according to the Likert scale.
 http://www.jitbm.com/
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 Table 5 Results of analysis variables measurement model of EI
 Latent variable
 Indicator
 SLF (λ)
 T-value
 Error Var.
 λ2
 Direct affects to
 the KK
 Direct affects to
 the KO
 CR≥ 0,70
 VE≥ 0,50
 EI (2) to KK: 0,37 with T-value
 8,25 & to KO: 0,27 with T-value 9,52
 X31 0.03 0.51 1.00 0.00 0.01 0.01
 0,81 0,16
 X32 0.26 3.61 0.93 0.07 0.10 0.07
 X33 0.07 1.09 0.99 0.01 0.03 0.02
 X34 0.68 14.6 0.54 0.46 0.25 0.18
 X36 0.05 0.70 1.00 0.00 0.02 0.01
 X37 0.33 5.83 0.89 0.11 0.12 0.09
 X38 0.43 9.78 0.81 0.19 0.16 0.12
 X39 0.29 4.63 0.92 0.08 0.11 0.08
 X40 0.08 1.11 0.99 0.01 0.03 0.02
 X42 0.27 3.45 0.93 0.07 0.10 0.07
 X43 0.32 4.63 0.90 0.10 0.12 0.09
 X44 0.53 6.34 0.00 0.28 0.20 0.14
 X45 0.44 7.52 0.00 0.19 0.16 0.12
 X46 0.57 11.7 0.68 0.32 0.21 0.15
 X47 0.21 2.96 0.95 0.05 0.08 0.06
 X48 0.48 7.99 0.77 0.23 0.18 0.13
 X49 0.28 3.95 0.92 0.08 0.10 0.08
 X50 0.50 8.31 0.75 0.25 0.19 0.14
 X51 0.24 3.48 0.94 0.06 0.09 0.07
 X52 0.50 7.28 0.75 0.25 0.18 0.13
 X53 0.12 1.44 0.99 0.01 0.04 0.03
 X54 0.14 1.49 0.98 0.02 0.05 0.04
 X55 0.28 4.48 0.92 0.08 0.10 0.08
 X56 0.37 5.32 0.86 0.14 0.14 0.10
 X57 0.55 10.4 0.70 0.30 0.20 0.15
 X59 0.58 11.4 0.66 0.34 0.21 0.16
 X60 0.41 6.20 0.83 0.17 0.15 0.11
 X61 0.25 3.64 0.94 0.06 0.09 0.07
 X62 0.64 13.6 0.59 0.41 0.24 0.17
 EI correlated and directly affects the KK and
 KO. The coefficient constructs of EI against KK which was 0.37, whereas the KO at 0.27. Correlation and the direct affects of EI on KO significantly, with the T-value of 9.52, as well as EI to KK at 8.25. Thus EI with emotional values that are reflected by the indicators significant affects on jobs satisfaction KK. So Hypothesis 3, which states there is a positive
 correlation and the direct affects t of EI on KK is proved.
 Relationships and KO EI was significant with t-value is only 9.52 and a coefficient of 0.27, the hypothesis that there is a positive correlation and the direct affects t of EI to KK is proved. Thus Hypothesis 4 is proven and accepted. In conclusion,
 http://www.jitbm.com/
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 EI has a positive correlation and affects directly to KO. An employee who has EI will make a positive correlation with commitment to the organization. The better emotional intelligence of an employee, the commitment to the organization is the better.
 This is similar to the findings of Ladd and Chan (2004): emotional intelligence, organizational learning and PDM can incorporate an organization. Organizations must provide the emotional intelligence to employees about their role in emotional intelligence, organizational learning and PDM can incorporate an organization. Organizations must provide the emotional intelligence to
 employees about their role in the decision process. Employees can join the organization flexibly to constantly changing and improving in a dynamic environment. In doing so it will provide a greater commitment, and create a good relationship between employees and employers. Summary of test results, and KK KO latent variables are shown in Table 6.
 Table 6 Load Factor (SLF) and the value T (t-value) variables KO and KK
 Laten Variable
 Indicator SLF (λ)
 T-value
 Validity Error Var.
 λ2
 CR >0,70
 VE > 0,5
 Description
 2nd
 order CFA
 KO (η1)
 AFEKTIF 0.54 Valid 0.71 0.29
 0.71 0.47 questionable reliability NORMATIF
 -0.95 -8.29
 Valid 0.1 0.9
 CONTINUAN 0.48 5.53 Not Valid 0.77 0.23
 KK (η2)
 WORK 0.74 Valid 0.45 0.55
 0.82 0.55 Good realibility
 BOSS 0.39 1.35 Not Valid 0.85 0.15
 COLLEAGUES 0.84 2.69 Valid 0.29 0.71
 ENVIRONTMENT 0.88 2.77 Valid 0.23 0.77
 Table 6 explains that all indicators contribution to KO significant, but there is a less valid indicator that continuants, which SLF of 0.48, while the indicator for affectsive SLF 0.54. Normative indicators have considerable SLF 0.95, but the value is negative. This means that the indicators have a tendency to lose KO normative, because the indicator is negative and did not contain a statement in accordance with the values of SI and EI, it can decrease the value of employee commitment to the organization. It is in the field proved that organizations that have fewer and fewer adults will
 provide a variety of rules to its employees because the rules are too strict to make creativity can be inhibited.
 In PTBA regulations that normally appear when entering the mining area is replaced with a single sentence that WORSHIP WELCOME to show that whatever is done in the company will be judged by God as worship behavior so that the work must be maintained as if we see God or God sees us (ikhsan). Thus, employee commitment to the organization was born out of pure emotional and spiritual consciousness, as well as completely as part
 http://www.jitbm.com/
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 of the worship that absolutely refused violation of rules or things that are negative. Because in addition to harming oneself can also hurt the company, due to the negative value of the show comes from a negative statement.
 Almost all job satisfaction indicators have SLF ≥ 0.70 and significant, except for indicators boss SLF only by 0.39 and not significant. This means that job satisfaction is more due to factors PTBA jobs, colleagues and the environment, not because it is caused by the employer. This is reflected in the attitude of the employees who do not need to be supervised supervisor behavior in work but enough of God as an example in the room watching Senior Purchasing Manager there is a very beautiful sentence that reads: "... and indeed there are angels who oversee the entire motion of yourself and your God ye will be back ... ". This sentence according to researchers far more devastating impact than the inherent oversight conducted by the employer or the Internal Audit Commission even though
 CONCLUSION AND REMARKS
 Conclusion 1. Spiritual intelligence (SI) has direct affects to
 organizational commitment (KO) and job satisfaction (KK) significantly. Sub-KO is a valid variable affectsive and normative, while continuants less valid.
 2. Emotional intelligence (EI) has direct affects to job satisfaction (KK) and organizational commitment (KO) significantly with valid sub-variables are factors work, colleagues and the environment, while the boss is not valid.
 Remarks 1. For companies who want their employees have a
 high organizational commitment and job satisfaction able to do things by improving the spiritual climate in the workplace through training ESQ.
 2. ESQ training is basically affectsive in creating employees with values are believed to be, but it is necessary to follow-up after training by their respective companies. For example, do the recitation employees, conduct employee training to a level higher ESQ training, implementing (total action) values ESQ on their work.
 3. Need further research on exactly how long it takes a person that he must recharge the ESQ training material or go to the next level of understanding ESQ. Or the extent to which the influence of spiritual intelligence and emotional intelligence that results from ESQ training is the company itself, especially the system of corporate governance that have an impact on improving the performance and reputation of the company.
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