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A presentation By Dr. Vibhuti Patel
 Director, PGSR Professor and Head
 P.G. Department of Economics, S.N. D. T. Women’s University, Mumbai
 E mail: [email protected] 9321040048 Phone-91-022-
 27770227
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HousewifeThe housewife (2)If the woman’s husband is askedWhat does his wife doThe answer is“My wife does not work.”ThenWho bears this world in her womb?Who gives birth to the farmers, the workers?Who cooks, washes, cleans and fills water?Looks after the child and the sick?Whose labour gives men leisure for liquor, tobacco and card
 session?Whose labour gives men their strength to go to work?Who labours without being noticed?Mutely working, without being paid,Without being appreciated ever------ 2
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Women constitute ½ of the world’s population, 2/3 of the world’s work force but get 1/10th of the world’s income and 1% of the world’s Wealth.-United Nations
 As per 2001 Census, 23% of women are in the work force. 94% of all working women are in the informal sector. 3
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Over and above 3 Cs-cooking, cleaning and caring, large number of women do activities such as collection of fuel, fodder and water, animal husbandry, kitchen gardening, raising poultry that augment family resources. It women would not this work, these goods would have to be purchased from the market.
 4
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an activity done by a person that brings remuneration, income, payment, salary, wages and honorarium. All able bodied persons in the age group of 15-59 are part of the labour force.
 According to Census, those who are employed for 186 days in a year for 8 hours per day are Main workers. Those who get paid work for 4 hours a day for continuously 186 days a year are considered to be marginal workers. The rest are classified as non-workers.
 5
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The debate about the economic and social function of housework and its relation to women's oppression
 how to handle the public/private split of capitalist societies in which women's reproductive functions have either limited their work to the home or created a “second shift” problem of unpaid housework and childcare as well as waged work.
 6
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The dominant ideology for middle and upper class women was purity, piety
 and domesticity (also called the “cult of true womanhood”), the
 debate centered on whether to keep housework in the private sphere yet make it more scientific and efficient
 or whether to “socialize” it by bringing it into the public sphere.
 7
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Women’s household work is invisible as it is performed inside four wall o their house and their work is not recognized and remunerated.
 Invisibility of women’s household work is the outcome of definition of work in Economics that defines ‘work’ as any type of physical and mental activity undertaken in anticipation of economic returns.
 Women’s household work remains invisible as it is ignored in estimating national income. 8

Page 9
                        

Yet, it is not included in the national income. Production by women in the household has ‘use value’ but not ‘exchange value’ as it is not traded in the market. Women’s production in the household is ignored as there is no price tag attached to it.
 Work done for income, remuneration, honorarium, wages and salary is visible work as it has an exchange value and it also has social recognition as “Employment”.
 9
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the sum total of all production. ‘Production’ is defined as the
 creation of utility-Form utility- food, clothes, babies place utility- home making, community
 life time utility- use values service utility- nursing, teaching,
 caring Women are continuously producing
 one or more of these utilities.10
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Women’s work is outside the meaningful sphere of public economic production.
 housework is part of a household feudal mode of production of goods for use that persists under capitalism and gives men feudal powers over women's work.
 women's housework is part of the social reproduction of capitalism
 11
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That the necessary work of reproducing the working class is unpaid allows more profits to capitalists.
 It is the sexual division of labor in productive and reproductive work that makes woman unequal to men and allows capitalists to exploit women's unpaid labor.
 Some even make this analysis the basis for a demand for wages for housework.
 12
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how to draw the line between work and play or leisure activity when the activity is not paid: is a mother playing with her baby working or engaged in play?
 If the former, then her hours in such activity may be compared with those of her husband or partner to see if there is an exploitation relation present, for example, if his total hours of productive and reproductive work for the family are less than hers.
 13
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But to the extent that childrearing counts as leisure activity, as play, as activity held to be intrinsical. Perhaps childrearing and other caring activity is both work and play, but only that portion which is necessary for the psychological growth of the child and the worker(s) counts as work.
 If so, who determines when that line is crossed? 14
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a clear criterion to distinguish
 work from non-work, nor necessary from non-
 necessary social labor, an arbitrary element seems to creep in that makes standards of equality/justice difficult to apply to gendered household bargains between men and women dividing up waged and non-waged work.
 15
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Ideological bias of considering men’s activities as productive and women’s activity as unproductive helps relegate women’s work as inefficient.
 During last 3 decades, researches on work efficiency have proved that if proper training and skills are imparted to women, women surpass men in efficiency as they concentrate on work, don’t take break from work to smoke, chit-chat or drink alcohol.
 16
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Liberal, Marxist and radical feminists have all characterized women as doubly alienated in capitalism because of the public/private split that relegates their work as mothers and house workers to the home,
 and psychologically denies them full personhood, citizenship and human rights.
 17
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women's work, tied stereotypically to housework and hence thought unskilled is undervalued, whether it is cleaning or rote service work, or nurturing work thought to be connected to natural maternal motivations and aptitudes.
 Hence some feminists have organized in campaigns for “comparable worth” to raise women's wages to the same as men's wages involving comparable skills .
 18
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which try to give equal weight to gender, race, class and sexuality in a global context without defining themselves by the categories,
 white and African-American working class women are divided by race in the workforce, and that even changes in the occupational structure historically tend to maintain this racial division of labor.
 19
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The family picture is on HIS desk. Ah, a solid, responsible family man.  The family picture is on HER desk.  Umm, her family will come before her career.  
  HIS desk is cluttered.  He's obviously a hard worker and a busy man.  HER desk is cluttered.  She's obviously a disorganized scatterbrain.   20
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HE is talking with his co-workers.  He must be discussing the latest deal.  SHE is talking with her co-workers.  She must be gossiping.
  HE's not at his desk.  He must be at a meeting.  SHE's not at her desk.  She must be in the ladies' room.
 21
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 HE's having lunch with the boss.  He's on his way up.  SHE's having lunch with the boss.  They must be having an affair.
 The boss criticized HIM.  He'll improve his performance.  The boss criticized HER.  She'll be very upset.
 22
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HE got an unfair deal.  Did he get angry? SHE got an unfair deal.  Did she cry?
 HE's getting married.  He'll get more settled.  SHE's getting married.  She'll get pregnant and leave.
 23
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 HE's having a baby.  He'll need a raise.  SHE's having a baby.  She'll cost the company money in maternity benefits.
 HE's going on a business trip.  It's good for his career.  SHE's going on a business trip.  What does her husband say?
 24
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HE's leaving for a better job.  He knows how to recognize a good opportunity.  SHE's leaving for a better job.  Women are not dependable.
 25

Page 26
                        

Industry % Community, social & personnel services sectors 55.6 Manufacturing 21.4 Agriculture & Allied Occupation 9.8 Finance, insurance, real estate & business 4.9 Factories 14.0 Mines 6.0 Plantation 51.0
 26
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Economic theory states that historically there has been a U-shaped relationship between women’s labour force participation (WLFP) and Economic Development. For very poor countries, WLFP is high and women work mainly in the farm or non-farm family enterprises.
 Development initially moves women out of the labour force because of rise in male market opportunities and prejudice against blue collar work. With further development, with high rate of women’s education, WLFP once rises in white collar jobs.
 27
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94% of women workers are in the informal sector. There is pronounced declining trend in the importance of the self employed women in both, rural and urban areas.
 Erosion of credit/ loan facilities due to structural adjustment programme is a major reason for women being weeded out of the market. Safety net of social sector budget is also weak. Women workers in the informal sector are governed by the law of jungle. 28
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Women constitute only 14% of the total employment in the organized sector. It is concentrated in Maharashtra, Delhi, West Bengal, Uttar Pradesh and Tamilnadu.
 In the urban areas, FEAR in tertiary sector has increased , women workers and employees get relatively better wages, standard working hours, and the protection of labour laws.
 Women employees, workers and officers in the public sector enterprises constitute the largest segment of the organized sector employment. 29

Page 30
                        

Gender, Education, Skill, Productivity, Efficiency, Opportunities.
 30
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Wage and salaried employment Self employment outside the household for
 profit Self employment in cultivation and
 household industry for profit Self employment in cultivation for own
 consumption Subsistence activities in allied sectors like
 dairy, poultry, fishing Collection of fuel, fodder, water, forest
 produce for sale as well as self consumption
 Food production, preservation, domestic work for market and non-market purposes. 31
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Legislative measures*Equal Remuneration Act*Formation of women’s union*Constitutional guarantees*Job reservation for women*Self Help Groups (SHGs)
 32
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3333
 Labour Legislations
 Workmen’s Compensation Act, 1932.
 The Minimum Wages Act, 1948
 The Factories Act, 1948
 Maternity Benefits Act,’61
 Plantation Labour Act,’51
 Bidi & Cigar Workers Act,’96
 The Contract Labour Act, ’70
 Bonded Labour Act, 1976
 Equal Remune- ration Act,’76
 Migration Workers’ Act,76
 Child Labour (P&R) Act,1986
 Legal Services Act, 1987
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