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Now days CA’s campus paper is conducted by Merittrac and I have already written a lot on them so do search for it in the site. It was a typical paper with no head and tail. Anyway it was a 90 minute paper with 75 questions in it and CA as usual gave choice to the student to select either C or C++ or Java as programming language. If you are thinking that choosing C++ or Java over C will give you any additional advantage over others because most of the people choose C, than think twice as I don’t think that your choice of the language make any difference. So only choose that language in which you are most comfortable with.So the First section of English and verbal was easy. You were asked to write proper a/an/the (articles) in the blanks. There were few questions on finding the closest synonym as well. Second section was Aptitude with typical aptitude questions. I feel that almost everyone should be able to do such questions but the deciding factor here becomes time. You have to solve 20 questions in 20 minutes. Than there was Operating system with simple OS concepts. And than there was C++ section as I had selected C++ over C. The question in C++ were absolutely rubbish and were dealing with templates.The only advice that I can give you for them is make sure you do your C++ well as well as try to score well in Aptitude. I have seen people neglect aptitude over other which is not a smart thing to do.I would like to know how much is the payscale of CA ? as I came to know that it "varies" from 3.5 to 4.5 lakh per annum. To me they were offering 4.5 lakh for software development profile.
 CA Placement Papers | CA Interview Procedure | CA Aptitude Questions | CA Technical Questions | CA Interview Questions
 1-18 General (i) Data sufficiency (ii) Analytical (iii) Mathematics 19-45 C&UNIX
 1. |x-a|=a-x Ans: (c) x<=a
 2. There is six letter word VGANDA . How many ways you can arrange the letters in the word in such a way that both the A's are together. Ans : 120 (5x4!)
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3. If two cards are taken one after another without replacing from a pack of 52 cards what is the probability for the two cards be queen. Ans : (4/52)*(3/51) (1/17)*(1/13)
 4. 51 x 53 x ... x 59 ; symbols ! - factorial ^ - power of 2 (a) 99!/49! (b) (c) (d) (99! x 25!)/(2^24 x 49! x 51!)
 5. The ratio fo Boys to Girls is 6:4. 60% of the boys and 40% of girls take lunch in the canteen. What % of class takes lunch in canteen. Ans : 52% (60/100)*60 + (40/100)*40
 Data Sufficiency : a) only statement A is sufficent , B is not b) only statemnet B c) both are necessary d) both are not sufficient.
 6. X is an integer. Is X dvisible by 5? A) 2X is divisible by 5. B) 10X is divisible by 5.
 Ans : A)
 7. (A) Anna is the tallest girl (B) Anna is taller than all boys. (Q) . Is Anna the tallest in the class
 Ans : c
 8. maths question9, 10 Analytical
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Zulus always speak truth and Hutus always speak lies. There arethree persons A,B&C. A met B and says " I am a Zulu or I am Hutu".We don't know what exactly he said. then B meets C and says to cthat " A is a Zulu ". Then C replied " No, A is a Hutu ".
 9. How many Zulus are there ? Ans 2( check)10) Who must be a Zulu ? Ans B (check)
 11,12.13,14.-----------
 A father F has 5 sons, p,q,r,s,t. Not necessarly in this order.Two are of same age. The eldest and youngest cannot be twins. T is elderto r and younger to q and s has three older brothers
 q) who are the twins? s,tq) who is the oldest and youngest? q, (s&t)q)q)
 CA Placement Papers | CA Interview Procedure | CA Aptitude Questions | CA Technical Questions | CA Interview Questions
 15,16,17,18----------
 There are 7 people who take a test among which M is the
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worst, R isdisqualified, P and S obtain same marks, T scores less than S and Q scoresless than P, N scores higher than every one.Ans : N P S T Q R M (may be, just check) or N S P T Q R M
 C & UNIX--------
 19. What does chmod 654 stand for.
 Ans : _rw_r_xr__20. Which of following is used for back-up files? (a) compress (b) Tar (c) make (d) all the above Ans : b21 what does find command do ? Ans : search a file
 22. what does " calloc" do? Ans : A memory allocation and initialising to zero.23 what does exit() do? Ans : come out of executing programme.24. what is the value of 'i'? i=strlen("Blue")+strlen("People")/strlen("Red")-strlen("green") Ans : 125. i=2 printf("%old %old %old %old ",i, i++,i--,i++); Ans : check the answer.26. Using pointer, changing A to B and B to A is Swapping the function using two address and one temperory variable. a,b are address, t is temporary variable. How function look like? Ans : swap(int *, int *, int )27. In 'o' how are the arguments passed? ans : by value.28. Find the prototype of sine function. Ans : extern double sin(double)29. Scope of a global variable which is declared as static?
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ans : File30. ASCII problem i=.. ans : 631 .32. what is the o/p printf(" Hello \o is the world "); Ans : Hello is the world.33. Clarifying the concept addresses used over array ; ie changing the address of a base element produces what error?34. child process -- fork child shell -- sh35. Answer are lex 7 yacc & man read these things in UNIX36. What is int *p(char (*s)[]) Ans : p is a function which is returning a pointer to integer which takes arguments as pointer to array of characters.************************************************************
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1-18 General (i) Data sufficiency (ii) Analytical (iii) Mathematics 19-45 C&UNIX
 1. |x-a|=a-x Ans: (c) x<=a
 2. There is six letter word VGANDA . How many ways you canarrange the letters in the word in such a way that both the A's aretogether. Ans : 120 (5x4!)
 3. If two cards are taken one after another withoutreplacing from a pack of 52 cards what is the probability for thetwo cards be queen. Ans : (4/52)*(3/51) (1/17)*(1/13)
 4. 51 x 53 x ... x 59 ; symbols ! - factorial ^ - power of 2 (a) 99!/49! (b) (c) (d) (99! x 25!)/(2^24 x 49! x 51!)
 5. The ratio fo Boys to Girls is 6:4. 60% of the boys and40% of girls take lunch in the canteen. What % of class takes lunchin canteen. Ans : 52% (60/100)*60 + (40/100)*40
 Data Sufficiency : a) only statement A is sufficent , B isnot b) only statemnet B c) both are necessary d) both are not sufficient.
 6. X is an integer. Is X dvisible by 5? A) 2X is divisible by 5. B) 10X is divisible by 5.
 Ans : A)
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7. (A) Anna is the tallest girl (B) Anna is taller than all boys. (Q) . Is Anna the tallest in the class
 Ans : c
 8. maths question9, 10 Analytical
 Zulus always speak truth and Hutus always speak lies.There arethree persons A,B&C. A met B and says " I am a Zulu or I amHutu".We don't know what exactly he said. then B meets C and saysto cthat " A is a Zulu ". Then C replied " No, A is a Hutu ".
 9. How many Zulus are there ? Ans 2( check)10) Who must be a Zulu ? Ans B (check)
 11,12.13,14.-----------
 A father F has 5 sons, p,q,r,s,t. Not necessarly inthis order.Two are of same age. The eldest and youngest cannot betwins. T is elderto r and younger to q and s has three older brothers
 q) who are the twins? s,tq) who is the oldest and youngest? q, (s&t)q)q)
 15,16,17,18----------

Page 8
                        

There are 7 people who take a test among which M is theworst, R isdisqualified, P and S obtain same marks, T scores less thanS and Q scoresless than P, N scores higher than every one.Ans : N P S T Q R M (may be, just check) or N S P T Q R M
 C & UNIX--------
 19. What does chmod 654 stand for.
 Ans : _rw_r_xr__20. Which of following is used for back-up files? (a) compress (b) Tar (c) make (d) all the above Ans : b21 what does find command do ? Ans : search a file
 22. what does " calloc" do? Ans : A memory allocation and initialising to zero.23 what does exit() do? Ans : come out of executing programme.24. what is the value of 'i'? i=strlen("Blue")+strlen("People")/strlen("Red")-strlen("green") Ans : 125. i=2 printf("%old %old %old %old ",i, i++,i--,i++); Ans : check the answer.26. Using pointer, changing A to B and B to A is Swappingthe function using two address and one temperory variable. a,b areaddress, t is temporary variable. How function look like? Ans : swap(int *, int *, int )27. In 'o' how are the arguments passed? ans : by value.28. Find the prototype of sine function. Ans : extern double sin(double)29. Scope of a global variable which is declared as static? ans : File30. ASCII problem
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i=.. ans : 631 .32. what is the o/p printf(" Hello \o is the world "); Ans : Hello is the world.33. Clarifying the concept addresses used over array ; iechanging the address of a base element produces what error?34. child process -- fork child shell -- sh35. Answer are lex 7 yacc & man read these things in UNIX36. What is int *p(char (*s)[]) Ans : p is a function which is returning a pointer tointeger which takes arguments as pointer to array of characters
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CA can help you unify and simplify the management of your IT. We call this industry vision Enterprise IT Management, or EITM. A holistic approach, EITM is designed to solve today's critical IT needs?at your own pace, on your own path, with your existing technology and partners.
 CA Placement Papers | CA Interview Procedure | CA Aptitude
 Questions | CA Technical Questions | CA Interview Questions
 1-18 General (i) Data sufficiency
 (ii) Analytical
 (iii) Mathematics
 19-45 C&UNIX
 1. |x-a|=a-x Ans: (c) x<=a
 2. There is six letter word VGANDA . How many ways you can
 arrange the
 letters in the word in such a way that both the A’s are
 together.
 Ans : 120 (5x4!)
 3. If two cards are taken one after another without
 replacing from
 a pack of 52 cards what is the probability for the
 two cards be
 queen. Ans : (4/52)*(3/51) (1/17)*(1/13)
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4. 51 x 53 x ... x 59 ; symbols ! - factorial
 ^ - power of 2
 (a) 99!/49! (b) (c) (d) (99! x 25!)/(2^24 x 49! x 51!)
 5. The ratio fo Boys to Girls is 6:4. 60% of the boys and
 40% of girls
 take lunch in the canteen. What % of class takes lunch
 in canteen.
 Ans : 52% (60/100)*60 + (40/100)*40
 Data Sufficiency : a) only statement A is sufficent , B is
 not
 b) only statemnet B
 c) both are necessary
 d) both are not sufficient.
 6. X is an integer. Is X dvisible by 5?
 A) 2X is divisible by 5.
 B) 10X is divisible by 5.
 Ans : A)
 7. (A) Anna is the tallest girl
 (B) Anna is taller than all boys.
 (Q) . Is Anna the tallest in the class
 Ans : c
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8. maths question
 9, 10 Analytical
 Zulus always speak truth and Hutus always speak lies.
 There are
 three persons A,B&C. A met B and says " I am a Zulu or I am
 Hutu".
 We don’t know what exactly he said. then B meets C and says
 to c
 that " A is a Zulu ". Then C replied " No, A is a Hutu ".
 9. How many Zulus are there ? Ans 2( check)
 10) Who must be a Zulu ? Ans B (check)
 11,12.13,14.
 -----------
 A father F has 5 sons, p,q,r,s,t. Not necessarly in
 this order.
 Two are of same age. The eldest and youngest cannot be
 twins. T is elder
 to r and younger to q and s has three older brothers
 q) who are the twins? s,t
 q) who is the oldest and youngest? q, (s&t)
 q)
 q)
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CA Placement Papers | CA Interview Procedure | CA Aptitude
 Questions | CA Technical Questions | CA Interview Questions
 15,16,17,18
 ----------
 There are 7 people who take a test among which M is the
 worst, R is
 disqualified, P and S obtain same marks, T scores less than
 S and Q scores
 less than P, N scores higher than every one.
 Ans : N P S T Q R M (may be, just check) or N S P T Q R M
 C & UNIX
 --------
 19. What does chmod 654 stand for.
 Ans : _rw_r_xr__
 20. Which of following is used for back-up files?
 (a) compress (b) Tar (c) make (d) all the above Ans : b
 21 what does find command do ? Ans : search a file
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22. what does " calloc" do?
 Ans : A memory allocation and initialising to zero.
 23 what does exit() do?
 Ans : come out of executing programme.
 24. what is the value of ’i’?
 i=strlen("Blue")+strlen("People")/strlen("Red")-strlen
 ("green")
 Ans : 1
 25. i=2
 printf("%old %old %old %old ",i, i++,i--,i++);
 Ans : check the answer.
 26. Using pointer, changing A to B and B to A is Swapping
 the function
 using two address and one temperory variable. a,b are
 address, t is
 temporary variable. How function look like?
 Ans : swap(int *, int *, int )
 27. In ’o’ how are the arguments passed?
 ans : by value.
 28. Find the prototype of sine function.
 Ans : extern double sin(double)
 29. Scope of a global variable which is declared as static?
 ans : File
 30. ASCII problem
 i=..
 ans : 6
 31 .
 32. what is the o/p
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printf(" Hello o is the world ");
 Ans : Hello is the world.
 33. Clarifying the concept addresses used over array ; ie
 changing
 the address of a base element produces what error?
 34. child process -- fork
 child shell -- sh
 35. Answer are lex 7 yacc & man read these things in UNIX
 36. What is
 int *p(char (*s)[])
 Ans : p is a function which is returning a pointer to
 integer
 which takes arguments as pointer to array of characters.
 ************************************************************
 CA Placement Papers | CA Interview Procedure | CA Aptitude
 Questions | CA Technical Questions | CA Interview Questions
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CA Company Profile
 CA is one of the world’s largest IT management software providers. Our software and expertise unify and simplify complex IT environments—in a secure way—across the enterprise for greater business results.
 We call this Enterprise IT Management (EITM™)—our clear vision for the future of IT. It’s how you can manage systems, networks, security, storage, applications and databases securely and dynamically. You can build on your IT investments, rather than replacing them, and do it at your own pace.
 Our more than 5,300 developers worldwide create and deliver IT management software that keeps our vision real. And we’ve taken our decades of experience solving complicated IT problems and developed practical paths for you to get from where you are today to where you want to be.
 Founded in 1976, CA today is a global company with headquarters in the United States and 150 offices in more than 45 countries. We serve more than 99% of Fortune 1000® companies, as well as government entities, educational institutions and thousands of other companies in diverse industries worldwide. We are driving our next level of growth through our four-part strategy of product development, leveraging partners, global expansion and strategic acquisitions—all with the goal of helping you realize the full power of IT to drive your business.
 CA India, with its commitment to building business value for Indian customers, has been making significant investments from time to time.
 Since its inception in 1997, CA India has expanded its operations considerably with offices in 5 cities — Bangalore, New Delhi, Mumbai, Kolkata and Ahmedabad.
 CA India has close to 100 people in Sales, Pre Sales, Marketing and Finance Functions. This staffs are spread across the 6 offices mentioned above.
 In the last 10 years CA India has built a strong Customer base of 4000 plus customers in both Enterprise and SMB Segment. Our Customers in India are across Verticals as in Government, Telecom, Banking and Finance, Healthcare, Manufacturing and Software Development Industries.
 Some of our customers in India are Govt. Of Punjab, Iffco Tokio, L&T, AP Secretariat, KPIT Cummins, Wipro, Polaris, etc.
 In addition CA India is also responsible for Business in Sri Lanka and Bangladesh. We see these markets going at rapid pace.
 Solution centers — Mumbai, Delhi and Bangalore: New state-of-the-art CA Solution Centers provide a fabulous resource to show your customers and partners the power of cutting-edge CA technology.

Page 17
                        

Technology Development Center, Hyderabad: This development center has team of talented professionals who develop, enhance and support CA products & technologies in collaboration with other global CA development centers.
 CA India understands its social responsibilities and is proactive in championing causes that make a difference to an Indian’s life. As part of its global philanthropic initiatives, CA India has established a long-term partnership with the Hope Foundation, supporting the creation and development of a pre-primary school in Hyderabad since 2004. CA India fully supports and funds the HOPE School that provides kindergarten and primary education to children from the weaker sections of the society.
 CA India looks forward to continuing its contribution to the Indian subcontinent marketplace and is committed to the region, both as a market and as a resource base.
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COMPUTER ASSOCIATES PAPER
 Hello every one,following is the CA written test pattern n q’s i remember:Apt is for 40 marks , it consists of 3sections(verbal, Analytical, aptitude; remember each section as separate cutoff)1.10 english qs.In this one passage was given about Client-sever Database system , U can answer them even with out reading the passage, this is for 5 marks and u will be given 5 more qs on synonoms & articals very easy ones.
 2. LogicalDeduction for 5 marksi.e; qs like following U will be given 2 Statements & a quesion, if u are able to ans that q. with 1st stat. only thenans is-A,with 2nd only then ans is-B , with the help of both only then ans is-C ,with the help of either ans is-D if u can’t ans anyway ans is-Eone q. I remember IF X& Y ARE INTEGERS BELOW 100 THEN IS (X>y)?I. X+Y=130II. X+Y+Z= 270. U REFER ANY REASONING BOOK U WILL GET THOSE TYPE OFQS,no prob very easy ones, do practice some qs from any book.
 3.If * is to / ,+ is to *, - is to +, / is to - then what is the value of following exp.16* 18 + 10-20/2.THREE SUCH QS.
 4. SET OPERATIONS LIKE THESE.....In a class of 300, 35% students failed in Telugu ,45% failed in English ,15% failed in both , then how many passed both?FOUR SUCH QS WERE GIVEN.
 5. Two equal (in size ) cubes are divided into 216(each) equal parts. And arranged as to form their original cubes & these cubes (i.e; each 216 parts r put to form their original cube form )are kept horizantally one after the other to form a cubiod. Now those pieces which r in colomns 1,3 5,8 10,12 (from left to right) are removed from both oppsite rectangular sides. and now the remaing structure of cubiod isPainted black .5 Qs based on this info.1.how many those pieces get coloured 3 faces?2. how many those pieces get coloured 2 faces?3. how many those pieces get coloured 1 face?4. how many those pieces get coloured on more than 3 pieces?
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COMPUTER ASSOCIATESPAPER
 1.10 english qs.
 In this one passage was given about Client-sever Database system , U can answerthem even with out reading the passage, this is for 5 marks and u will be given5 more qs on synonoms & articals very easy ones.
 2. LogicalDeduction for 5 marks
 i.e; qs like following
 U will be given 2 Statements & a quesion, if u are able to ans that q. with1st stat. only then
 ans is-A,with 2nd only then ans is-B , with the help of both only then ans is-C,with the help of either ans is-D if u can’t ans anyway ans is-E
 one q. I remember
 IF X& Y ARE INTEGERS BELOW 100 THEN IS (X>y)?
 I. X+Y=130
 II. X+Y+Z= 270.
 U REFER ANY REASONING BOOK U WILL GET THOSE TYPE OF
 QS,no prob very easy ones, do practice some qs from any book.
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3.If * is to / ,+ is to *, - is to +, / is to - then what is the value offollowing exp.
 16* 18 + 10-20/2.
 THREE SUCH QS.
 4. SET OPERATIONS LIKE THESE.....In a class of 300, 35% students failed inTelugu ,45% failed in English ,15% failed in both , then how many passed both?
 FOUR SUCH QS WERE GIVEN.
 5. Two equal (in size ) cubes are divided into 216(each) equal parts. Andarranged as to form their original cubes & these cubes (i.e; each 216 partsr put to form their original cube form )are kept horizantally one after theother to form a cubiod. Now those pieces which r in colomns 1,3 5,8 10,12 (fromleft to right) are removed from both oppsite rectangular sides. and now theremaing structure of cubiod is Painted black .
 5 Qs based on this info.
 1.how many those pieces get coloured 3 faces?
 2. how many those pieces get coloured 2 faces?
 3. how many those pieces get coloured 1 face?
 4. how many those pieces get coloured on more than 3 pieces?
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Computer Associates placement paper 1
 15 Feb 2004, Sunday
 DURATION Test PatternPaper1 40 J2EE Questions (50 minutes)Paper2 40 JAVA Questions (50 minutes)All questions are multiple-choice !J2EE PAPER1. What exception is thrown when Servlet initialization fails (a) IOException(b) ServletException(c) RemoteException
 ANS (b)
 2. How can a Servlet call a JSP error page
 (a) This capability is not supported. (b) When the servlet throws the exception, it will automatically be caught by the calling JSP page. (c) The servlet needs to forward the request to the specific error page URL. The exception is passed along as an attribute named javax.servlet.jsp.jspException. (d) The servlet needs to redirect the response to the specific error page, saving the exception off in a cookie.
 ANS (c)
 3. What is the key difference between using a jspforward and HttpServletResponse.sendRedirect()
 (a) forward executes on the client while sendRedirect() executes on the server. (b) forward executes on the server while sendRedirect() executes on the client. (c) The two methods perform identically.
 ANS (b)
 4. Why beans are used in J2EE architecture in stead of writing all the code in JSPs
 (a) Allows separation of roles between web developers and application developers(b) Allows integration with Content Management tools
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ANS (a)
 5. Why DB connections are not written directly in JSPs
 (a) Response is slow(b) Not a standard J2EE architecture(c) Load Balancing is not possible(d) All the above(e) Both (b) and (c)
 ANS I think answer is (e). I am not sure whether response from database is slow just because we include the database access code in JSP page.
 6. How multiple EJB instances are managed
 (a) Connection Pooling(b) Caching of EJB instances(c) EJB Passivation(d) All the above
 ANS I think answer is (d)
 7. At what stage, the life cycle of a CMP bean can be assumed to be started
 (a) before ejbCreate() method is executed(b) after ejbCreate() method is executed(c) in postCreate() method(d) after executing ejbStore()
 8. Lot of Questions on EJB Transactions and how to manage them.
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9. In JSP, how can you know what HTTP method (GET or POST) is used by client request
 (a) by using request.getMethod()(b) by using request.setMethod()(c) impossible to know
 ANS (a) 10. What is legal about JSP scriplets
 (a) A loop can begin in one Scriptlet and end in another(b) Statements in Scriptlets should follow Java Syntax(c) Semicolon is needed at the end of each statement in a Scriptlet(d) All the above
 ANS (d)
 11. Which method is called first each time a Servlet is invoked
 (a) Start()(b) Run()(c) Servive()(d) init()
 ANS (d)
 12. The time between Command Execution and Response is called ______
 (a) Granularity(b) Latency(c) Lag time
 ANS (c)
 EXPLANATION
 LatencyLatency is a measure of the temporal delay. Typically, in xDSL, latency refers to the delay in time between the sending of a unit of data at the originating end of a connection and the reception of that unit at the destination end.In a computer system, latency is often used to mean any delay or waiting that increases real or perceived response time beyond the response time desired. Within a computer, latency can be removed or hidden by such techniques as prefetching (anticipating the need for data input requests) and
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multithreading, or using parallelism across multiple execution threads. In networking, the amount of time it takes a packet to travel from source to destination. Together, latency and bandwidth define the speed and capacity of a network.
 GranularityThe extent to which a system contains separate components (like granules). The more components in a system -- or the greater the granularity -- the more flexible it is. Granularity is a term often used in parallel processing to indicate independent processes that could be distributed to multiple CPUs. Fine granularity is illustrated by execution of statements or small loop iterations as separate processes; coarse granularity involves subroutines or sets of subroutines as separate processes. The more processes, the finer the granularity and the more overhead required to keep track of them. Granularity can also be related to the temporal duration of a task at work. It is not only the number of processes but also how much work each process does, relative to the time of synchronization, that determines the overhead and reduces speedup figures.
 Lag TimeLag Time is the amount of time between making an online request or command and receiving a response. A primary goal of advertising network efficiency is to minimize lag time.
 13. 2 Questions on RMI and EJB related (I don’t reemember them)
 14. Purpose of jspplugin tag
 (a) used to incorporate Java applets into a Web page.(b) Downloads a plugin to the client Web browser to execute an applet or Bean. (c) Both (a) & (b)
 ANS (c)
 EXPLANATION
 JSP Syntax
 jspplugin type=beanapplet code=classFileName codebase=classFileDirectoryName[ name=instanceName ][ archive=URIToArchive, ... ] [ align=bottomtopmiddleleftright ][ height=displayPixels ]
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[ width=displayPixels ] [ hspace=leftRightPixels ][ vspace=topBottomPixels ][ jreversion=JREVersionNumber 1.1 ][ nspluginurl=URLToPlugin ][ iepluginurl=URLToPlugin ]
 [ jspparams[ jspparam name=parameterName value=parameterValue ]+jspparams ]
 [ jspfallback text message for user jspfallback ]
 Description The jspplugin tag is replaced by either anor tag, whichever is most appropriate for the client Web browser (the tag is for browsers that use HTML 4.0).
 The jspparams element sends parameter names and values to an applet or Bean at startup. The jspfallback element provides a message for the user if the plugin does not start. If the plugin starts but the applet or Bean does not, the plugin usually displays a popup window explaining the error to the user.
 The jspplugin tag takes most of its attributes from the HTML tags (in HTML 4.0). You may want to refer to the official HTML specifications in which these tags are introduced
 For HTML 3.2 httpwww.w3.orgTRREC-html32.html For HTML 4.0 httpwww.w3.orgTRREC-html40
 Attributes
 type=beanapplet
 The type of object the plugin will execute. You must specify either bean or applet, as this attribute has no default value.
 code=classFileName
 The name of the Java class file that the plugin will execute. You must include the .class extension in the name following code. The filename is relative to the directory named in the codebase attribute.
 codebase=classFileDirectoryName
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The absolute or relative path to the directory that contains the applet’s code. If you do not supply a value, the path of the JSP file that calls jspplugin is used.
 name=instanceName
 A name for the Bean or applet instance, which makes it possible for applets or Beans called by the same JSP file to communicate with each other.
 archive=URIToArchive, ...
 A comma-separated list of paths that locate archive files to be preloaded with a class loader located in the directory named in codebase. The archive files are loaded securely, often over a network, and typically improve the applet’s performance.
 align=bottomtopmiddleleftright
 The positioning of the image displayed by the applet or Bean relative to the line in the JSP result page that corresponds to the line in the JSP file containing the jspplugin tag. The results of the different values are listed below bottom Aligns the bottom of the image with the baseline of the text line. top Aligns the top of the image with the top of the text line. middle Aligns the vertical center of the image with the baseline of the text line. left Floats the image to the left margin and flows text along the image’s right side. right Floats the image to the right margin and flows text along the image’s left side.
 height=displayPixels width=displayPixels
 The initial height and width, in pixels, of the image the applet or Bean displays, not counting any windows or dialog boxes the applet or Bean brings up.
 hspace=leftRightPixels vspace=topBottomPixels
 The amount of space, in pixels, to the left and right (or top and bottom) of the image the applet or Bean displays. Must be a small nonzero number.
 jreversion=JREVersionNumber1.1
 The version of the Java Runtime Environment (JRE) the applet or Bean requires. The default value is 1.1.
 nspluginurl=URLToPlugin
 The URL where the user can download the JRE plugin for Netscape Navigator. The value is a full URL,

Page 28
                        

with a protocol name, optional port number, and domain name.
 iepluginurl=URLToPlugin
 The URL where the user can download the JRE plugin for Internet Explorer. The value is a full URL, with a protocol name, optional port number, and domain name.
 jspparams [ jspparam name=parameterName value=parameterValue ]+ jspparams
 The parameters and values that you want to pass to the applet or Bean. To specify more than one name and value, use multiple jspparam tags within the jspparams element. Applets read parameters with the java.applet.Applet.getParameter method.
 jspfallback text message for user jspfallback
 A text message to display for the user if the plugin cannot be started.
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COMPUTER ASSOCIATESPAPER
 1.10 english qs.
 In this one passage was given about Client-sever Database system , U can answerthem even with out reading the passage, this is for 5 marks and u will be given5 more qs on synonoms & articals very easy ones.
 2. LogicalDeduction for 5 marks
 i.e; qs like following
 U will be given 2 Statements & a quesion, if u are able to ans that q. with1st stat. only then
 ans is-A,with 2nd only then ans is-B , with the help of both only then ans is-C,with the help of either ans is-D if u can’t ans anyway ans is-E
 one q. I remember
 IF X& Y ARE INTEGERS BELOW 100 THEN IS (X>y)?
 I. X+Y=130
 II. X+Y+Z= 270.
 U REFER ANY REASONING BOOK U WILL GET THOSE TYPE OF
 QS,no prob very easy ones, do practice some qs from any book.
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3.If * is to / ,+ is to *, - is to +, / is to - then what is the value offollowing exp.
 16* 18 + 10-20/2.
 THREE SUCH QS.
 4. SET OPERATIONS LIKE THESE.....In a class of 300, 35% students failed inTelugu ,45% failed in English ,15% failed in both , then how many passed both?
 FOUR SUCH QS WERE GIVEN.
 5. Two equal (in size ) cubes are divided into 216(each) equal parts. Andarranged as to form their original cubes & these cubes (i.e; each 216 partsr put to form their original cube form )are kept horizantally one after theother to form a cubiod. Now those pieces which r in colomns 1,3 5,8 10,12 (fromleft to right) are removed from both oppsite rectangular sides. and now theremaing structure of cubiod is Painted black .
 5 Qs based on this info.
 1.how many those pieces get coloured 3 faces?
 2. how many those pieces get coloured 2 faces?
 3. how many those pieces get coloured 1 face?
 4. how many those pieces get coloured on more than 3 pieces?
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Paper: Computer Associates Placement Paper (Technical-J2EE, JSP)
 J2EE PAPER
 1. What exception is thrown when Servlet initialization fails (a) IOException(b) ServletException(c) RemoteException
 ANS (b)
 2. How can a Servlet call a JSP error page
 (a) This capability is not supported.(b) When the servlet throws the exception, it will automatically be caught by the calling JSP page.(c) The servlet needs to forward the request to the specific error page URL. The exception is passed along as an attribute named javax.servlet.jsp.jspException.(d) The servlet needs to redirect the response to the specific error page, saving the exception off in a cookie.
 ANS (c)
 3. What is the key difference between using a jspforward and HttpServletResponse.sendRedirect()
 (a) forward executes on the client while sendRedirect() executes on the server.(b) forward executes on the server while sendRedirect() executes on the client.(c) The two methods perform identically.
 ANS (b)
 4. Why beans are used in J2EE architecture in stead of writing all the code in JSPs
 (a) Allows separation of roles between web developers and application developers(b) Allows integration with Content Management tools
 ANS (a)
 5. Why DB connections are not written directly in JSPs
 (a) Response is slow(b) Not a standard J2EE architecture(c) Load Balancing is not possible(d) All the above(e) Both (b) and (c)
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6. How multiple EJB instances are managed
 (a) Connection Pooling(b) Caching of EJB instances(c) EJB Passivation(d) All the above
 ANS I think answer is (d)
 7. At what stage, the life cycle of a CMP bean can be assumed to be started
 (a) before ejbCreate() method is executed(b) after ejbCreate() method is executed(c) in postCreate() method(d) after executing ejbStore()
 8. Lot of Questions on EJB Transactions and how to manage them.
 9. In JSP, how can you know what HTTP method (GET or POST) is used by client request
 (a) by using request.getMethod()(b) by using request.setMethod()(c) impossible to know
 ANS (a)
 10. What is legal about JSP scriplets
 (a) A loop can begin in one Scriptlet and end in another(b) Statements in Scriptlets should follow Java Syntax(c) Semicolon is needed at the end of each statement in a Scriptlet(d) All the above
 ANS (d)
 11. Which method is called first each time a Servlet is invoked
 (a) Start()(b) Run()(c) Servive()(d) init()
 ANS (d)
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12. The time between Command Execution and Response is called ______
 (a) Granularity(b) Latency(c) Lag time
 ANS (c)
 EXPLANATION
 LatencyLatency is a measure of the temporal delay. Typically, in xDSL, latency refers to the delay in time between the sending of a unit of data at the originating end of a connection and the reception of that unit at the destination end.In a computer system, latency is often used to mean any delay or waiting that increases real or perceived response time beyond the response time desired. Within a computer, latency can be removed or hidden by such techniques as prefetching (anticipating the need for data input requests) and multithreading, or using parallelism across multiple execution threads.In networking, the amount of time it takes a packet to travel from source to destination. Together, latency and bandwidth define the speed and capacity of a network.
 GranularityThe extent to which a system contains separate components (like granules). The more components in a system -- or the greater the granularity -- the more flexible it is.Granularity is a term often used in parallel processing to indicate independent processes that could be distributed to multiple CPUs. Fine granularity is illustrated by execution of statements or small loop iterations as separate processes; coarse granularity involves subroutines or sets of subroutines as separate processes. The more processes, the finer the granularity and the more overhead required to keep track of them. Granularity can also be related to the temporal duration of a task at work. It is not only the number of processes but also how much work each process does, relative to the time of synchronization, that determines the overhead and reduces speedup figures.
 Lag TimeLag Time is the amount of time between making an online request or command and receiving a response. A primary goal of advertising network efficiency is to minimize lag time.
 13. 2 Questions on RMI and EJB related (I don’t reemember them)
 14. Purpose of jspplugin tag
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(a) used to incorporate Java applets into a Web page.(b) Downloads a plugin to the client Web browser to execute an applet or Bean.(c) Both (a) & (b)
 ANS (c)
 EXPLANATION
 JSP Syntax
 jspplugintype=beanappletcode=classFileNamecodebase=classFileDirectoryName[ name=instanceName ][ archive=URIToArchive, ... ][ align=bottomtopmiddleleftright ][ height=displayPixels ][ width=displayPixels ][ hspace=leftRightPixels ][ vspace=topBottomPixels ][ jreversion=JREVersionNumber 1.1 ][ nspluginurl=URLToPlugin ][ iepluginurl=URLToPlugin ]
 [ jspparams[ jspparam name=parameterName value=parameterValue ]+jspparams ]
 [ jspfallback text message for user jspfallback ]
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Category (Placement Paper or Interview Experience): Placement PaperDate Conducted: 3 Feb 2007Paper/Interview: 
 Now days CA’s campus paper is conducted by Merittrac and I have already written a lot on them so do search for it in the site. It was a typical paper with no head and tail. Anyway it was a 90 minute paper with 75 questions in it and CA as usual gave choice to the student to select either C or C++ or Java as programming language. If you are thinking that choosing C++ or Java over C will give you any additional advantage over others because most of the people choose C, than think twice as I don’t think that your choice of the language make any difference. So only choose that language in which you are most comfortable with.So the First section of English and verbal was easy. You were asked to write proper a/an/the (articles) in the blanks. There were few questions on finding the closest synonym as well. Second section was Aptitude with typical aptitude questions. I feel that almost everyone should be able to do such questions but the deciding factor here becomes time. You have to solve 20 questions in 20 minutes. Than there was Operating system with simple OS concepts. And than there was C++ section as I had selected C++ over C. The question in C++ were absolutely rubbish and were dealing with templates.The only advice that I can give you for them is make sure you do your C++ well as well as try to score well in Aptitude. I have seen people neglect aptitude over other which is not a smart thing to do.I would like to know how much is the payscale of CA ? as I came to know that it "varies" from 3.5 to 4.5 lakh per annum. To me they were offering 4.5 lakh for software development profile.
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1. SKILLS
 There are basically three skills, which are necessarily required to succeed in the interviews.They are:
 AptitudeCommunication skillsTechnical skillsAttitude/Personality-this is transparent to candidates.
 (Candidates can lack one or more skills if they want the job by some shortcut means, but those who want the job fair and square, must possess all the above skills. You know what I mean). Let me consider myself a common man and tell you how I improved my skills. Then you can generalize them better.
 1.1 APTITUDE
 This is the first and most important step in climbing the success ladder. What’s aptitude? It’s ones ability to…, to…, leave it, I am not getting the definition. But let me tell you, aptitude is nothing but the combination of your basics, brain power, knowledge, commonsense, speed, accuracy, intelligent guessing, anticipation, decision-making and above all the positive approach. Aptitude test is like a 100 metre sprint with the lane width of just 6 inches. Overall, aptitude is your logic. Sometimes it is difficult and sometimes easy Some have aptitude by birth (they are natural puzzle solvers). They can easily catch up how to solve numericals and analytical problems. They need to identify themselves and polish their approach. Others have to work like dogs.It took interest in puzzles when I was in 8th standard. That made me learn maths basics well. Maths Olympiad training and exam made
 me go for puzzles with mathematical approach. My craze for puzzles continued to PU and till B.E. In 1st semester I became the member of mathemagic magazine,
 which publishes varieties of puzzles from literature to numericals to chess puzzles etc. I seriously involved in solving them and sending answers to the editor. It was
 only in the second year that I heard that there is a company Infosys that asks only puzzles to recruit its employees. My happiness knew no bounds [patient keliddu
 mosaru anna, doctor heliddoo mosaru anna].
 I wrote the aptitude test for over 15 companies and I don’t know the disappointment of not getting short-listed after the written test. Frankly speaking I never prepared
 for aptitude tests. That’s why I was seen playing cricket throughout my engineering. So I request you, not to look at me and decide that written tests are nothing. I had a
 friend who had 78% of aggregate and was good at everything but couldn’t clear written test for 15 companies. At last he cleared somehow and further path was easy for
 him to sail through. Let me tell you how you could improve your aptitude.
 First & second year students can go for puzzles. Buy puzzle books like Shakuntala Devi, George Summers, Narula etc. and try to solve them. If you don’t get the
 answer, then see carefully the way the puzzle has been solved in the book. If you solve some 200 and odd puzzles then you imbibe the approach to solve any puzzle.
 This improves your analytical ability. Then you can switch over to numerals. Many companies ask verbal questions, for that you need not mug up the dictionary or
 thesaurus. You can read different books, novels, and magazines and learn words steadily.
 For final year student going for puzzles is optional. It’s better to go for quantitative aptitude book. Agarwal is the best one. Read the solved problems and once you
 understand them, solve the unsolved ones. For verbal, comprehension and analytical questions you can go for Barron’s GRE or any other good book.
 This preparation for aptitude is must for any engineer appearing the written test for almost any company.
 The two things that make you succeed in the interview are preparation and confidence.
 Preparation + Confidence = Success ---------------------- (1)
 After good preparation confidence comes automatically which makes you perform well. So confidence ~ Preparation
 So from--- (1)
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Preparation + Preparation = Success
 è Preparation = Success
 2
 This implies that if you prepare well, you are already half succeeded.
 This was the mistake that I repeated several times. I didn’t prepare well for the interview,( esp. technical skills ) and thought that somehow by luck I might get into but
 by the time I realized that there is nothing called luck, I had carried my file nearly a deca-times.
 After preparation how to smash written test will be dealt later.
 Those who intend to copy in the written test should be careful, as some companies ask you to explain how you arrived at the answer, especially puzzles.
 1.2 COMMUNICATION SKILLS
 In campus interviews, there are many people who don’t know much of technical stuff, but by clearing the written, somehow they get into the company by campus
 interview. It is because they speak great English. I don’t think it’s much different in walk–in interviews. Having good communication skills is an art, which can be
 mastered by any one. The efficient and flexible person learns it faster. The English you speak should be error free, fluent and clear. It need not be fast. You should be
 able to convey yourself well before the interviewer.
 I know speaking good English is a problem for many engineering guys; it’s a myth that only English medium guys speak good English. It’s also a myth that they don’t
 rise above a certain level. But I deny that. I studied my primary level in Kannada medium. But I don’t think I was rejected in the interviews because of my
 communication skills. My flexibility helped me.
 What did I do to improve these skills?
 I made couple of English speaking friends at the college and used to talk to them for long hours. English movies did help too. Apart from story and action I
 concentrated on the accent and the way the actors used to deliver the dialogues. Giving pause and timing were very important. I used to stare at newsreaders and
 imagine myself reading it. I tried to read newspapers in the way they did. Sunit Tandon was really good.
 In home I used to tune to discussions, interviews of stars, sportsmen and follow them. Wasim Akram, Srikanth, Shahrukh Khan really inspired me. One can take a leaf
 out of Harsha’s commentary.
 These are some of the ways by which you can improve your English. You can even try other methods.
 Before doing any thing you can sit back and think what you have and what you lack. If your grammar is weak get a grammar book and study it from the scratch. If you
 can’t spell it properly go for dictionary or scripts and work on it, instead of cribbing about it for years. One should always aim at improving oneself. Always tell to
 yourself "Next year I will be a better person in knowledge, experience, attitude and everything."
 For 8th semester guys it is better late than never, you can start now while others can learn steadily. One should enjoy learning things and not take it as a burden.
 Communication skills are very important for engineers and also for management students. So try to overcome your weaknesses. How do you improve is entirely left to
 you. It’s beyond just reading the books. It’s better start speaking English with your friends.
 Jamat people acquire communicating skills well, so I request them to preach in English.
 First and second year guys have enough time if they realize. 8th semester guys should be efficient and fast enough, learn faster and enjoy your learning.
 With preparation, I believe even some one like Sadiq* pasha can make it. And without preparation some one like Nayeemuddin** may not make it. Getting through the
 interview can be very easy if you wish.
 * - Till 6 sem he had passed only four subjects viz., M1, M2, M3 and M4. Then he literally went mad.
 ** - Topper to MMC College, presently doing his PG course in London.
 1.2 TECHNICAL SKILLS
 In the early years of engineering, students think that in interviews, hi-fi technology is asked which is very complex and difficult. So they don’t think of learning or
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refreshing the technical concepts keeping interview in mind. I was also one among them. But the truth is that the companies ask those technical questions which we
 have learnt like, what is amplifier, counter, XOR GATE, what is microprocessor, what is signal, what are pointers, data structures, what is linking, what are motors,
 gears etc., depending on your branch.
 If they ask something else you can happily say "Sir that was not there in our syllabus". They switch over.
 The only difference between engineers and others is; we learn technical skills and others don’t. So if you want to call yourself an engineer see whether you have basic
 technical skills.
 So right from 3rd semester you start looking back at all the subjects you have steadied and recall their basics now and then.
 When you apply, you look at the pattern of interview, the area of work of the company. You can get to know on what subjects they would ask questions in interview.
 You can study those two, three subjects in depth, I mean in detail. You also have to just touch all the subjects superficially, esp. electives.
 As I said, the questions asked by companies vary based on their type (software or hardware) and your branch.
 For example, E&C students have to prepare technical in depth for hardware companies like Delphi, L&T, etc. But software companies don’t know much of electronics,
 So E&C students can relax a bit but you should know at least ‘C’ and puzzles.
 Computer guys must prepare technically well. Usually students take their favourite subjects as DSC, Operating System, C++, etc.
 For Mechanical boys technical skills are must. If they don’t know technical, they know nothing.
 Mechanical – Technical = IP (Ignorant People)
 So, most of your preparation time goes for studying technical aspects. Technical aspects means not advanced technology, but only the basics of subjects you studied as
 I said. The study should be thorough. I will list some of the technical questions asked often later.
 All most all the companies ask about your project work in detail. So study everything about all your projects. It’s better if you go through advanced technology in
 technical magazines and business aspects of the companies.
 ‘C’
 Those who appear for software companies must at least know one computer language. If it’s C, it’s well. So I recommend all most all students to learn ‘C’ in depth by
 buying different ‘C’ books; Kanitkar is good writer.
 1.4 ATTITUDE/ PERSONALITY
 Everyone has his own; in-built personality and attitude towards life. It cannot be changed so easily. If some one wants to change them or develop good personality with
 positive attitude, they require something that many lack. But it’s not impossible. At this stage not to make you boring, let me skip this part. It will be dealt after the
 interview part is revealed.
 1.5 APPLY
 The companies that you apply are totally left to you. So before you apply you should have the rough idea about the type of company, its location, salary, bond, probable
 number of candidates the company requires, etc.
 Once you get to know the date, timing and location of the company, the first thing you should do is go to "Google" and then to the company site. Go through their
 recruitment section; watch out what skills they seek among you, the area in which they work etc.
 Then contact somebody who has been earlier interviewed by the same company, or who works in the company or who knows the test pattern of the company. Fetch out
 sufficient information.
 Then sit and decide the subjects you are to prepare; like you may have to study verbal or puzzles, etc. Decide on which technical subjects you are going to prepare and
 start preparation thoroughly. This should be done minimum of 8 days prior to the interview.
 In these days study well. It’s like as if you are preparing for a war. So you should be as serious as hell. Don’t say ‘let me try my luck’. Say always ‘I can do anything
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and I will do it’.
 ------------------------------------------------------------ -----------------------------------------------------
 2. ONE DAY PRIOR TO INTERVIEW
 This day you should keep everything ready. Your clothes, (shirt preferably plain and light, should be washed and pressed.), a pair of dark shoes, the file containing all
 your certificates, project reports, pen, tie etc.
 These all things should be kept ready even though if you are doubtful of clearing written test because many a times, I have run around like a dog in search of clothes,
 files, etc and because of this thing I even was late to Infosys interview.
 2.1 IMAGING
 Imaging is the most important philosophical aspect for any success. Let me explain imaging with an example.
 Do you think whenever Sachin scores a century it is only due to his game on the field? No! There is something which is responsible for it which is off the field.
 One day prior to the match Sachin imagines, sitting alone. He imagines: "Tomorrow I get up at 6 ‘O Clock. I will warm myself up for an hour, have break fast, take out
 my kit and go to the ground at 9 ‘O Clock. At 9:30 Saurav will go for toss, he wins it and selects fielding. I will stand at covers and field every ball that comes to me.
 Zaheer and Srinalth ball tidy spells. I will take a flying catch, etc. In spite of that, Ponting scores 140 runs, and the team score 359 runs.
 "I will open our batting. Initially I will take singles. Then I will charge McGrath. I score 50 in 15 overs. I will never go for paddle sweep, as there will be bounce for
 spinners. I will play aggressively. We will win and I will get man of the match award"
 Then next day Sachin will just repeat his images. This is called imaging techniques. Every successful person uses this. If you use this technique your confidence grows
 exponentially.
 So before you go to bed, lie down and start imaging in your mind. You go to the place, write test well, get short listed, give interview well, results announced, you are
 selected.
 More the depth you imagine more the success rate grows.
 I also recommend you to pray and ask the God to make you successful. Please sleep for at least 6 hours.
 2.2 THE D-DAY
 Getup early & scan the news headlines, which may be asked in the interview. Don’t take tension, be calm and move around a bit quicker than usual. Wish everybody,
 talk louder and laugh heartily. It should seem to others that you have taken the interview so easily & lightly. But inside you should be composed, confident, fresh, alert
 and raring to go. Just keep saying to yourself "yes I gonna call it a day today".
 Reach the centre for written test half an hour earlier.
 ------------------------------------------------------------ -----------------------------------------------------
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3. WRITTEN TEST----TACTICS
 My first written test was for Talisma. I was not shot listed. Afterwards I regret it because in interview they asked only puzzles (my favourite area) and the salary was
 37k. Do you know why I did not clear the test? Because I had not carried my watch. Yes, you require a watch to manage the time. Sometimes you need to be as fast as
 a humming bird.
 Based on my experience I have written some tactics to crack the written test. You can follow your own methods also.
 If you have sufficient enough time, then you can start from the 1st question and go till last. The problem arises only when the questions are more & time is less. It’s like
 providing voice, data & multimedia through a narrow band.
 After getting the paper it’s better to attend that section which looks easy to you. Many go for quantitative aptitude (numerical) questions. You can go for verbal at any
 time, but don’t spend much time on verbal because here you may have to guess a lot.
 If there is –ve marking don’t guess the answers. You can guess when there is 50% chance. But I suggest don’t guess. If no –ve marks are there, tick all the questions.
 But beware, "some companies look at number of wrong answers too.
 3.1 QUANTITATIVE
 i) Here leave the tougher questions and move further.
 ii) Manage your time. Often look at the watch.
 In PHOENIX written test, 100 questions were to be answered in 30 minutes. So each question was to be answered in 20 seconds. It so happened that the first 10
 questions were lengthy (4-5 lines long) and hence took more time for reading them. I realized it sooner and skipped the lengthy questions. I moved further where there
 were single line easy questions. I finished them all & then came back to the lengthy ones at the end, so I ended up answering 90-95 questions, but many people who
 started with initial lengthy questions, took much time and ended up answering just 70-80 questions.
 Hence plane your time properly.
 iii) Representation with figures
 As you read a problem or puzzle, you represent it with figures so that your brain can easily retain the problem for long time which makes you solve the problem quicker
 with faster analysis, for ex: let the question start like this, ‘A&B are couples. C is their son, D is C’s son and E is D’s wife. You can draw like
 Or if the question is, A is older than E, E is older than C, D is of same age as A and so on. Then you can draw
 A = D > E > C
 This representation makes you to compare or analyse the questions asked and answer fastly.
 If they say a train of length ‘l’ and tunnel of length ‘L’, then immediately draw a rectangular tunnel and a rectangular train with horizontal intercepts as bogies; indicate
 the length as ‘L’.
 iv) After reading the question and after drawing their figure representations (not for all) subsequently, write down the related formula even if it is as simple as
 Speed = d / time
 v) If there is speed-distance problem, I suggest solving it at the end. Most of the time such questions eat up your precious time.
 vi) No company allows usage of calculators in the written test. Then how do you operate with fractions, say how do you calculate 29.11 x 41.24?
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If you start doing it digit by digit, you will never dream of finishing the paper.
 Here you can use some mental techniques, like instead of multiplying the fractions, it is better to approximate them to nearest integers. 29.11 can be increased to 30 and
 41.24 can be reduced to 40. You should see that the amount that is increased in one number should be proportional to the value that is reduced in the other number.
 Then you get 30 x 40 = 120, as 29.11 x 41.24 = 120.04964
 So you almost got the answer! If the options are 115, 120, 125, 135, you can tick for 120, while approximating even if you get around 118.5, you can tick 120.
 If there is something like 41/7.2 then you can approximate 7.2 to 7 & correspondingly reduce the numerator to, say 40.
 Then you get 40/7 = 5.71 as 41/7.2 = 5.694: the approximation became almost accurate.
 You can master this technique when you practice this extensively. This saves your time like anything.
 vii) Use your common sense. If in a problem the height of a mountain is to be calculated and you get the answer as 15 km, you can straight away reject the answer
 because the highest peak in the world is only 9 km high. Then you can recalculate the problem.
 When I was writing for Ivega in a question about averages, they gave the ages of children, their average age etc and asked the age of the father. I calculated fast and got
 it as 7 years, which was ridiculous. I laughed at myself and solved it again. I got 35 years.
 viii) You should always have an eye on the options. If there are ridiculous answers, you can reject them and easily near the right answers.
 ix) Many students start solving a problem. They struggle, struggle and don’t get the answer, then decide to leave the question and go for the next one. Thus they lose 5
 to 10 minutes easily. To avoid this one should anticipate the time a problem may consume. If you think some problem may consume more time, you skip it. It can
 always be answered at the end. Again this anticipation comes by practice.
 3.2 VERBAL
 In verbal, you should always have a look at the options. If they ask the antonym of ‘beautiful’ and say you don’t know the meaning of it. You can look at
 the options that may read
 Ugly
 Smart
 Handsome
 Good looking
 In the given options, if you know that choices 2, 3 and 4 mean same thing, then you can blindly go for the first one.
 3.3 PUZZLES
 Solving puzzles doesn’t come naturally to all. There is no particular rule to solve the puzzles, but there is an approach which can be mastered only by solving numerous
 puzzles. For the inexperienced ones, I suggest just three things to do while solving a puzzle i.e., just concentrate, concentrate and concentrate. If you don’t understand,
 read the puzzle three to four times and focus on it. Here you may lose your time in the trade off.
 ------------------------------------------------------------ -----------------------------------------------------
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GROUP DISCUSSION
 Group discussion is once again a filtering process. Here the communication ability and the ideas of a candidate are evaluated.
 A topic is given and 8 to 10 of you are allowed to speak on the subject for around 10 minutes. The topic of the GD is generic (simple). It may range from cricket to
 software industry, to Indian culture, to the future of humanity to anything, but it will be simpler. So one needs to have some kind of general awareness and needs to
 update with current affairs.
 Now how do you face it?
 * Usually the topic is debatable, so one needs to quickly decide whether you are far or against the given topic. I suggest, try to be different in your choice the group.
 You are given some 2 minutes time to make points about the subject.
 * If you initiate, you will get the advantage, but don’t initiate without ideas. It’s better to speak after two to three have spoken.
 * Be cool and look fresh.
 * Don’t look at the judges
 * Speak clearly and loudly facing all. Try to anchor the group, not dominate it.
 * Clearly explain your ideas with few weighted words. Don’t speak too much of nonsense.
 * Don’t murmur or stammer.
 * Don’t criticise others.
 * Always look at the person who is speaking and nod your head so that judges will see that you are listening.
 * If somebody is speaking more, you can say ‘you have spoken enough, let’s give chance to this person’ or ‘I agree with him’ or ‘you are going out of topic, let’s stick
 to the topic’
 * Speak around 2-3 times. I mean don’t speak just once for 2 long minutes and keep quite for rest of the time, so try to speak in bursts. If somebody is listening to the
 discussion from outside, he should see that you are alive inside.
 * Try to conclude yourself (if they ask to)
 One can practice mock GD with his friends to become familiarise with it. Actually Mandira Bedi’s group, ‘Extra Innings’ on Sony max on world cup 2003, had
 inspired me.
 ------------------------------------------------------------ -----------------------------------------------------
 INTERVIEW- TECHNICAL
 Usually there are two interviews, one technical and a HR (human resources) . At this stage you are totally prepared and are confident. Let’s see how to fare in the
 interview.
 Dress neatly for the interview, preferably a light shirt with dark pants and dark shoes. You can wear a matching tie. Shave yourself cleanly, take a bath, comb your hair
 neatly and use a mild deodorant. Keep all your certificates, marks cards and resume in a file and carry your project reports to the interview.
 At the interview centre meet the guys who have finished their interview, and ask them what they were asked in the interview. Around 50% of the technical questions
 that were asked to them will be asked to you. So get to know the answers of those questions.
 Enter the interview room with a smile saying ‘may I come in sir?’ go near the chair and shake hands with the interviewer firmly. Generally oldies don’t shake hand and
 young interviewers prefer doing it. Sit only after they ask you to sit. Sit straight leaning backwards with legs open (don’t cross them). Give a fresh, eager, alert smiling
 look. Technical interviewers may not ask HR questions, but to start with, they may ask ‘ tell about yourself’, you can tell about yourself in brief (not literally). This will
 be dealt in HR section. Then they may ask ‘what are your favourite subjects?’ Name at least 2 to3 subjects which you have studied in depth. The questions asked will
 only be on basics of these subjects. They will surely ask questions about the projects you have done and electives you have mentioned in your bio-data.
 The generally asked technical questions are:
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Electronics and Communication
 Analog circuits
 What is semiconductor diode?
 How does zener diode work as a voltage regulator?
 Explain transfer characteristics of transistor.
 How does a rectifier (usually bridged), RC coupled amplifier, oscillator work.
 Digital fundamentals
 How to realize XOR gate using NAND gates
 Half adder, full adder, combinational logic.
 Sequential logic, flip flops, RS flip flop, synchronous and asynchronous counters.
 Signals – op -amps
 what is signal?, convolution, Fourier series etc
 opamp, applications, filters, timers etc
 Microprocessors
 architecture of 8085, 8086 and microcontrollers
 functions of pins, interrupts, instructions, interfacing
 programming simple programs
 Communication
 What is AM, FM, multiplexing, TDM, FDM, receivers,
 What is PCM, sampling theorem, digital modulation techniques, vocoders, mobile communication (CDMA & GSM).
 Computer Science & Engineering
 ( Example FAQ in interviews)
 C, Data structures, C++ & OOPS:
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What is dequeue, priority queue, Dangling pointer etc.
 Differentiate between Calloc & Malloc, structures & unions, *p++ & ++*p etc
 What are: Polymorphism, virtual functions, encapsulation, data hiding etc
 Do virtual constructors & destructors exist?
 What is the memory used by an integer pointer, float pointer etc.
 What are: binary tree, strictly binary tree, completely binary tree, almost complete binary tree, threaded binary tree, etc.
 Conversion of expression from infix to postfix & to prefix
 Evaluation of postfix and prefix expressions
 Given inorder & preorder traversal or inorder & postorder traversal of a tree, build a tree.
 Why prototypes are used?
 What are inline functions and scope resolution
 What are pre-processors? What is their use?
 Which is efficient sorting algorithm? Why?
 ||Note||: In most of the cases small program code is given & output is asked or to identify the error in it.
 Operating Systems:
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What is virtual memory? Differentiate between logical & physical memory
 What are: demand paging, pure demand paging, page fault, page replacement, page replacement algorithms (LRU, Opt. FCFS etc), thrashing, paging,
 segmentation, external & internal fragmentation etc
 Which technique does DOS (& UNIX) use? (Paging or Segmentation or both….)
 What are scheduling algorithms? (FCFS, SJF, RR,…) [IBM]
 Why you prefer SJF? Does it have any limitation?(ans: Starvation of longer processes) How do you over come it?( one solution is: by using priority
 queue with SJF)
 What are semaphores and monitors?
 What is critical section problem?
 What is a process, BCP (Program Control Block)?
 What is turnaround time, Throughput [IBM]?
 What do you optimize using scheduling algorithms SJF, RR etc?
 What is real time operating system, time sharing system, batch processing multiprogramming?
 Differentiate Between multitasking and time-sharing system?
 What is dead lock? Necessary condition
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File accessing technique (direct, sequential)
 File allocating techniques (contiguous, linked, indexed)
 Free space management (rarely asked)
 Head movement algorithms (FCFS, SHORTEST DISTANCE FIRST, SCAN,
 C-SCAN, LOOK, C-LOOK etc)
 Note: These questions on OS are asked only if you tell OS as your favourite subject.
 DBMS:
 SYETEM SOFTWARE: (rarely asked)
 What is an interpreter, differentiate between compiler and interpreter? (MIND TREE)
 What are assembler, linker, loader, and dynamic linker?
 What are Yacc, Parsing techniques, LR, LL, LALR grammars?
 UNIX: (rarely asked)
 Expand UNIX, who developed it, when & where?
 What is file structure used in UNIX? [IBM]
 Differentiate between UNIX & LINUX?
 Some commands may be asked.
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JAVA & NETWORKING: (Rarely asked)
 What is the significant feature of JAVA? (ANS: JVM JAVA virtual machine)
 Difference between package, interface, classes etc?
 Difference between interfaces & abstract classes?
 What is class A, class B, class C, class D addresses? (CIP)
 OSI & TCP (IP layer and their function may be asked)
 What is routing?
 Difference between routes, bridges, & gateways?
 What is firewall?
 Difference between UDP & TCP?
 What is subnet?
 Note: question on SS, UNIX, JAVA, NETWORKS, OOPS, C++ are asked only in the pure software companies or big MNC’s or dream companies or if you say it as
 your favourite subject.
 Mechanical related Questions
 1) Orthographic views
 2) Difference between I and III projection.
 3) Difference between Otto cycles and Diesel cycles.
 4) What are principal stress and compound stress?
 5) State 0th, 1st, 2nd law of thermodynamics.
 6) Explain Alumino thermite process.
 7) Different types of welding and machining
 8) Explain the importance of laser in modern mechanical field.
 9) Applications of mechatronics.
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[ I feel sorry; I couldn’t add questions from electrical, IT, civil, environmental etc. branches as minorities are always sidelined.
 These questions just look simple. They may grill you if your answers don’t look confident or if you try to bluff. If you don’t know, you can say ‘sir we don’t have that
 in our syllabus’ or ‘sir I am not remembering it’ or ‘I don’t know sir’.
 Maintain eye contact with the one you are speaking. While you are speaking give intermediate looks to the other interviewer. When they ask about projects you can
 spent more time on them, as you will be more comfortable with the projects you have done.
 Non-CS students who apply for software companies, should say, they at least know one programming language, generally C; and should be prepared to face questions
 like what are strings, pointers, header files or simple ‘for loop’ usage programs.
 Some software companies ask puzzles in their interview. This is the most challenging job to many people. There are chances that if they solve one or two asked puzzles
 they may get selected, other wise may get rejected. I have seen many good students struggling with puzzles, with tense and frightened look at the interviewers. Usually
 the puzzles asked will be simple. So be cool, take the paper and write down the figure representation of the puzzle and analyse it by fully focussing on it. Just forget
 that in front of you two (or more) enemies are sitting. Many students falter at this stage. One JC student who answered every question fired at him at Satyam interview
 was finally asked a puzzle.
 How do you divide this figure into 7 equal parts?
 The boy got tensed, struggled and gave up. He was rejected for not using common sense. By the way the answer was:
 So don’t panic, be cool and feel confident. Yes, here a bit of luck is counted.
 Speak clearly and convince your answers to them. Don’t rush at your answers and end up stammering, getting confused. Speak slowly and steadily; such are the guys
 who impress more. Smile in between (if you don’t know the answer) and don’t make too many hand movements. Don’t use complex terminology, which you don’t
 know. (Practicing mock interviews really helps a lot).
 The technical interview may last for 15 to 45 minutes. With good preparation many people find technical interview easy.
 If you do technical badly, then there is 90% chance of your rejection, if it was average, then one can do well in HR and get selected.
 6. HR INTERVIEW
 Going into HR interview, you can be relaxed and feel free. But for few candidates HR section seems difficult. Usually HR interviewer will be a lady, so don’t get
 distracted. Just concentrate on her questions and your answers. This is very crucial stage of your life; if you stay focussed and perform well you will enjoy your future.
 There are many questions that HR managers from different companies ask. Let me list some of the questions and answers in a format, which I think, can be better ones.
 There can be hundreds of good answers, which can be given, based on your views, thoughts, personality, goals, expectations and finally the mood.
 How was the written test?
 à Sir, it was easy. I think I did well.
 Tell me about yourself?
 à Well, I was born in Dehradun. My father is Canara Bank Manager and mother is a housewife. I did my primary education in Royal Convent. My father was
 transferred to Banglore, when I was 14. I joined Kendriya Vidyalaya. I scored well in 10th with 95% aggregate for which I got CBSE scholarship. I did my 12th in the
 same school with 90% aggregate. When I was in 12th, I had participated in national level science exhibition held at Hydrabad. I wrote CET and secured 729 rank, even
 though I had got medical seat I took B.E. (Mechanical) in NIE …………. .
 [In between they may ask questions about the scholarship you got and the exhibition you participated.]
 Why did you leave medical seat?
 à Right from my 10th standard I was interested in maths and I really didn’t enjoy biology labs. I wanted to learn the technology and do something in the technical field.
 So I opted engineering.
 O.K. After scoring good marks at PU why did you score less in engineering?
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à Sir, in PU we had 5-6 subjects to be studied in 14 months. But in engineering we have four-month semester and we need to study 8 subjects per semester. Moreover
 the labs are like lottery. If no output, then fail. So there is luck factor playing its part in engineering. Yes, I think I could have studied still well and could have
 performed still better.
 Why do you want to work in a software company?
 à When I took the seat in mechanical I didn’t know about software. But afterwards I thought, I better could have taken computer science branch because software is the
 fastest growing industry where one can build his career faster. Moreover I am flexible and efficient which make me suitable for learning the changing technologies
 faster and give my best.
 [For mechanical or electronics companies]
 à Sir, I wanted to study some core, solid field of engineering, so I chose the evergreen branch, Mechanical. After studying the technical concepts for 4 years, now I
 want to see how these subjects are applied in the industry. So I want to work in the field that I have studied and give my best to the company I am working in.
 Why do you want to join our company?
 à I have realized that software is the field where I can make a point. So basically I want to join a software firm like yours that works globally on cutting edge
 technologies and expose its employees to all the fields, which help the employees to excel.
 [If the company is small like IVEGA, ONMOBILE, ITTIUM etc.]
 sir, since your company is small, it can give every attention to each of your employees so that one gets to know all the things that’s happening in the company unlike
 some big firms like INFOSYS where some group is given some task and they are not allowed to see what’s happening on the other side. So one can grow faster in a
 smaller company like yours. So I prefer to work in your company.
 [If the company is big like INFOSYS, TCS etc]
 Sir, it makes me proud that there are few Indian companies which are global leaders today. The phenomenal growth of your company in last couple of years only
 speaks volume about your company. Yours is a SEI CMM level-5 company that gives its employees not only a challenging career, but also a rich work culture and rich
 values. I just want to be a part of that.
 What do you expect from the company?
 à Freedom! The company should give its employees the freedom of thoughts, ideas and proposals so that one is not restricted to something. One should be allowed to
 share his views on the things going on in the company so that both the employees and the company get benefited. By this the company can spot the areas in which an
 employee is good at and can extract good results by making him work on that area.
 [Or you can say]
 The company should encourage those who perform well and provide growth opportunities. It also can work on strengthening the employee relationship. I think a
 company should be like a family.
 What are your strengths or why should we hire you only?
 [You can say your strength with respect to the company but there are 4 things that a company usually expects from you. They are hard work, efficiency, flexibility and
 teamwork]
 à I am efficient and flexible. I can learn faster and deliver faster which is required in software industry.
 [You can say you are enthusiastic, creative, confident, have leadership qualities, communication skills, organisation skills, good memory etc, but support your answers
 with relevant examples. Here don’t try to bluff, if you want to bluff do it intelligently with proper expressions and emotions. For that you need to be an actor. You will
 win only when you out think your opponent. Out thinking is to know what the opponent is thinking and thinking beyond him. Wasim Akram had the ability to out think
 the batsmen and take them out with his variations. Sachin outthinks not only the bowler but even the opposite captain by improvising his shots. Vishwanathan Anand
 has to do the same thing.
 In an interview you need not defeat the interviewers but anticipate what they are expecting, what they are thinking about you and accordingly deliver the goods based
 on you and your preparation. It’s not as complex as it looks. Believe me.]
 What weakness do you have?
 à Well, I think I underestimate myself at times. (Or) I need to still improve in my communication skills. I am working on that. At times, I act carelessly, so I try to
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motivate myself always.
 [Don’t tell too many weaknesses, one or two are enough. Also mention the ways to overcome your weaknesses]
 What really motivates you?
 à [Say who really motivates you]
 The achievements and sacrifice of all the great people in all the fields motivates me to do best in my field. The sheer thought of excelling in technical field and
 becoming a recognized individual in the industry motivates me.
 [or]
 The way my parents are struggling to educate me and their hope & blessings motivates me (or) Bill Gate motivates me (or) I am self-motivated.
 Who is your role model?
 [You can say anybody but you should know what you like about him or her]
 [I had said]
 My role models are Sachin and Shahrukh Khan, because apart from their talent they worked hard and dedicated themselves to their field and rose to stardom right from
 the scratch. I mean to say, they justified their talents to the full extent. I like their consistency [You can say Bill Gate, Narayan Murthy, Sports persons. Your Father,
 Scientist, politician or anybody. By the way many say, east or west ‘Vivekananda’ is best]
 Your Hobbies?
 [They see your resume or bio data and ask about whatever is written there. So prepare well thought resume. About hobbies say some quality hobbies (of course you
 should cultivate them) like writing articles, quizzing, organizing tournaments or competitions, knowing new cars, meeting new peoples and places, singing, sports, etc.
 Eighty percent of students write, ‘reading books and playing cricket’. Please avoid these two options as they have become default and moreover interviewers will be
 fed up seeing same hobbies again and again. So don’t put up something that makes interviewers boring and lose interest in you. You need to out think and present
 yourself as an interesting, curious, fresh and raring to go kind of candidate.
 What are your future goals?
 Right now I want to get into a good software/hardware/mechanical company like yours, stick to the company forever and grow along with the company.
 O.K. What about your higher studies?
 à Sir, after my engineering I just want to get into the industry, see how it works and how I work in it. So I am not opting for higher studies at this stage. And also, as I
 am from a middle class family my parents can’t afford for my higher studies.
 Are you comfortable with our two-year agreement?
 à Yes sir, I am pretty comfortable with that.
 Like this some companies may pour hundreds of questions. So don’t be impatient, show them that you have temperament and patience to work hard. Be modest and
 down to earth. Some companies may ask just a couple of HR questions, you should know earlier itself what you are going to speak. The people who can speak well
 without preparation are very very rare.
 Interviewers may ask some unexpected complex questions like:
 Consider yourself as C. E. O., what do you do for growth of the company?
 How can you improve employee relationships in the company?
 What can you do to avoid sexual harassment in the company?
 You said you are innovative; you better suit to join a product company rather than our services company.
 You being weak in communicating skills do you expect you will get the job?
 Take a breath, take your time to think and answer in a positive and optimistic way. Don’t leave hope or surrender at any stage.
 Companies ask whether you have friends and enjoy their company. This is to test whether you can work in a team. So always say you have pretty good number of
 friends and you enjoy their company. Never ever agree to work alone.
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I forgot to tell one thing, about imaging again. The day prior to the interview you sit alone and rehearse the interview. It’s like taking your interview by yourself. Ask
 HR questions to yourself and answer them loudly as you do in an interview. You can anticipate even technical questions and rehearse. This technique is very, very
 effective. Don’t think that you are the only one who has to do this; even ‘Amitabh Bachchan’ rehearses before acting.
 By the end of the interview you will get the clue whether you stand the chance or not. Even if you don’t have hope don’t leave the centre, wait till the results are
 announced. Koun jane Khuda ko aapka kounsa sajda pasand ajaae!
 ------------------------------------------------------------ -----------------------------------------------------
 7. RESULTS
 7.1 CELEBRATION
 Selected!! Wow that’s nice. Celebrations are totally left to you. But I suggest, if you want to party and have fun, do it on the same night as after couple of days you lose
 the josh of your success. After you get selected I swear, you won’t get sleep in next couple of nights. So ultimately everything has to be fought and earned. Believe in
 yourself, not in luck. Luck never made a mad man wise.
 7.2 NOT SELECTED
 Earlier I used to laugh the phrase "failures are stepping stones", but now I think that failures are building blocks of your personality that make you stronger every time
 you fail.
 So you have failed irrespective of your efforts and endeavours; no problem. You can say to yourself ‘this was not my company, there are hundred more good
 companies and I will get into a better one’. I know how bitter the disappointment is, but life does not stop. The show must go on and on. This day you have not lost
 anything but gained something. You have gained experience, which makes you handle pressure in a better manner next time. You have got to interact with few people
 and got to know your shortcomings, on which you can always work and improve yourself. Yeah, I know how difficult it is to take these things positively. When I had
 failed in my first four interviews, I was so much disappointed that when one of my friends asked "Hey still you have not been selected? This time I wish you will be
 selected". I had replied sarcastically "I am ready to face hundred interviews". That day I came and watched the film ‘Kabhi Han and Kabhi Na’ which changed my way
 of thinking. In the film the character Suneel is a normal guy with ambitions and the desire to get his girl. To succeed or to get what he wants he tries in every way, he
 even lies here and there but does not succeed. But he does not feel guilty or disappointed at all. He keeps telling his parents that one day he will become a successful
 person. He tries again, but fails. He is restless; he looks more fresh and optimistic every time he tries. Ultimately he loses his love for whom he had yearned several
 years. But even then he smiles and hopes he will succeed some day. Kundan Shah has directed the movie very much realistically.
 This movie inspired me so much so that when I failed afterwards I never felt the disappointment. Again next time with a smile on the face and hope in my eyes I went
 for the interview. So I strongly recommend you to watch KHKN which is the story of optimism.
 You can look back what were the areas in which you didn’t perform well. Sit and work on those areas. And again with new hope and a fresh look apply for the next
 company. You may fail hundred times, but one day will surely be yours and that day you will feel like you have conquered the world. Feeling dejected makes you miss
 your moments. Good moments don’t come often in our life; one should live every moment that comes his way. Say yesterday, you had failed and today you have your
 brother’s wedding. If you are dejected, nervous and don’t enjoy the occasion and after couple of days if you get a better job, you will repent throughout your life that
 you could have enjoyed your brother’s wedding.
 ‘When a door is closed for us, we tend to look at the closed door for so long that we never observe the other opened doors’. When I had failed in Infosys I was so
 disappointed for weeks that I never realized when the companies, TCS, CTS, L&T came and went away. So please don’t get carried away with your failures. One more
 thing, always stay focussed on one particular thing. Say you have five call letters, please never ever think that you have so many calls and you can get into one or the
 other. Otherwise you will land up nowhere. Hence aim only the interview, you have right ahead and just do it.
 There is nothing called success because success is purely virtual and has no boundaries. So always commit to CANI (Constant And Never-ending Improvement), then
 what ever they call success, money, fame will all be yours.
 ------------------------------------------------------------ -----------------------------------------------------
 8. ATTITUDE
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Company HR managers are psychologists. They can gauge the personality of the candidates by evaluating the answers given by them. So even by preparing perfect
 answers and bluffing perfectly you can’t prove yourself to be a person with solid attitude. Short term preparation doesn’t help this out. So if you start now you will find
 the difference after few years.
 So basically what should you do to get the job? You should impress the interviewers. You can do it by giving brilliant technical answers, knowing, explaining and
 appreciating company’s performance or business plans (for this you should be knowing what’s happening in the industry), telling your achievements, delivering
 emotional dialogues or portraying your personality which improves them.
 Changing our personality fully is difficult as few aspects are innate in us, which are unchangeable, but we can develop good attitude by commitment and practice.
 What’s actually attitude? It is the conception and the way with which
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SOME GD TOPICS
 Go through this GD topics please have a glance with them
 1. Indian cultural values have nothing to fear from globalization2. The impact of economic reforms has been that rich people have become richer rich and poor people poorer.3. Management education is only for the rich.4. Reservation in parliament for women.5. The US dollar is no longer a stable currency.6. The impact of Internet on India.7. Behind every man there is a woman.8. Politicians are not interested in the future of our country.9. Wisdom does not come with age.10. Corruption is the main outcome of democracy.11. Is the consumer really the King in India?12. Globalization verses Nationalism.13. Conditional access system for cable TV watchers: boon or bane?14. If India is poorly governed, the reason is that we have designed our system of governance for protecting if not encouraging corruption.15. Commercialization of health care: good or bad?16. Should agricultural subsidies be stopped?17. Do we lag behind China? Che tanaS18. Who says MNCs are superior to Indian companies?19. Food comes first, ethics later!20. To survive in the civilized world one needs to be a hypocrite.21. Money is the sixth sense without which one can’t enjoy the other five.22. English language as a mode of instruction in primary level.23. Men and Women are different.24. Given the present state of affairs, India will remain a developing country forever.25. IIM’s and IIT’s encourage only brain drain.26. Whether reservation to women is beneficial?27. There is no alternative to Pokhran nuclear test in present scenario.28. Modern cinema is a boon to Indian society.29. Should youth indulge in politics?30. US war on Iraq-justified or not.31. Role of UN in peacekeeping.32. Position of Women in India compared to other nations.33. Environment Management.34. Is China better than India in software?35. Should SONIA Gandhi be made the PM36. BPOs in INDIA37. Govt contribution to IT38. Will punch lines rule the Advertisements?39. premarital sex40. India or west , which is the land of opportunities41. water resources should be nationalized42. "BALANCE BETWEEN PROFESSIONALISM AND FAMILY"43. Is it necessary to ban COCOCOLA in India?
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44. About Hockey being the primary game in India.45. Cricket should be banned or not.46. Present state of Indian Cricket team.47. Love marriage/Arranged marriage.48. Advantages of Co-education.49. How to deal with international terrorism.50. Is peace and non-violence outdated concepts?51. A Unipolar World spells disaster for underdeveloped countries like India.52. What shall we do about our ever-increasing Population?53. Corruption is the price we pay for Democracy.54. Foreign Television Channels are destroying our culture.55. What India needs is a Dictatorship.56. With media publishing and telecasting trivia, censorship is the need of the hour.57. Kaun Banega Krorepati is less about knowledge but more about money and personality.58. Beauty contests degrade womanhood59. The rise of regional blocs threatens independent nations like India60. Six billion and one bronze!61. Is dependence on computers a good thing?62. Should the public sector be privatized?63. Is India a Soft Nation?64. Value based politics is the need of the hour65. Religion should not be mixed with politics66. How to deal with high oil prices67. Our cricketers are not to blame for match fixing68. Why can’t we be world players in industry as we are in software?69. Multinational corporations: Are they devils in disguise?70. Should there be limits on artistic freedom (the controversy on Fire).71. Should there be private universities?72. Do banning fashion shows and New Year parties save our culture?73. Are Big Dams Necessary? Che tanaS74. A Gandhian State selling liquor is an anomaly75. Bride burning and dowry may look bad, but are an integral part of India.76. The education system needs serious reforms77. The impact of MTV on our psyche78. Showing Violence and Crimes should not be allowed in films and on television.79. Let us legalize gambling80. The objective of Management is to maximize profits81. Do professional managers have a chance in our family run businesses?82. The Internet is an exercise in hype83. Smaller businesses and start-ups have more scope for professional growth.84. Dot com or doubt com?85. The Wheel is Turning Round and Round86. There is no right way to do a wrong thing87. Group Task: How can we have Mount Everest in India?88. Do Beauty and Brains Go Together?89. Marriage is a social trap90. Secularism has become a tool to justify the wrongs done by the minorities.91. Media is a mixed blessing/How ethical is media?92. To fight Aids, stop being coy about sex education.
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93. What should India strive for- Westernization or modernization?94. Developing countries need trade, not aid.95. Flexibility of labor laws is the key to attracting more Foreign Direct Investment.96. Voters, not, political parties are responsible for the criminalization of politics.97. The voters are required to be well informed and educated about their candidates so that they can elect the right aspirant by their own assessment.98. India should go for the presidential form of democracy.99. In our economic matters, there is an excessive tendency towards the thinking rather than doing. http://www.ChetanaSinterview.com100. Government should clean its own hands before pointing finger at the private sector for corruption.101. Is the NPA ordinance too harsh?102. Reforms have to grow up.103. Is the consumer really the king in India?.104. If India is poorly governed, the reason is that we have designed our system of governance for protecting, if not encouraging, corruption?105. Commercialization of health care: Good or Bad?106. Is the US economy headed the Japanese economy way?107. Economic freedom not old fashioned theories of development will lead to growth and prosperity.108. Markets left to themselves encourage greed.109. For globalization to succeed in India people must be able to see what is in it for them.110. Should businessmen run the finance ministry111. Should important services like transport be left to market forces?112. Is there any point in having a business strategy when the world changes from month to month?113. Is the patents bill good for India?.114. Globalization is good for developing countries115. Public sector being a guarantor of job security is a myth116. Is industry less growth here to stay?117. Capitalism is a very flawed system but the others are so much worse?118. How can business get rid of the bad name that it has earned?119. Government pumping money into the economy is not the solution for our economic problems120. Business ethics are no longer a luxury for corporates but a necessity?121. How should privatization proceeds be utilized?122. Will Mumbai’s film industry ever evolve into a truly modern corporatised one?123. Why not use a brand index to measure national prosperity?.124. What we need to reduce scams is better regulatory bodies.125. War rhetoric is misplaced in a country like India which is trying to globalize its economy.126. Trade can help the poor ?127. Steal a few lakhs and you’re a criminal. Steal a few hundred crores and you become an industrialist.128. Managerial skills learnt in the classroom can never match those learnt from experience129. Democracy is hampering India progress http://www.ChetanaSinterview.com130. Religion is a private affair and should be of no concern for the state131. Decreasing defense expenditure and increasing social expenditure is the need of the hour132. Joint family is a blessing in disguise.133. Higher education should be made possible only for those who can pay for it.134. The weaker sex is the weakness of the stronger sex.135. Women cannot successfully combine both career and home.136. Developing countries should spend more on development than on defense.137. Money is required to earn more money.138. Classical Music Heritage And The Growing Pop-Culture
 http://www.chetanasinterview.com/articles/1139/1/SOME-GD-TOPICS/Page1.html
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139. Nice Guys Finish Last140. All Work And No Play Makes Jack A Dull Boy141. Bullet For Bullet: Is It The Right Policy?142. Should India Break Diplomatic Ties With Pakistan?143. Age and Youth: Experience And Young Talent144. East Is East & West Is Where All The Action Is’: Mark Twain145. India Needs Gujral Doctrine For Better International Relations146. Doctors’ Accountability To Improve Health-Care147. Universal Disarmament Is A Must148. Indian Cricket Team Shouldn’t Be Allowed To Play Abroad
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HOW TO HANDLE GROUP DISCUSSIONS How to Handle Group Discussions
 Many companies conduct group discussion after the written test so as to check on your interactive skills and how good you are at communicating with other people. The GD is to check how you behave, participate and contibute in a group, how much importance do you give to the group objective as well as your own, how well do you listen to viewpoints of others and how open-minded are you in accepting views contrary to your own. The aspects which make up a GD are verbal communication, non-verbal behaviour, conformation to norms, decision-making ability and cooperation. You should try to be as true as  possible to these aspects.
 General Tips for Group Discussion
 A good level of general awareness will come in handy so that you aren’t at a loss of words on certain issues. Understand the topic and analyse it mentally before speaking. Be clear about the purpose and content of your viewpoint. One should be able to communicate his views in an effective manner to  everyone. Be clear in speech, audible but not too loud and above all remain confident.
 Remember the six C’s of effective communication -- Clarity, Completeness, Conciseness, Confidence, Correctness and Courtesy. You should mantain eye contact with all others in the group and not focus on a particular person for he may benefit from that. Be responsive to ideas from other people and seem to be very receptive and open-minded but don’t allow others to change your own viewpoint..
 Starting the discussion is considered to be good however it isn’t that important; what is important is that you speak for a period long enough for you to be able to communicate your viewpoint. Always mantain your calm and never get aggresive. If you haven’t been able to talk then one can cut in saying "Excuse me, but what I think is .........." or something of that sort.
 Never lose your temper and never attack anyone on a personal front. Your attitude should be one of cooperation and not one of conflict. Don’t lose sight of the goal of the discussion. Listen to any criticisms and give them a thought before trying to defend your views.
 How is Evaluation Done in a Group Discussion
 Winners’ skills Group discussion is an important dimension of the selection process. Any institute requires students to work with others for effective functioning. Therefore, people skills are an important aspect of any MBA program.
 In today’s context, the educational institutes and organizations are interested in team players rather than individual contributors. During the Group Discussion, the panel essentially evaluates the candidate’s potential to be a leader and also his/her ability to work in teams. Remember that institutes are typically on the look out for candidates who will inspire to lead and succeed and for that you need to be a good team player.
 Here is a sample list of skills assessed during a group discussion:
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Leadership skills: Ability to take leadership roles and ability to lead, inspire and carry the team along to help them achieve group’s objectives. http://www.ChetanaS.comExample: To be able to initiate the group discussion, or to be able to guide the group especially when the discussion begins losing relevance or try to encourage all members to participate in the discussion.
 Communication skills: The participating candidates will be assessed in terms of clarity of  thought, expression and aptness of language. One key aspect is listening. It indicates a willingness to accommodate others views. Example: To be able to use simple language and explain concepts clearly so that it is easily understood by all. You actually get negative marks for using esoteric jargons in an attempt to show-off your knowledge.
 Interpersonal skills:Is reflected in the ability of the individual to interact with other members of the group in a brief situation. Emotional maturity and balance promotes good interpersonal relationships. The person has to be more people centric and less self-centered.Example: To remain cool even when someone provokes you by with personal comment, ability to remain objective, ability to empathize, non-threatening and more of a team player.
 Persuasive skills:Ability to analyze and persuade others to see the problem from multiple perspectives without hurting the group members.Example: While appreciating someone else’s point of view, you should be able to effectively communicate your view without overtly hurting the other person.
 Problem solving skills:Ability to come out with divergent and offbeat solutions and use one’s own creativity.Example: While thinking of solutions, don’t be afraid to think of novel solutions. This is a high- risk high-return strategy.
 Conceptualizing skills:The ability to grasp the situation, take it from the day to day mundane problem level and apply it to a macro level.Example: At the end of the discussion, you could probably summarize the findings in a few sentences that present the overall perspective. Don’t be disheartened if you don’t make it after your first group discussion. The best possible preparation for a group discussion is to learn from one’s past mistakes...
 Frequently Asked Questions / Doubts on GD
 What is the normal duration of a GD?A GD is generally of 15-20 minutes duration.
 How many panel members are there to evaluate?There are usually 3-4 panel members to evaluate.
 Is there time given for preparation after the topic is given and before starting the GD?Usually some time (2-5 minutes) is given to collect one’s thoughts, but there could be instances when this
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does not happen, so it is best not to bank on this.
 Should I address the panel or the group members?Don’t ever make the mistake of addressing the panel members. The GD is between you and the other members, not the panel members. You must avoid even looking at the panel members while the GD is in progress. Just ignore their existence.
 What is the seating arrangement like?It could be semi-circular, or circular, or seating along side a rectangular table, depending upon the venue. It is best not to bother about trivial issues like this, which you have no control over.
 How should I address the other group members?If you are initiating the discussion, you could do so by collectively addressing the group as "Friends". Subsequently, you could use names (if the group has had a round of self-introduction prior to starting the discussion and you remember the names) or simply use pronouns like "he" or "she".
 Suppose I have a lot to say on the topic, should I say all of it?You would not be looked upon favourably if you kept speaking all the time and did not listen to anyone else. Contrary to the misconception, the person who talks the most is not necessarily the one who is judged the best. The quality and not the quantity of your contribution is the success factor.
 Should I encourage others to speak up?Do not directly put someone who is consistently silent on the spot by asking him/her to speak up. If someone has been trying to speak and has a good point but is cut off constantly, you may encourage him/her to continue with her point as you would like to hear her out. http://www.ChetanaSinterview.comAre the group members supposed to keep track of the time or will the panel keep track?It would be good if you are conscious of the time, but not to the point of getting so distracted looking at your watch that you do not contribute to the discussion.
 Dos & Donts of Group Discussion
 Be as natural as possible. Do not try and be someone you are not. Be yourself.
 A group discussion is your chance to be more vocal. The evaluator wants to hear you speak.
 Take time to organize your thoughts. Think of what you are going to say.
 Seek clarification if you have any doubts regarding the subject.
 Don’t start speaking until you have clearly understood and analyzed the subject. Work out various strategies to help you make an entry: initiate the discussion or agree with someone else’s point and then move onto express your views.
 Opening the discussion is not the only way of gaining attention and recognition. If you do not give valuable insights during the discussion, all your efforts of initiating the discussion will be in vain.
 Your body language says a lot about you - your gestures and mannerisms are more likely to reflect your
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attitude than what you say.
 Language skills are important only to the effect as to how you get your points across clearly and fluently.
 Be assertive not dominating; try to maintain a balanced tone in your discussion and analysis.
 Don’t lose your cool if anyone says anything you object to. The key is to stay objective: Don’t take the discussion personally.
 Always be polite: Try to avoid using extreme phrases like: ’I strongly object’ or ’I disagree’. Instead try phrases like: ’I would like to share my views on...’ or ’One difference between your point and mine...’ or "I beg to differ with you" Ch etanaS
 Brush up on your leadership skills; motivate the other members of the team to speak (this surely does not mean that the only thing that you do in the GD is to say "let us hear what the young lady with the blue scarf has to say," or "Raghu, let us hear your views" - Essentially be subtle), and listen to their views. Be receptive to others’ opinions and do not be abrasive or aggressive.
 If you have a group of like-minded friends, you can have a mock group discussion where you can learn from each other through giving and receiving feedback.
 Apart from the above points, the panel will also judge team members for their alertness and presence of mind, problem-solving abilities, ability to work as a team without alienating certain members, and creativity
 Common Mistakes in a Group Discussion
 Wise men learn from others mistakes, while the less fortunate, from their own. Here’s a list of the most common mistakes made at group discussions:
 Emotional outburstRashmi was offended when one of the male participants in a group discussion made a statement on women generally being submissive while explaining his point of view. When Rashmi finally got an opportunity to speak, instead of focussing on the topic, she vented her anger by accusing the other candidate for being a male chauvinist and went on to defend women in general. What Rashmi essentially did was to * Deviate from the subject * Treat the discussion as a forum to air her own views. * Lose objectivity and make personal attacks. Her behaviour would have been perceived as immature and demotivating to the rest of the team.
 Quality Vs QuantityGautam believed that the more he talked, the more likely he was to get through the GD. So, he interrupted other people at every opportunity. He did this so often that the other candidates got together to prevent him from participating in the rest of the discussion.* Assessment is not only on your communication skills but also on your ability to be a team player. * Evaluation is based on quality, and not on quantity. Your contribution must be relevant. * The mantra is "Contributing meaningfully to the team’s success." Domination is frowned upon.
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Egotism Showing offKrishna was happy to have got a group discussion topic he had prepared for. So, he took pains to project his vast knowledge of the topic. Every other sentence of his contained statistical data - "20% of companies; 24.27% of parliamentarians felt that; I recently read in a Jupiter Report that..." and so on so forth. Soon, the rest of the team either laughed at him or ignored his attempts to enlighten them as they perceived that he was cooking up the data.* Exercise restraint in anything. You will end up being frowned upon if you attempt showing-off your knowledge. * Facts and figures need not validate all your statements. * Its your analysis and interpretation that are equally important - not just facts and figures. * You might be appreciated for your in-depth knowledge. But you will fail miserably in your people skills. Such a behavior indicates how self-centered you are and highlights your inability to work in an atmosphere where different opinions are expressed.
 Get noticed - But for the right reasonsSrikumar knew that everyone would compete to initiate the discussion. So as soon as the topic - "Discuss the negative effects of India joining the WTO" - was read out, he began talking. In his anxiety to be the first to start speaking, he did not hear the word "negative" in the topic. He began discussing the ways in which the country had benefited by joining WTO, only to be stopped by the evaluator, who then corrected his mistake. Che tanaS* False starts are extremely expensive. They cost you your admission. It is very important to listen and understand the topic before you air your opinions. * Spending a little time analyzing the topic may provide you with insights which others may not have thought about. Use a pen and paper to jot down your ideas. * Listen! It gives you the time to conceptualize and present the information in a better manner. Some mistakes are irreparable. Starting off the group discussion with a mistake is one such mistake, unless you have a great sense of humor.
 Managing one’s insecuritiesSumati was very nervous. She thought that some of the other candidates were exceptionally good. Thanks to her insecurity, she contributed little to the discussion. Even when she was asked to comment on a particular point, she preferred to remain silent. http://www.ChetanaSinterview.com* Your personality is also being evaluated. Your verbal and non verbal cues are being read. * Remember, you are the participant in the GD; not the evaluator. So, rather than evaluating others and your performance, participate in the discussion. * Your confidence level is being evaluated. Decent communication skills with good confidence is a must to crack the GDs.
 Focus on your strengths and do not spend too much time thinking about how others are superior or inferior to you. It is easy to pick up these cues from your body language.
 Probable GD Topics
 1. US war on Iraq-justified or not.
 2. Role of UN in peacekeeping.
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3. Position of Women in India compared to other nations.
 4. Environment Management.
 5. Is China better than India in software.
 6.Should SONIA gandhi be made the PM
 7. BPOs in INDIA
 8. Govt contribution to IT
 9. Will punch lines rule the Advt
 10. Prematial sex
 11. Is China a threat to Indian industry
 12. India or West , which is the land of opportunities
 13. Water resources should be nationalised
 14. Balance between Professionalism & Family
 15. Effect of cinema on Youth
 16. Education in India compared to Foreign nations
 17. Is it necessary to ban COCOCOLA in India.
 18. What is the effect of movies on youth.(is it good or bad)
 19. Are studies more benifitial in India or in Abroad.
 20.UN’s peace activities and America’s war on Iraq.
 21.Environment-Whose Responisibility.
 22.Is China a threat to the indian software industry.
 23.Role of UN in Peace keeping
 24.War on Iraq
 25.About Hockey being the primary game in India.
 26.Can America occupy Iraq
 27.Cricket should be banned or not.
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28.Is China a threat to India
 29.Present state of Indian Cricket team.
 30.Love marriage/Arranged marriage.
 31.Advantages of Co-education.
 Hot GD Topics
 1.How to deal with international terrorism.
 2.Should we pursue our policy of dialogue with Pakistan?
 3.Is peace and non-violence outdated concepts?
 4.Are Mobile Phones Boon or Bane?
 5.Love Marriage vs Arranged Marriage
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Welcome to CA Placement Paper 2011. Here you will find CA Placement Paper Pattern and Download questions of CA Placement Paper 2011 with Answers & Solutions.
 2011 CA Placement Paper:-
 1. What does chmod 654 stand for.
 Ans : _rw_r_xr__
 2. Which of following is used for back-up files?
 (a) compress (b) Tar (c) make (d) all the above  Ans : b
 3. what does find command do ? Ans : search a file
 4. what does " calloc" do?
 Ans :  A memory allocation and initialising to zero.
 5. what does exit() do?
 Ans : come out of executing programme.
 6. what is the value of 'i'?i=strlen("Blue")+strlen("People")/strlen("Red")-strlen ("green")
 Ans : 1
 7. i=2printf("%old %old %old %old ",i, i++,i--,i++);
 8. Using pointer, changing A to B and B to A is Swapping the function using two address and one temperory variable. a,b are address, t is temporary variable. How function look like?
 Ans : swap(int *, int *, int )
 9. In  'o' how are the arguments passed?
 ans : by value.
 10. Find the prototype of sine function.
 Ans : extern double sin(double)
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11. Scope of a global variable which is declared as static?
 ans : File
 12. ASCII  problem     i=.. ans : 6
 13. Why beans are used in J2EE architecture in stead of writing all the code in JSPs ?
 (a) Allows separation of roles between web developers and application developers
 (b) Allows integration with Content Management tools
 ANS: (a)
 14. Why DB connections are not written directly in JSPs ?
 (a) Response is slow
 (b) Not a standard J2EE architecture
 (c) Load Balancing is not possible
 (d) All the above
 (e) Both (b) and (c)
 15. How multiple EJB instances are managed ?
 (a) Connection Pooling
 (b) Caching of EJB instances
 (c) EJB Passivation
 (d) All the above
 16 At what stage, the life cycle of a CMP bean can be assumed to be started ?
 (a) before ejbCreate() method is executed
 (b) after ejbCreate() method is executed
 (c) in postCreate() method
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(d) after executing ejbStore()
 17. Lot of Questions on "EJB Transactions" and how to manage them.
 18. In JSP, how can you know what HTTP method (GET or POST) is used by client request ?
 (a) by using request.getMethod()
 (b) by using request.setMethod()
 (c) impossible to know
 ANS: (a)
 19. What is legal about JSP scriplets
 (a) A loop can begin in one Scriptlet and end in another
 (b) Statements in Scriptlets should follow Java Syntax
 (c) Semicolon is needed at the end of each statement in a Scriptlet
 (d) All the above
 ANS: (d)
 20. Which method is called first each time a Servlet is invoked ?
 (a) Start()
 (b) Run()
 (c) Servive()
 (d) init()
 ANS: (d)
 21. The time between Command Execution and Response is called ______
 (a) Granularity
 (b) Latency
 (c) Lag time
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ANS: (c)
 22. EJB class should implement
 (a) javax.ejb.EntityBean
 (b) javax.ejb.rmi
 (c) javax.ejb.EJBHome
 (d) javax.ejb.EJBObject
 23 Generally Servlets are used for complete HTML generation. If you want to generate partial HTMLs that include some static text (This should not be hard coded in Servlets) as well as some dynamic text, what method do you use ?
 (a) Serverside includes
 (b) JSP code in HTML
 (c) Not possible to generate incomplete HTMLs using Servlets
 24. Which is true about Servlets
 (a) Only one instance of Servlet is created in memory
 (b) Multi-Threading is used to service multiple requests
 (c) Both (a) & (b)
  
 Category IT
 SubCategory Placement Papers
 Location Bangalore
 Company CA Technologies
 About CA Technologies:-
 CA Technologies is an IT management software and solutions company with expertise across all IT environments—from mainframe and physical to virtual and cloud. CA Technologies manages and secures IT environments, enabling our customers to deliver more flexible IT services.
 CA came into the software business in 1976. Today we are one of the world's largest independent IT management software companies. We have 15,000 employees spread across the
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world. And our software products are used by enterprise customers in at least 140 countries.
 CA Technologies solutions help its customers gain a level of deep insight into and exceptional control over complex, mixed IT environments. It’s that level of insight and control that enables IT organizations to power business agility.
 Why CA Technologies - Why should i join CA Technologies?:-
 CA's ability to succeed and excel depends on its people. That's why CA Technologies invest in its workforce and reward employees for exceptional performance — and why we offer a comprehensive and highly competitive benefits package.
 At CA, you'll be working with leading-edge IT management software — so whether you're designing, selling or supporting it, your career gains a competitive edge.
 By joining CA, you'll become part of a highly dynamic enterprise — a lean, transformed organization that is changing the paradigm of IT management and offering opportunities to people who want to carry the ball forward. 
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CA Placement Papers 2007
 1-18  General  (i) Data sufficiency                       (ii) Analytical                       (iii) Mathematics        19-45 C&UNIX
 1. |x-a|=a-x    Ans: (c) x<=a
 2. There is six letter word VGANDA . How many ways you canarrange the   letters in the word in such a way that both the A's aretogether.    Ans : 120    (5x4!)
 3.  If two cards are taken one after another withoutreplacing from     a pack of 52 cards what is the probability  for thetwo cards be        queen.     Ans : (4/52)*(3/51)       (1/17)*(1/13)
 4. 51 x 53 x ... x 59 ; symbols ! - factorial                                ^ - power of 2  (a) 99!/49! (b)  (c)   (d) (99! x 25!)/(2^24 x 49! x 51!)
 5. The ratio fo Boys to Girls is 6:4. 60% of the boys and40% of girls    take lunch in the canteen. What % of class takes lunchin canteen.        Ans : 52%    (60/100)*60 + (40/100)*40
 Data Sufficiency : a) only statement A is sufficent , B isnot                   b) only statemnet B                   c) both are necessary                   d) both are not sufficient.
 6. X is an integer. Is X dvisible by 5?   A) 2X is divisible by 5.   B) 10X is divisible by 5.
    Ans : A)
 7. (A) Anna is the tallest girl   (B) Anna is taller than all boys.  (Q) . Is Anna the tallest in the class
  Ans : c
 8. maths question9, 10 Analytical
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Zulus always speak truth and  Hutus always speak lies.There arethree persons A,B&C. A met B and says " I am a Zulu or I amHutu".We don't know what exactly he said. then B meets C and saysto cthat " A is a Zulu ". Then C replied " No, A is a Hutu ".
 9. How many Zulus are there ? Ans 2( check)10) Who must be a Zulu ? Ans B (check)
 11,12.13,14.-----------
         A father F has 5 sons, p,q,r,s,t. Not necessarly inthis order.Two are of same age. The eldest and youngest cannot betwins. T is elderto r and younger to q and s has three older brothers
 q) who are the twins?   s,tq) who is the oldest and youngest?   q, (s&t)q)q)
 15,16,17,18----------
  There are 7 people who take a test among which  M is theworst, R isdisqualified, P and S obtain same marks, T scores less thanS and Q scoresless than P, N scores higher than every one.Ans : N P S T Q R M (may be, just check)  or N S P T Q R M
 C & UNIX--------
 19. What does chmod 654 stand for.
    Ans : _rw_r_xr__20. Which of following is used for back-up files?    (a) compress (b) Tar (c) make (d) all the above  Ans : b21 what does find command do ? Ans : search a file
 22. what does " calloc" do?    Ans :  A memory allocation and initialising to zero.23 what does exit() do?   Ans : come out of executing programme.24. what is the value of 'i'?   i=strlen("Blue")+strlen("People")/strlen("Red")-strlen("green")   Ans : 125. i=2
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    printf("%old %old %old %old ",i, i++,i--,i++);    Ans : check the answer.26. Using pointer, changing A to B and B to A is Swappingthe function    using two address and one temperory variable. a,b areaddress, t is    temporary variable. How function look like?     Ans : swap(int *, int *, int )27.  In  'o' how are the arguments passed?     ans : by value.28. Find the prototype of sine function.    Ans : extern double sin(double)29. Scope of a global variable which is declared as static?    ans : File30. ASCII  problem     i=.. ans : 631 .32. what is the o/p    printf(" Hello \o is the world ");   Ans : Hello is the world.33. Clarifying the concept addresses used over array ; iechanging    the address of a base element produces what error?34. child process  -- fork    child shell    -- sh35. Answer are lex 7 yacc & man read these things in UNIX36. What is    int *p(char (*s)[])    Ans : p is a function which is returning a pointer tointeger    which takes arguments as pointer to array of characters
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CA Company Profile
 CA is one of the world's largest IT management software providers. Our software and expertise unify and simplify complex IT environments—in a secure way—across the enterprise for greater business results.
 We call this Enterprise IT Management (EITM™)—our clear vision for the future of IT. It's how you can manage systems, networks, security, storage, applications and databases securely and dynamically. You can build on your IT investments, rather than replacing them, and do it at your own pace.
 Our more than 5,300 developers worldwide create and deliver IT management software that keeps our vision real. And we've taken our decades of experience solving complicated IT problems and developed practical paths for you to get from where you are today to where you want to be.
 Founded in 1976, CA today is a global company with headquarters in the United States and 150 offices in more than 45 countries. We serve more than 99% of Fortune 1000® companies, as well as government entities, educational institutions and thousands of other companies in diverse industries worldwide. We are driving our next level of growth through our four-part strategy of product development, leveraging partners, global expansion and strategic acquisitions—all with the goal of helping you realize the full power of IT to drive your business.
 CA India, with its commitment to building business value for Indian customers, has been making significant investments from time to time.
 Since its inception in 1997, CA India has expanded its operations considerably with offices in 5 cities — Bangalore, New Delhi, Mumbai, Kolkata and Ahmedabad.
 CA India has close to 100 people in Sales, Pre Sales, Marketing and Finance Functions. This staffs are spread across the 6 offices mentioned above.
 In the last 10 years CA India has built a strong Customer base of 4000 plus customers in both Enterprise and SMB Segment. Our Customers in India are across Verticals as in Government, Telecom, Banking and Finance, Healthcare, Manufacturing and Software Development Industries.
 Some of our customers in India are Govt. Of Punjab, Iffco Tokio, L&T, AP Secretariat, KPIT Cummins, Wipro, Polaris, etc.
 In addition CA India is also responsible for Business in Sri Lanka and Bangladesh. We see these markets going at rapid pace.
 Solution centers — Mumbai, Delhi and Bangalore: New state-of-the-art CA Solution Centers provide a fabulous resource to show your customers and partners the power of cutting-edge CA technology.
 Technology Development Center, Hyderabad: This development center has team of talented professionals who develop, enhance and support CA products & technologies in collaboration with other global CA development centers.
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CA India understands its social responsibilities and is proactive in championing causes that make a difference to an Indian's life. As part of its global philanthropic initiatives, CA India has established a long-term partnership with the Hope Foundation, supporting the creation and development of a pre-primary school in Hyderabad since 2004. CA India fully supports and funds the HOPE School that provides kindergarten and primary education to children from the weaker sections of the society.
 CA India looks forward to continuing its contribution to the Indian subcontinent marketplace and is committed to the region, both as a market and as a resource base.
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Test Pattern:
 Paper1: 40 J2EE Questions (50 minutes)
 Paper2: 40 JAVA Questions (50 minutes)
 All questions are multiple-choice !
  
 J2EE PAPER:
 1. What exception is thrown when Servlet initialization fails ?
 (a) IOException
 (b) ServletException
 (c) RemoteException
 ANS: (b)
 2. How can a Servlet call a JSP error page ?
 (a) This capability is not supported.
 (b) When the servlet throws the exception, it will automatically be caught by the calling JSP page.
 (c) The servlet needs to forward the request to the specific error page URL. The exception is passed along as an attribute named "javax.servlet.jsp.jspException".
 (d) The servlet needs to redirect the response to the specific error page, saving the exception off in a cookie.
 ANS: (c)
 3. What is the key difference between using a <jsp:forward> and HttpServletResponse.sendRedirect()?
 (a) forward executes on the client while sendRedirect() executes on the server.
 (b) forward executes on the server while sendRedirect() executes on the client.
 (c) The two methods perform identically.
 ANS: (b)
 4. Why beans are used in J2EE architecture in stead of writing all the code in JSPs ?
 (a) Allows separation of roles between web developers and application developers

Page 75
                        

(b) Allows integration with Content Management tools
 ANS: (a)
 5. Why DB connections are not written directly in JSPs ?
 (a) Response is slow
 (b) Not a standard J2EE architecture
 (c) Load Balancing is not possible
 (d) All the above
 (e) Both (b) and (c)
 ANS: I think answer is (e). I am not sure whether response from database is slow just because we include the database access code in JSP page.
 -------------------------------------------------------------------
 6. How multiple EJB instances are managed ?
 (a) Connection Pooling
 (b) Caching of EJB instances
 (c) EJB Passivation
 (d) All the above
 ANS: I think answer is (d)
 7. At what stage, the life cycle of a CMP bean can be assumed to be started ?
 (a) before ejbCreate() method is executed
 (b) after ejbCreate() method is executed
 (c) in postCreate() method
 (d) after executing ejbStore()
 8. Lot of Questions on "EJB Transactions" and how to manage them.
 9. In JSP, how can you know what HTTP method (GET or POST) is used by client request ?
 (a) by using request.getMethod()
 (b) by using request.setMethod()
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(c) impossible to know
 ANS: (a)
 10. What is legal about JSP scriplets
 (a) A loop can begin in one Scriptlet and end in another
 (b) Statements in Scriptlets should follow Java Syntax
 (c) Semicolon is needed at the end of each statement in a Scriptlet
 (d) All the above
 ANS: (d)
 11. Which method is called first each time a Servlet is invoked ?
 (a) Start()
 (b) Run()
 (c) Servive()
 (d) init()
 ANS: (d)
 12. The time between Command Execution and Response is called ______
 (a) Granularity
 (b) Latency
 (c) Lag time
 ANS: (c)
 EXPLANATION:
 Latency:
 Latency is a measure of the temporal delay. Typically, in xDSL, latency refers to the delay in time between the sending of a unit of data at the originating end of a connection and the reception of that unit at the destination end.
 In a computer system, latency is often used to mean any delay or waiting that increases real or perceived response time beyond the response time desired. Within a computer, latency can be removed or "hidden" by such techniques as prefetching (anticipating the need for data input requests) and multithreading, or using parallelism across multiple execution threads.
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In networking, the amount of time it takes a packet to travel from source to destination. Together, latency and bandwidth define the speed and capacity of a network.
 Granularity:
 The extent to which a system contains separate components (like granules). The more components in a system -- or the greater the granularity -- the more flexible it is.
 Granularity is a term often used in parallel processing to indicate independent processes that could be distributed to multiple CPUs. Fine granularity is illustrated by execution of statements or small loop iterations as separate processes; coarse granularity involves subroutines or sets of subroutines as separate processes. The more processes, the "finer" the granularity and the more overhead required to keep track of them. Granularity can also be related to the temporal duration of a "task" at work. It is not only the number of processes but also how much work each process does, relative to the time of synchronization, that determines the overhead and reduces speedup figures.
 Lag Time:
 Lag Time is the amount of time between making an online request or command and receiving a response. A primary goal of advertising network efficiency is to minimize lag time.
  
 13. 2 Questions on RMI and EJB related (I don't remember them)
  
 14. Purpose of <jsp:plugin> tag
 (a) used to incorporate Java applets into a Web page.
 (b) Downloads a plugin to the client Web browser to execute an applet or Bean.
 (c) Both (a) & (b)
 ANS: (c)
  
 EXPLANATION:
 JSP Syntax :
 <jsp:plugin
 type="bean|applet"
 code="classFileName"
 codebase="classFileDirectoryName"
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[ name="instanceName" ]
 [ archive="URIToArchive, ..." ]
 [ align="bottom|top|middle|left|right" ]
 [ height="displayPixels" ]
 [ width="displayPixels" ]
 [ hspace="leftRightPixels" ]
 [ vspace="topBottomPixels" ]
 [ jreversion="JREVersionNumber | 1.1" ]
 [ nspluginurl="URLToPlugin" ]
 [ iepluginurl="URLToPlugin" ] >
 [ <jsp:params>
 [ <jsp:param name="parameterName" value="parameterValue" /> ]+
 </jsp:params> ]
 [ <jsp:fallback> text message for user </jsp:fallback> ]
 </jsp:plugin>
  
 Description :
 The <jsp:plugin> tag is replaced by either an <object> or <embed> tag, whichever is most appropriate for the client Web browser (the <object> tag is for browsers that use HTML 4.0).
 The <jsp:params> element sends parameter names and values to an applet or Bean at startup. The <jsp:fallback> element provides a message for the user if the plugin does not start. If the plugin starts but the applet or Bean does not, the plugin usually displays a popup window explaining the error to the user.
 The <jsp:plugin> tag takes most of its attributes from the HTML <applet> and <object> tags (<applet> is defined in HTML 3.2 and <object> in HTML 4.0). You may want to refer to the official HTML specifications in which these tags are introduced:
 For HTML 3.2: http://www.w3.org/TR/REC-html32.html
 For HTML 4.0: http://www.w3.org/TR/REC-html40/
 Attributes :
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type="bean|applet"
 The type of object the plugin will execute. You must specify either bean or applet, as this attribute has no default value.
 code="classFileName"
 The name of the Java class file that the plugin will execute. You must include the .class extension in the name following code. The filename is relative to the directory named in the codebase attribute.
 codebase="classFileDirectoryName"
 The absolute or relative path to the directory that contains the applet's code. If you do not supply a value, the path of the JSP file that calls <jsp:plugin> is used.
 name="instanceName"
 A name for the Bean or applet instance, which makes it possible for applets or Beans called by the same JSP file to communicate with each other.
 archive="URIToArchive, ..."
 A comma-separated list of paths that locate archive files to be preloaded with a class loader located in the directory named in codebase. The archive files are loaded securely, often over a network, and typically improve the applet's performance.
 align="bottom|top|middle|left|right"
 The positioning of the image displayed by the applet or Bean relative to the line in the JSP result page that corresponds to the line in the JSP file containing the <jsp:plugin> tag. The results of the different values are listed below:
 bottom Aligns the bottom of the image with the baseline of the text line.
 top Aligns the top of the image with the top of the text line.
 middle Aligns the vertical center of the image with the baseline of the text line.
 left Floats the image to the left margin and flows text along the image's right side.
 right Floats the image to the right margin and flows text along the image's left side.
 height="displayPixels" width="displayPixels"
 The initial height and width, in pixels, of the image the applet or Bean displays, not counting any windows or dialog boxes the applet or Bean brings up.
 hspace="leftRightPixels" vspace="topBottomPixels"
 The amount of space, in pixels, to the left and right (or top and bottom) of the image the applet or Bean displays. Must be a small nonzero number.
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jreversion="JREVersionNumber|1.1"
 The version of the Java Runtime Environment (JRE) the applet or Bean requires. The default value is 1.1.
 nspluginurl="URLToPlugin"
 The URL where the user can download the JRE plugin for Netscape Navigator. The value is a full URL, with a protocol name, optional port number, and domain name.
 iepluginurl="URLToPlugin"
 The URL where the user can download the JRE plugin for Internet Explorer. The value is a full URL, with a protocol name, optional port number, and domain name.
 <jsp:params> [ <jsp:param name="parameterName" value="parameterValue" /> ]+ </jsp:params>
 The parameters and values that you want to pass to the applet or Bean. To specify more than one name and value, use multiple <jsp:param> tags within the <jsp:params> element. Applets read parameters with the java.applet.Applet.getParameter method.
 <jsp:fallback> text message for user </jsp:fallback>
 A text message to display for the user if the plugin cannot be started.
  
  
 Example:
 The <jsp:plugin> directive takes care of generating all the HTML code necessary to embed and activate a Java applet.
 Consider the following example:
 -----------
 <html> <head> </head> <body>
 <jsp:plugin type="applet" code="NewsTicker.class" name="newsticker" height="100" width="100">
 <jsp:params>
 <jsp:param name="x" value="10"/>
 <jsp:param name="y" value="25"/>
 </jsp:params>
 <jsp:fallback>Oops! Something bad happened and I can't display this applet</jsp:fallback>
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</jsp:plugin>
 </body>
 </html>
 The code above sets up the applet contained in "NewsTicker.class", and passes it a bunch of name-value pairs of parameters. The <jsp:param> tag is used to pass these parameters to the applet, while the <jsp:fallback> directive contains error text, in the event that the applet cannot be found or displayed.
 When JSP compiles and renders the page, the code above is automatically converted to its HTML equivalent.
 <html> <head> </head> <body>
 <OBJECT classid="clsid:8AD9C840-044E-11D1-B3E9-00805F499D93" width="100" height="100" codebase="http://java.sun.com/products/plugin/1.2.2/jinstall-1_2_2-win.cab#Version=1,2,2,0">
 <PARAM name="java_code" value="NewsTicker.class">
 <PARAM name="type" value="application/x-java-applet;">
 <PARAM name="y" value="25">
 <PARAM name="x" value="10">
 <EMBED type="application/x-java-applet;" width="100" height="100" pluginspage="http://java.sun.com/products/plugin/" java_code="NewsTicker.class" y=25 x=10>
 <NOEMBED>
 Oops! Something bad happened and I can't display this applet
 </NOEMBED>
 </EMBED>
 </OBJECT>
 </body>
 </html>
  
 15. Difference between <jsp:forward> and <jsp:include> tags
 ANS:
 <jsp:forward> transfers the control to the mentioned destination page.
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<jsp:include> tag substitutes the output of the destination page. Control remains on the same page.
 16. Which of the following is true ?
 (a) Unlimited data transfer can be done using POST method
 (b) Data is visible in Browser URL when using POST method
 (c) When large amounts of data transfer is to be done, GET method is used.
 ANS: (a)
 17. EJB class should implement
 (a) javax.ejb.EntityBean
 (b) javax.ejb.rmi
 (c) javax.ejb.EJBHome
 (d) javax.ejb.EJBObject
 ANS: I think the answer is (a)
 18. Generally Servlets are used for complete HTML generation. If you want to generate partial HTMLs that include some static text (This should not be hard coded in Servlets) as well as some dynamic text, what method do you use ?
 (a) Serverside includes
 (b) JSP code in HTML
 (c) Not possible to generate incomplete HTMLs using Servlets
 (Note: I don't remember the question word to word. But it is similar to what I have given)
 19. Which of the following can not be used as the scope when using a JavaBean with JSP?
 (a) session
 (b) application
 (c) request
 (d) response
 ANS: (d)
 20. Which is true about Servlets
 (a) Only one instance of Servlet is created in memory
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(b) Multi-Threading is used to service multiple requests
 (c) Both (a) & (b)
 ANS: I think the answer is (c)
 21. What is Temporary Servlet ?
 (a) Servlet that is destroyed at run time
 (b) Servlet that exists for a session
 (c) Servlet that is started and stopped for each request
 ANS: (c)
 EXPLANATION:
 A temporary servlet is started when a request arrives and shut down after the response is generated.
 A permanent servlet is loaded when the server is started and lives until the server is shut down.
 * This is useful when startup costs are high, such as a servlet that establishes a connection to a database.
 * Also useful for permanent server-side service, such as an RMI server.
 * Provides faster response to client requests when this is crucial.
 Being temporary or permanent is part of the server configuration.
 22. Although it is not commonly done, what will you do if you want to have multiple instances of Servlet in memory and if they have to share the execution of a user request ?
 (a) Defnie Single Thread model
 (b) Cannot be done
 (Note: I don't remember the question & answers word to word. But it is similar to what I have given)
 23. In WebLogic 5.1, how can you make a JSP application work
 (a) By changing the root directory
 (b) By creating a vitual directory in Server console
 (c) By creating a vitual directory in client console
 JAVA PAPER:
 I don't remember Java questions because most of them are programs and the outputs are asked.
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I should say question are very difficult and confusing when compared to J2EE questions.
 You should be thorough with following topics, as most of the questions & programs are from these.
 * Threads, Synchronization, Thread Monitors
 * AWT & SWING Layouts (Border Layout)
 * Try, Catch, Finally
 * Switch statements (Some question on "default" option of Switch)
 * Java Exceptions
 * Scope (Public, Private, protected)
 * Inner & Outer classes
 * Strings & String Buffers
 * Serialization
 * Applets
 * Abstract Classes & Interfaces
 * Static classes & methods
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