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 SBE OUTREACH SERVICES
 Unlike Detroit or Stockton, this California city’s insolvency can’t be blamed on debt or pensions.
 San Bernardino, Calif., filed for Chapter 9 protection four years ago. (Flickr/Renegade98)
 By Liz Farmer
 g Continued on page 4
 The Story Behind San Bernardino’s Long Bankruptcy
 Four years ago this month, San Bernardino, Calif., filed for Chapter 9 protection. Today, it’s still in Chapter 9 -- the longest municipal bank-ruptcy in recent memory.
 Why so long? Many blame it on San Ber-nardino’s lengthy and convoluted charter, a document that gives so much authority to so many officials that it’s completely ineffective. “It gets everybody in everybody else’s business,” said City Manager Mark Scott. “And it keeps any-body from doing anything.”
 As a result, officials have spent the last two years trying to ensure the current charter is not part of the city’s future. A specially appointed committee is proposing to completely overhaul it.
 At issue is that unlike many California cities that either have a strong mayor/council form of management or a strong city manager government, San Bernardino’s is a hybrid, doling out authority to both sides. For example, fire and police chiefs are appointed by the mayor and subject to approval by the council, but report to both the mayor and city manager. This confusing structure played a role in the city’s road to insolvency. “You’d have to
 say,” Scott said, “the charter made it almost impos-sible to succeed.”
 The cause of the city’s bankruptcy obviously can’t be pegged to just one thing. But other municipal bankruptcies have tended to fal-ter thanks to major ticket items. For instance, Stockton, Calif., can largely blame its bank-ruptcy on bond debt and retiree health-care costs. Detroit had loads of municipal and pen-sion debt.
 But in the case of San Bernardino, an in-land city of about 200,000 people, insolvency was sneakier. “It was simply an accumulation of spending more than the revenues they had to support it,” said Andrew Belknap, who is re-gional vice president of Management Partners and has worked with other struggling California cities.
 Belknap said the city’s overly complicated system of checks and balances in its 48-page charter and extreme turnover essentially created a stalled government: Between 2004 and 2014, the city cycled through five city managers, five police chiefs, four finance directors and five public works directors. The situation was so dis-organized that by the time officials realized the full magnitude of the city’s finances, it was too late to declare a financial emergency. Instead,
 San Bernardino officials had to declare insolvency or they weren’t going to make payroll. “They didn’t have the political and management systems in place to see this coming or act ahead of time,” Belknap said.
 About two years into the court proceedings, of-ficials realized that they needed to address the man-agement confusion in order to give the city a fight-ing chance after it emerged from bankruptcy. The current document needs so much explanation it has been supplemented over the years by more than 100 city attorney opinions. Even rules on personnel management had made it into the charter, like direc-tions on how to compensate police and fire fighters and defining which public safety positions had to be filled in by sworn officers.
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 California Sub-Bid Request Ad
 AUDIENCE PROFILESmall Business Exchange, Inc.
 Whether You’re a Small Business Looking for Opportunities, or a Prime or
 Agency Seeking Small Businesses
 The Small Business Exchange has the resources you need to succeed.
 DBE   6%   
 MBE   11%   
 SBE   49%   
 WBE   32%   
 DVBE   2%   
 Kiewit Infrastructure West Co. 4650 Business Center Drive Fairfield, CA 94534
 Attn: Victor Molina • [email protected]
 Requests sub-bids from qualified California Department of General Services (DGS)
 certified Small Business Enterprises (SBE) and Micro Small Businesses, Subcontractors, Consultants, and/or Suppliers seeking to
 participate in the Santa Clara Valley Water District, Permanente Creek Flood Protection
 Project Rancho San Antonio Detention Basin in Cupertino, CA.
 http://www.pd.dgs.ca.govSubcontractors and Suppliers
 for the following project:Permanente Creek Flood Protection Project
 Project No. 26244001 Contract No. C0617
 Owner: Santa Clara Valley Water District Bid Date: August 31, 2016 @ 2:00 P.M.
 Small Business Enterprises and Micro (SBEs)
 wanted for the following scopes, including, but not lim-ited to: AC Paving, Aggregates, Anti-Graffiti Coating, Biologist, Minor Concrete, Clear & Grub, Structural Concrete, Concrete Pumping, Concrete Supply, Concrete Reinforcement Supply & Install, Dewatering, Earthwork, Electrical, Erosion Control, Fencing, Grouting, Hy-droseeding, Irrigation/Well, Landscaping, Metals, Pipe Supply, Quality Control, Restroom Building, Shoring, Signage, Slope Protection, Street Sweeping, SWPPP, Temp Facilities, Traffic Control, Trucking & Hauling, Water Truck.
 Bonding, insurance and any technical assistance or infor-mation related to the plans or specification and require-ments for the work will be made available to interested DGS certified, SBE and Micro SB suppliers and subcon-tractors. Assistance with obtaining necessary equipment, supplies, materials, or services for this project will be of-fered to interested certified suppliers and subcontractors.
 Subcontractor and Supplier Scopes are due August 26, 2016 and Quotes
 NO LATER THAN August 30, 2016 at 5 PM.
 Plans are available for viewing at our office at our address below and through SmartBidNet (SBN).
 All subcontractors that are registered in our SBN database will receive an invitation to bid. Please visit http://www.kiewit.com/districts/northern-california/overview.aspx to register your company and to be able to receive bidding information, view plans and specifications.
 You can view the plans in our office during regular busi-ness hours by appointment.
 Performance Bond and Payment Bonds may be required for subcontractors and a suppliers bond for suppliers.
 An Equal Opportunity Employer CA Lic. 433176
 DIR # 1000001147
 Kiewit Infrastructure West Co. 4650 Business Center Drive Fairfield, CA 94534
 Attn: Victor Molina • [email protected]
 Requests sub-bids from qualified California Unified Certification Program (CUCP) OR U.S. DOT certified Disadvantaged Business
 Enterprise (DBE), Subcontractors, Consultants, and/or Suppliers seeking to participate in the
 Port of Stockton, Navy Drive Bridge Replacement Project in Stockton, CA.
 http://www.dot.ca.gov/obeo/index.htmlSubcontractors and Suppliers
 for the following project:Navy Drive Bridge Replacement Project
 Contract No. 03-16-01 Federal-Aid Project No. BRLS 6349(002)
 Owner: Port of Stockton Bid Date: September 14, 2016 at 3:00 P.M.
 Disadvantaged Business Enterprises (DBEs)
 wanted for the following scopes, including, but not lim-ited to:
 AC Paving, Aggregates, Clear and Grub, Structural Con-crete, Minor Concrete, Concrete Barriers, Concrete Sup-ply, Concrete Reinforcement Supply & Install, Precast Concrete, Cast in Place Concrete, Demolition, Erosion Control, Fencing, Ground Improvement, Joint Sealant, Lead Abatement, Lighting, Metals, Painting and Coating, Pavement Markings, Pipe & Gate Supply, Street Sweep-ing, SWPPP, Structural Steel, Signage, Traffic Control, Trucking & Hauling, Water Truck.
 Bonding, insurance and any technical assistance or infor-mation related to the plans or specification and require-ments for the work will be made available to interested certified, DBE suppliers and subcontractors. Assistance with obtaining necessary equipment, supplies, materials, or services for this project will be offered to interested certified suppliers and subcontractors.
 Subcontractor and Supplier Scopes are due Septem-ber 9, 2016 and Quotes
 NO LATER THAN September 13, 2016 at 5 PM.
 Plans are available for viewing at our office at our address below and through SmartBidNet (SBN).
 All subcontractors that are registered in our SBN database will receive an invitation to bid. Please visit http://www.kiewit.com/districts/northern-california/overview.aspx to register your company and to be able to receive bidding information, view plans and specifications.
 You can view the plans in our office during regular busi-ness hours by appointment.
 Performance Bond and Payment Bonds may be required for subcontractors and a suppliers bond for suppliers.
 Davis-Bacon Act and Prevailing Wages apply.
 An Equal Opportunity Employer CA Lic. 433176
 DIR # 1000001147
 Kiewit Infrastructure West Co. 4650 Business Center Drive Fairfield, CA 94534
 Attn: Victor Molina • [email protected]
 Requests quotes/bids from qualified Subcontractor, Service Providers, Consultants, and/or Suppliers seeking to participate in the City of Colusa, Wastewater Treatment Plant
 (WWTP) 2016 Improvements Project 1 in Colusa, CA.
 http://www.epa.gov / http://www.sba.gov / www.californiaucp.org
 Subcontractors and Suppliers for the following project:
 Wastewater Treatment Plant 2016 Improvements Project 1 Project No. 2017-001 Owner: City of Colusa
 Bid Date: September 28, 2016 @ 3:00 P.M.
 Disadvantaged Business Enterprises (DBEs)
 Minority Business Enterprise (MBE), Women Business Enterprise (WBE), Small Business Enterprise (SBE), Small Business in a Rural Area (SBRA), Labor Surplus Area Firm (LSAF), or Historically Underutilized Busi-ness (HUB) Zone Businesses wanted for the following scopes, including, but not limited to:
 Aggregates, Rip Rap, Asphalt Paving, Concrete, Concrete
 Pumping, Concrete Supply, Concrete Reinforcement
 Supply & Install, Precast Concrete, Pre-Cast Building,
 Concrete Saw-Cutting, Clear & Grub, Conveying Sys-
 tem, Grouting, Hydroseeding, Dewatering, Demolition,
 Access Doors & Windows, Electrical, Earthwork, Equip-
 ment, Erosion Control, Geotextiles, FRP Fabrications,
 Masonry, Metals, Paintings & Coatings, Piping & Valves,
 Structural Steel, Shoring, Signage, Street Sweeping,
 SWPPP, Thermal & Moisture Protection, Trucking &
 Hauling, Water Truck.
 Bonding, insurance, and any technical assistance or infor-mation related to the plans or specification and require-ments for the work will be made available to interested CUCP, MBE, SBE, SBRA, LSAF or HUB Certified DBE business suppliers and subcontractors. Assistance with obtaining necessary equipment, supplies, materials, or services for this project will be offered to interested certi-fied suppliers and subcontractors.
 Subcontractor and Supplier Scopes are due September 23, 2016 and Quotes
 NO LATER THAN September 27, 2016 at 5 PM.
 Plans are available for viewing at our office at our address below and through SmartBidNet (SBN).
 All subcontractors that are registered in our SBN database will receive an invitation to bid.
 Please visit http://www.kiewit.com/districts/northern-cal-ifornia/overview.aspx to register your company to be able to receive bidding information, Plans and Specifications
 Performance and Payment Bonds may be required for Subcontractors and Supply Bond for Suppliers on this project.
 Clean Water State Revolving Fund (CWSRF) Provisions apply
 Buy American Iron & Steel (AIS) requirements apply
 An Equal Opportunity Employer CA Lic. 433176
 DIR # 1000001147
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 Brosamer & Wall, Inc. and Bay Cities Paving & Grading A Joint Venture
 An Equal Opportunity Employer is requesting quotations from all qualified
 SBE & DBE sub-contractors and/or material suppliers for the following project:
 BALFOUR INTERCHANGE PROJECT CCTA Contract No. 427 Brentwood California
 Owner: Contra Costa Transportation Authority Bid Date: August 30, 2016 @ 2:00 PM
 General Work Description:
 Construct one concrete box girder bridge and two pre-cast prestressed wide flange girder bridges, retaining walls, roadway pavement, drainage systems, sewer and waterline work and electrical work.
 Please contact Robert Rosas @ [email protected] to view plans and specifications or they can be downloaded at:
 https://www.dropbox.com/sh/62s4a6od2d8qvkj/AADRYs8eYyRwqeiwRHH6_2CJa?dl=0
 Requirements: Brosamer & Wall, Inc. and Bay Cities Paving and Grading A Joint Venture, will work with interested subcontractors/suppliers to identify opportunities to break down items into economically fea-sible packages to facilitate DBE Participation. Brosamer & Wall, Inc. and Bay Cities Paving and Grading A Joint Venture is a union signatory contractor. Subcontractors must possess a current contractor’s license, insurance coverage and worker’s compensation for the entire length of the contract.
 All subcontractors will be required to sign our standard Subcontract Agreement. 100% payment and per-formance bonds may be required. If you have any questions regarding this project or need assistance in obtaining insurance, bonding, equipment, materials and/or supplies please call (925) 932-7900.
 Plans and specifications can be viewed online or at our office located at 1777 Oakland Blvd Suite 300, Wal-nut Creek, Ca. 94596. Brosamer & Wall, Inc. and Bay Cities Paving and Grading A Joint Venture, intends to work cooperatively with all qualified firms seeking work on this project. We are an equal opportunity employer and will work with any interested subcontractor to identify opportunities to break items into economically feasible packages. AN EQUAL OPPORTUNITY EMPLOYER.
 California Sub-Bid Request Ad
 CAHILL CONTRACTORS, LLC requests bids from Certified SBE Subcontractors and
 Suppliers for the following TRADES:
 Hazardous and Mold Remediation / Demo-lition / Drywall / Tile & Stone / Flooring / Painting / Window Treatments / Final Clean-ing / HVAC / Electrical / Plumbing / Finish Carpentry / Doors
 MIDTOWN APARTMENTS EMERGENCY MOLD REMEDIATION - SELECT TRADES
 1415 Scott, 2040 & 2060 O’Farrell, 1450 Divisadero, 2121 & 2141 Geary,
 San Francisco, CA 94115
 This is a CMD project with construction workforce and prevailing wage requirements.
 BID DATE: 9/12/16 @ 2PM
 Voluntary Pre-bid Meeting/Job-Walk: Wednesday, 8/31/16 @ 10AM
 1415 Scott Street, San Francisco (Building). Meet at corner of Geary Blvd and Scott St.
 BID DOCUMENTS: Please contact Colby for access to documents on BuildingConnected.
 CAHILL CONTRACTORS, LLC Colby Smith at [email protected]
 (415) 677-0611.
 Sub-Bid Requested for MBE/WBE/SBE/SBRA/LSAF/HUB/DBE
 and San Francisco LBE Subcontractors & Suppliers for:
 San Francisco Public Utilities Commission San Francisco Westside Recycled Water Pipeline Contract No. WD-2798
 Bid Date 09/15/16 @ 2:00 P.M.For Subcontractors & Suppliers in the area of Trucking, Grinding & Paving, Concrete Work, Supply of Pipe, Valves & Fittings, Elec-trical, Monitoring for Settlement, Noise and Vibration, Corrosion Control and Cathodic Protection, Utility Pipe Jacking, Pipeline In-stallation.
 Precision Engineering, Inc. 1939 Newcomb Ave • San Francisco, CA 94124 Ph: (415) 621 4882 x 100 • Fx: (415) 621 4812
 Contact: Finbar Brody
 An Equal Opportunity Employer
 Sub-Bids Requested From MBE, WBE, DBE, DVBE, SB, SDB, WOSB, HubZONE SB, Service DVOSB Subcontractors & Suppliers for:City of Colusa WWTP 2016 Improvements Project 1
 Location: City of Colusa Bid Date: September 28, 2016 @ 3:00PM
 Trades Solicited: Demolition, Utility Vaults/Catch Basins, Pipe, Instrumentation, Pumps, Dewatering, Concrete Saw Cutting, Sealing & Coating, Davit Crane, Doors, frames, hardware, SWPPP, Mortar & Grout, Painting, Mechanical, Trucking, AC Paving, Structural Steel, Aeration Equipment, Concrete Masonry Units, Rip-rap, Concrete Pumping, Sluice, Slide, Flap gates, Geomembrane Lining System, Filter Fabric, Misc Metal, Electrical
 If a portion of the work is too large for you to handle, contact us and we will try and break it into smaller portions
 Subcontractors and suppliers must be licensed to conduct business in the state of California. Must be able to provide payment and performance bonds provided by approved surety company. SRC will pay bond premium up to 1.5% of subcontract amount and will assist with insurance compliance. SRC will work with subcontractors on joint check agreements. Plans and specs are available for viewing at our Folsom office and upon request will provide FTP site for electronic viewing of project.
 SYBLON REID P.O. BOX 100 • Folsom, CA 95763
 Phone: (916) 351-0457 • Fax: (916) 351-1674 Contact: Karen Reichenberger
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 California Sub-Bid Request Ads
 120 Granite Rock Way, San Jose, CA 95136 Phone (408) 574-1400 Fax (408) 365-9548
 Contact: John Torres Email: [email protected]
 REQUESTING SUB-QUOTES FROM
 QUALIFIED LBE SUBCONTRACTORS/SUPPLIERS/TRUCKERS FOR:
 Terminal 1 Boarding Area B Project – BP 03.2 Mass Excavation, Sub-Grade Utility Demo &
 Dewatering Owner: City and County of San Francisco
 c/o Austin – Webcor, a Joint Venture BID DATE: September 15, 2016 @ 2:00 PM
 Items of work include but are not limited to: Water Trucks, Street Sweepers, Trucking (Hauling and Disposal), Crushing Rubble, Sawcutting, Survey, SWPPP (plan creation & device installation), Dewatering, Shoring, Traffic Control, Underground Utility Locat-ing and Removal.Plans and specifications can be viewed at our office, 120 Granite Rock Way, San Jose or on https://app.buildingconnected.com/rfps/5751d4df5eeba60a00021655/info. Subcon-tractors will need to sign up for a free account to access the plans and specs. 100% performance and payment bonds will be required from a quali-fied surety company for the full amount of the subcontract price. Subcontractors are encour-aged to contact GGC Estimating with questions regarding bonding assistance, obtaining lines of credit, insurance, equipment, materials and/or supplies, or with any questions you may have. Subcontractors must possess a current contrac-tor’s license, DIR number, insurance and work-er’s compensation coverage. Subcontractors will be required to enter into our standard contract. This will be a prevailing wage job. GGC intends to work cooperatively with all qualified firms seeking work on this project.
 We are an Equal Opportunity Employer
 120 Granite Rock Way, San Jose, CA 95136 Phone (408) 574-1400 • Fax (408) 365-9548
 Contact: Randy Bonino Email: [email protected]
 REQUESTING SUB-QUOTES FROM QUALIFIED SBE SUBCONTRACTORS/
 SUPPLIERS/TRUCKERS FOR:Permanente Creek Flood Protection Project –
 Rancho San Antonio Detention Basin Contract No. C0617
 Owner: Santa Clara Valley Water District Engineers’ Estimate: $19,000,000.
 BID DATE: August 31, 2016 @ 2:00 PMItems of work include but are not limited to: Minor Concrete, Asphalt Dike, Dewatering, Electrical, Erosion Control, Fencing, Land-scape & Irrigation, MBGR, Rebar, Signs, Striping, Survey, Tree Trimming, Arborist, Underground, Trucking and Well Construc-tion /Abandonment.Granite Rock Company ‘Graniterock’ is signa-tory to Operating Engineers, Laborers, Team-sters, Carpenters and Cement Masons unions. 100% performance and payment bonds will be required from a qualified surety company for the full amount of the subcontract price. Bond-ing assistance is available. Graniterock will pay bond premium up to 1.5%. In addition to bond-ing assistance, subcontractors are encouraged to contact Graniterock Estimating with ques-tions regarding obtaining lines of credit, insur-ance, equipment, materials and/or supplies, or with any questions you may have. Subcontrac-tors must possess a current contractor’s license, DIR number, insurance and worker’s compensa-tion coverage. Subcontractors will be required to enter into our standard contract. Graniterock intends to work cooperatively with all qualified firms seeking work on this project.
 We are an Equal Opportunity Employer
 120 Granite Rock Way, San Jose, CA 95136 Phone (408) 574-1400 Fax (408) 365-9548
 Contact: Rob Snyder Email: [email protected]
 REQUESTING SUB-QUOTES FROM QUALIFIED LBE / MBE / WBE / OBE SUBCONTRACTORS/SUPPLIERS/
 TRUCKERS FOR:Twin Peak Boulevard Cold-In-Place Recycling
 Pavement Renovation Phase 2 Contract No. 2663J
 Owner: City & County of San Francisco Engineers’ Estimate: $1,250,000.
 BID DATE: August 31, 2016 @ 2:30 PMItems of work include but are not limited to: Traffic Control, PCMS, Striping, Concrete Work, Adjust Utilities, Fiber Rolls and Truck-ing.Granite Rock Company ‘Graniterock’ is signa-tory to Operating Engineers, Laborers, Team-sters, Carpenters and Cement Masons unions. 100% performance and payment bonds will be required from a qualified surety company for the full amount of the subcontract price. Bond-ing assistance is available. Graniterock will pay bond premium up to 1.5%. In addition to bond-ing assistance, subcontractors are encouraged to contact Graniterock Estimating with ques-tions regarding obtaining lines of credit, insur-ance, equipment, materials and/or supplies, or with any questions you may have. Subcontrac-tors must possess a current contractor’s license, DIR number, insurance and worker’s compensa-tion coverage. Subcontractors will be required to enter into our standard contract. Graniterock intends to work cooperatively with all qualified firms seeking work on this project.
 We are an Equal Opportunity Employer
 So for a little more than a year, a charter committee has been developing a new proposal based on the charters of similarly sized California cities and incorporating recommendations made by the National Civic League. The proposed charter-- now whittled down to 11 pages -- includes a key change: moving to a council-manager form of government. If approved, the city manager will have executive authority that’s held in check by the council. The mayor will still be elected but will act as the legis-lative head of the council. The charter also would make the city clerk and attorney appointed positions instead of elected.
 Residents will vote on the proposed charter this November. It’s not a requirement that voters approve it for the city to exit bankruptcy. Even without that change, of-ficials expect to emerge from Chapter 9 protection sometime in the spring. But some believe the city doesn’t have much of a future in a post-bankruptcy world without it. “I don’t foresee the city coming out of all this with this charter,” said Scott. “Recruit-ers don’t want to recruit anybody [here] until we fix it.”
 SOURCE: http://www.governing.com
 The Story Behind San Bernardino’s Long Bankruptcy g Continued from page 1
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 California Sub-Bid Request Ads
 11555 Dublin Boulevard • P.O. Box 2909 Dublin, CA 94568-2909
 (925) 829-9220 / FAX (925) 803-4263 Estimator: GARRY DAY
 Website: www.desilvagates.com An Equal Opportunity Employer
 DeSilva Gates Co nstruction (DGC)
 is preparing a bid as a Prime Contractor for the project listed below:
 YERBA BUENA ISLAND STREET IMPROVEMENTS Sub-Phase 1YA and 1YB, San Francisco, CA
 Small Business Enterprise Goal Assigned is 41%OWNER:
 TREASURE ISLAND COMMUNITY DEVELOPMENT, LLC c/o LENNAR URBAN
 1 Sansome Street, Suite 3200, San Francisco, CA 94104
 BID DATE: SEPTEMBER 1, 2016 @ 2:00 P.M.We hereby encourage responsible participation of local Small Business Enterprises/Local Business Enterprises, and solicit their subcontractor or ma-terials and/or suppliers quotation for the following types of work including but not limited to:CLEARING AND GRUBBING/DEMOLI-TION, COLD PLANE, ELECTRICAL, EROSION CONTROL, FENCING, JOINT TRENCH, LANDSCAPING, MINOR CON-CRETE, MINOR CONCRETE STRUCTURE, PUMP STATION, ROADWAY EXCAVA-TION, SHORING, SOIL NAIL, STRIPING, SURVEY/STAKING, TEMPORARY ERO-SION CONTROL, TREE REMOVAL/TRIM-MING, UNDERGROUND UTILITIES, WALL (BLOCK), WALL (GABION), WALL (MSE), TRUCKING, WATER TRUCKS, STREET SWEEPING, EROSION CONTROL MATE-RIAL, CLASS 2 AGGREGATE BASE MATE-RIAL, HOT MIX ASPHALT (TYPE A) MATE-RIAL, GEOGRID MATERIAL.Plans and specifications may be reviewed at our office located at 11555 Dublin Boulevard, Dub-lin, CA or at your local Builders Exchange, or reviewed and downloaded from the Dropbox site at https://www.dropbox.com/sh/kq8okfn86g57btf/AACftxLhRmnOexjiIzdzr1RPa?dl=0
 Information is also available on the City and County of San Francisco’s website at http://mis-sion.sfgov.org/OCABidPublication/BidDetail.aspx?K=11060A non-mandatory pre-bid meeting and job walk will be held on July 26, 2016 at 10:00 AM located at Casa de la Vista (Building 227) Treasure Island, 191 Avenue of Palms, San Francisco, CA 94130.Fax your bid to (925) 803-4263 or email it to [email protected] to the attention of Esti-mator Garry Day. If you have questions for the Estimator, call at (925) 829-9220.If you need SBE support services and assistance in obtaining bonding, lines of credit, insurance, necessary equipment, materials and/or supplies or related assistance or services for this project call the Estimator at (925) 829-9220. DGC is willing to breakout portions of work to increase the expecta-tion of meeting the SBE/LBE goal.
 At our discretion, 100% Payment and 100% Per-formance bonds may be required as a subcontract condition. This will be a PREVAILING WAGE JOB. DGC is an equal opportunity employer.
 11555 Dublin Boulevard • P.O. Box 2909 Dublin, CA 94568-2909
 (925) 829-9220 / FAX (925) 803-4263 Estimator: Victor Le
 Website: www.desilvagates.com An Equal Opportunity Employer
 DeSilva Gates Construction (DGC)
 is preparing a bid as a Prime Contractor for the project listed below:
 CALTRANS ROUTE 580 Contract No. 04-3G59U4 ALAMEDA AND
 SAN JOAQUIN COUNTIES ON ROUTE 580 FROM PATTERSON PASS
 ROAD OVERCROSSING TO GREENVILLE OVERHEAD AND FROM
 EDEN CANYON ROAD UNDERCROSSING TO STROBRIDGE AVENUE
 UNDERCROSSING AND ON ROUTE 205 FROM SAN JOAQUIN COUNTY
 LINE TO MIDWAY ROAD UNDERCROSSING,
 Federal Aid Project ACIM-000C(438)E DBE Goal Assigned is 5%
 OWNER: STATE OF CALIFORNIA – DEPARTMENT OF TRANSPORTATION 1727 30th Street, Bidder’s Exchange, MS 26, Sacramento, CA 95816
 BID DATE: SEPTEMBER 14, 2016 @ 2:00 P.M.
 DGC is soliciting quotations from certified Disadvantaged Business Enterprises, for the following types of work and supplies/materials including but not limited to:
 AC Dike, Bridge Deck Resurfacing, Clear and Grub, Demoli-tion, Concrete Barrier, Construction Area Sign, Crack & Seat, Develop Water Supply, Electrical, Erosion Control, Fabric/Geosynthetic Pavement Interlayer, Fencing, Cable Railing, Lead Compliance Plan, Lightweight Aggregate Supplier, Guardrailing, Minor Concrete, Minor Concrete Structure, LCB, PJCP & Structural Concrete, Precoated Screenings, Roadside Signs, Channelizer, Markers, Rumble Strip, Sign Structure, Soldier Pile Wall, Striping, Survey/Staking/ SWPPP/Water Pollution Control Plan Prepare, Temporary Erosion Control, Underground, Vegetation Control, Trucking, Street Sweeping, Imported Borrow, Class 2 Aggregate Base Material, Class 4 Aggregate Base Material, Hot Mix Asphalt (Type A) Material, Rubberized HMA (Open Grade) Material, Rubber-ized HMA (Gap Grade) Material.
 Plans and specifications may be reviewed at our offices located at 11555 Dublin Boulevard, Dublin, CA or 7700 College Town Drive, Sacramento, CA, or at your local Builders Exchange, or reviewed and downloaded from the ftp site at ftp://ftp%25desilvagates.com:[email protected] (if prompted the username is [email protected] and password is f7pa55wd) or from the Owner’s site at www.dot.ca.gov/hq/esc/oe/weekly_ads/all_adv_projects.php
 Fax your bid to (925) 803-4263 to the attention of Estimator Victor Le. If you have questions for the Estimator, call at (925) 829-9220. When submitting any public works bid please include your DUNS number and DIR number. For questions regarding registration for DIR use the link at: www.dir.ca.gov/Public-Works/PublicWorks.html
 If you need DBE support services and assistance in obtaining bond-ing, lines of credit, insurance, necessary equipment, materials and/or supplies or related assistance or services, for this project call the Estimator at (925) 829-9220, or contact your local Small Business Development Center Network (http://californiasbdc.org) or contact the California Southwest Transportation Resource Center (www.transportation.gov/osdbu/SBTRCs). DGC is willing to breakout portions of work to increase the expectation of meeting the DBE goal.
 At our discretion, 100% Payment and 100% Performance bonds may be required as a subcontract condition. This will be a PRE-VAILING WAGE JOB. DGC is an equal opportunity employer.
 11555 Dublin Boulevard • P.O. Box 2909 Dublin, CA 94568-2909
 (925) 829-9220 / FAX (925) 803-4263 Estimator: VICTOR LE
 Website: www.desilvagates.com An Equal Opportunity Employer
 DeSilva Gates Construction (DGC)
 is preparing a bid as a Prime Contractor for the project listed below:
 BALFOUR INTERCHANGE PROJECT On Route 4 in Contra Costa County in the City of Brentwood from 1.1 Miles North of
 Balfour Road to 0.6 Miles South of Balfour Road CCTA Contract No. 427,
 Caltrans Contract No. 04-4H1604
 OWNER: CONTRA COSTA TRANSPORTATION AUTHORITY 2999 Oak Road, Suite 110, Walnut Creek, CA 94597BID DATE: September 26, 2016 @ 2:00 P.M.
 DGC is soliciting quotations from certified Disadvan-taged Business Enterprises for the following types of work and supplies/materials including but not limited to:
 AC DIKE, BRIDGE, CLEARING AND GRUBBING/DEMOLITION, CONCRETE BARRIER, CON-STRUCTION AREA SIGNS, CRASH CUSHION, ELECTRICAL, EROSION CONTROL, FENCING, IRRIGATION, LANDSCAPING, LEAD COMPLI-ANCE PLAN, LEAN CONCRETE BASE, METAL BEAM GUARDRAIL, MINOR CONCRETE, MI-NOR CONCRETE STRUCTURE, ROADSIDE SIGNS, RUMBLE STRIP, SIGN STRUCTURE, STRIPING, SWPPP/WATER POLLUTION CON-TROL PLAN PREPARATION, TEMPORARY ERO-SION CONTROL, UNDERGROUND, VEGETA-TION CONTROL, TRUCKING, WATER TRUCKS, STREET SWEEPING, IMPORTED BORROW, CLASS 2 AGGREGATE BASE MATERIAL, CLASS 4 AGGREGATE BASE MATERIAL, HOT MIX ASPHALT (TYPE A) MATERIAL, RUBBERIZED HMA (OPEN GRADE) MATERIAL, RUBBERIZED HMA (GAP GRADE) MATERIAL.
 Plans and specifications may be reviewed at our offices located at 11555 Dublin Boulevard, Dublin, CA or 7700 College Town Drive, Sacramento, CA, or at your local Builders Exchange, or reviewed and downloaded from the ftp site at ftp://ftp%25desilvagates.com:[email protected] (if prompted the username is [email protected] and password is f7pa55wd) or from the Owner.
 Fax your bid to (925) 803-4263 to the attention of Estima-tor Victor Le. If you have questions for the Estimator, call at (925) 829-9220. When submitting any public works bid please include your DUNS number and DIR number. For questions regarding registration for DIR use the link at www.dir.ca.gov/Public-Works/PublicWorks.html
 If you need DBE support services and assistance in ob-taining bonding, lines of credit, insurance, necessary equipment, materials and/or supplies or related assistance or services, for this project call the Estimator at (925) 829-9220, or contact your local Small Business Development Center Network (http://californiasbdc.org) or contact the California Southwest Transportation Resource Center (www.transportation.gov/osdbu/SBTRCs). DGC is will-ing to breakout portions of work to increase the expecta-tion of meeting the DBE goal.
 At our discretion, 100% Payment and 100% Performance bonds may be required as a subcontract condition. This will be a PREVAILING WAGE JOB. DGC is an equal opportunity employer.
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 11555 Dublin Boulevard • P.O. Box 2909 Dublin, CA 94568-2909
 (925) 829-9220 / FAX (925) 803-4263 Estimator: STEVE LIPPIS
 Website: www.desilvagates.com An Equal Opportunity Employer
 DeSilva Gates Construction (DGC)
 is preparing a bid as a Prime Contractor for the project listed below:
 CALTRANS CONTRACT NO. 03-4F0604 ROUTE 5 IN GLENN COUNTY IN AND NEAR WILLOWS FROM THE
 COLUSA COUNTY LINE TO 0.2 MILE NORTH OF COUNTY ROAD 28, Federal Aid Project
 ACNHI-0057(098), DBE Goal Assigned is 8%OWNER:
 STATE OF CALIFORNIA – DEPARTMENT OFTRANSPORTATION
 1727 30th Street, Bidder’s Exchange, MS 26, Sacramento, CA 95816
 BID DATE: SEPTEMBER 7TH, 2016 @ 2:00 P.M.DGC is soliciting quotations from certified Disad-vantaged Business Enterprises, for the following types of work and supplies/materials including but not limited to:AC Dike, Barrier Rail Sub, Clearing and Grub-bing/Demolition, Construction Area Sign, Crash Cushion, Electrical, Erosion Control, MBGR, Minor Concrete, Minor Concrete Structure, Pavement Milling, Roadside Signs, Rumble Strip, Striping, Survey/Staking, SWPPP/Water Pollution Control Plan Prepare, Trucking, Water Trucks, Street Sweeping, Hot Mix Asphalt (Type A) Material, Rubberized HMA (Open Grade) Material, Rubberized HMA (Gap Grade) Material.Plans and specifications may be reviewed at our offices located at 11555 Dublin Boulevard, Dub-lin, CA or 7700 College Town Drive, Sacramento, CA, or at your local Builders Exchange, or re-viewed and downloaded from the ftp site at ftp://ftp%25desilvagates.com:[email protected] (if prompted the username is [email protected] and password is f7pa55wd) or from the Owner’s site at www.dot.ca.gov/hq/esc/oe/weekly_ads/all_adv_projects.phpFax your bid to (925) 803-4263 to the attention of Estimator Steve Lippis. If you have questions for the Estimator, call at (925) 829-9220. When submitting any public works bid please include your DUNS number and DIR number. For ques-tions regarding registration for DIR use the link at: www.dir.ca.gov/Public-Works/PublicWorks.htmlIf you need DBE support services and assistance in obtaining bonding, lines of credit, insurance, nec-essary equipment, materials and/or supplies or re-lated assistance or services, for this project call the Estimator at (925) 829-9220, or contact your lo-cal Small Business Development Center Network (http://californiasbdc.org) or contact the California Southwest Transportation Resource Center (www.transportation.gov/osdbu/SBTRCs). DGC is will-ing to breakout portions of work to increase the expectation of meeting the DBE goal. At our discretion, 100% Payment and 100% Per-formance bonds may be required as a subcontract condition. This will be a PREVAILING WAGE JOB. DGC is an equal opportunity employer.
 Kiewit Infrastructure West Co. 10704 Shoemaker Ave., Santa Fe Springs, CA 90670
 Tel: (562) 946-1816, Fax: (562) 490-8644 Contact Paola Ryan at [email protected]
 Kiewit Infrastructure West Co. (Kiewit) is seeking sub-quotes from Disadvantaged Business Enterprises (DBE) firms, including Minority Business Enterprise (MBE), Women Business Enterprise (WBE), Small Business Enterprise (SBE), Small Business in Ru-ral Area (SBRA), Labor Surplus Area Firm (LSAF), Historically Underutilized Business (HUB) firms; and all other business en-terprises to perform as Subcontractors and Material Vendors/Sup-pliers. DBEs must be certified by one of the following agencies prior to bid opening: The US Environmental Protection Agency (USEPA), The Small Business Administration (SBA), Department of Transportation’s State Implemented DBE Certification Program (with U.S. citizenship), Tribal, State and Local governments, or an independent private certifying organization.
 Project Owner: Eastern Municipal Water District Project Name: Audie Murphy Road Sewage Lift Station
 Project Location: Approximately 200 feet from the Intersection of Old Newport Road and Audie Murphy Road.
 Project Bid Date: September 29, 2016 at 10:00 a.m. PST
 Project Description:
 The work comprises furnishing all materials necessary for con-struction of the complete and operable Audie Murphy Road Sewage Lift Station in accordance with these Specifications and the Con-tract Drawings. Contractor shall perform all earthwork (including grading, importing select fill material and backfill material, dewa-tering, treatment of dewatering groundwater, disposal of dewatering groundwater, trenching, shoring, bedding, and backfilling); connect to existing force mains and gravity sewers; furnish and install stand-by generator and appurtenances; connect to existing potable water-line and construct water service to lift station; construct lift station wet well structure and bypass manhole and furnish and install all lift station components including all mechanical equipment, piping, electrical controls, electrical service, motor control center, air con-ditioning system, pullboxes, conduit, wiring, and appurtenances; masonry block control building; furnish and install air phase odor control system; protect in place or remove and replace all existing utilities and public and private improvements; perform all site work including construction of asphalt concrete pavement; construction of site walls, driveways, and gates; and perform testing of all equip-ment, piping, and appurtenances.
 Kiewit is requesting quotes in the areas described, but not limited to:
 Aggregate, dewatering, ductile iron pipe, reinforced concrete pipe, clay pipe, manhole material, fences/gate/guardrail, ready mix sup-ply, concrete reinforcing installation, precast concrete, masonry work, metals, stainless steel pipe, sheet metal roofing, louvers and vents, sewage and sludge pump, measurement and control instru-mentation, bolts and gaskets, hangers and support, valves, HVAC, electrical work, and generator assemblies.
 All responsive subcontractors must possess a valid California Contrac-tor’s license and provide acceptable insurance. Responsible subcon-tractors and material contractors will be required to provide bonding for 100% of their contract value. Bond premium will be reimbursed by Kiewit. Subcontractors performing any on-site work must be signa-tory to the appropriate union labor agreements that govern its work. Plans and specifications are available at the address listed above or provided to you through Kiewit’s electronic use of SmartBidNet by contacting us.
 Kiewit intends to conduct itself in good faith with all DBEs and all other business enterprises regarding participation on this project. For information, assistance or questions regarding the project, project schedule, requirements of the contract, licensing, insurance or bond-ing, equipment, supplies, materials, related assistance or services, please contact Paola Ryan.
 Kiewit Infrastructure West Co. is an Equal Opportunity Employer.
 We encourage qualified women, minorities, veterans, individuals with disabilities, and others to apply
 Kiewit Infrastructure West Co. 10704 Shoemaker Ave. • Santa Fe Springs, CA 90670
 Tel: (562) 946-1816 • Fax: (562) 490-8644 Contact David Ryan at [email protected]
 Kiewit Infrastructure West Co. (Kiewit) is seeking sub-quotes from Disadvantaged Business Enterprises (DBE) firms, including Minority Business Enterprise (MBE), Women Business Enterprise (WBE), Small Business Enterprise (SBE), Small Business in Rural Area (SBRA), Labor Surplus Area Firm (LSAF), Historically Un-derutilized Business (HUB) firms; and all other business enterpris-es to perform as Subcontractors and Material Vendors/Suppliers. DBEs must be certified by one of the following agencies prior to bid opening: The US Environmental Protection Agency (USEPA), The Small Business Administration (SBA), California Department of Transportation (Caltrans), Tribal, State and Local governments, or an independent certifying organization.
 Project Owner: County Sanitation District No. 2 of Los Angeles County
 Project Name: REBID Joint Outfall “B” Unit 1A Trunk Sewer Rehabilitation Phase 1
 Project Location: 24501 S. Figueroa Street, Carson, CA 90745
 Project Bid Date / Time: September 22, 2016 at 2:00 pm PST
 Project Description:
 This project will rehabilitate approximately 5,014 feet of 144-inch diameter reinforced concrete pipe (RCP) sewer, which is corroded and in need of repair, and will include rehabilitation of appurtenant structures. The project begins in the Joint Water Pollution Control Plant (JWPCP), then easterly through Figueroa Street and re-enters the JWPCP. The project begins again at the intersection of Wilm-ington A venue and Sepulveda Boulevard, then northeasterly in Wilmington Avenue and private right-of-way to approximately 500 feet north of 230th Street, all within the City of Carson.
 Kiewit is requesting quotes in the areas described, but not limited to:
 Traffic control / MOT, aggregates, utility material, demoli-tion, site clearing, shoring and underpinning, manhole mate-rial, asphalt paving, fences/gates/guardrails, ready mix supply, concrete reinforcing installation, concrete rehabilitation, and fiberglass-reinforced plastic process pipe.
 All responsive subcontractors must possess a valid California Con-tractor’s license and provide acceptable insurance. Responsible subcontractors and material contractors will be required to provide bonding for 100% of their contract value. Bond premium will be reimbursed by Kiewit. Subcontractors performing any on-site work must be signatory to the appropriate union labor agreements that govern its work. Plans and specifications are available for viewing at our address listed above and provided to you through Kiewit’s electronic use of SmartBidNet by contacting us.
 Kiewit intends to conduct itself in good faith with all DBEs and all other business enterprises regarding participation on this proj-ect. For information, assistance or questions regarding the project, project schedule, requirements of the contract, licensing, insurance or bonding, equipment, supplies, materials, related assistance or services, please contact David Ryan.
 Kiewit is an Equal Opportunity Employer. We encourage qualified women, minorities, veterans,
 individuals with disabilities, and other to apply.
 Looking for Subcontractors, Vendors,
 and Suppliers?Advertise your Sub-Bid Requests in the
 Small Business Exchange.With a monthly readership of 75,000,
 SBE reaches a diverse audience, cutting across ethnic and gender lines as well
 as tradional industry segments.Call 1-800-800-8534
 or visit us at www.sbeinc.com
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 California Sub-Bid Request Ads
 O.C. Jones & Sons, Inc. 1520 Fourth Street • Berkeley, CA 94710 • Phone: 510-526-3424 • FAX: 510-526-0990
 Contact: Jean Sicard • An Equal Opportunity Employer
 REQUEST FOR DBE SUBCONTRACTORS AND SUPPLIERS FOR:HMA Paving, Replace Approach and PCC Slabs, Precast Concrete Pavement
 Alameda and San Joaquin Counties Highway 580 From Patterson Pass Road to Greenville Overhead and From Eden Canyon Road
 to Strobridge Avenue - Caltrans #04-3G59U4 BID DATE: September 14, 2016 @ 2:00 PM
 We are soliciting quotes for (including but not limited to): Trucking, Lead Compliance Plan, Construc-tion Area Signs, Traffic Control System, Portable Changeable Message Sign, SWPPP, Rain Event Action Plan, Storm Water Sampling, Analysis and Annual Report, Sweeping, Treated Wood Waste, Abandon Cul-vert, Rapid Setting Concrete, Adjust Inlet, Cold Plane AC, Polyester Concrete Overlay, Cap Inlet, Culvert Slurry-Cement Backfill, Clearing & Grubbing, Develop Water Supply, Structure Excavation, Structure Backfill, Pervious Backfill Material, Concrete Backfill, Lean Concrete Backfill, Lightweight Aggregate Imported Backfill, Imported Borrow, Subgrade Enhancement Geotextile, Erosion Control, Hydromulch, Fiber Rolls, Hydroseed, Lean Concrete Base, Bose Bond Breaker, Precoated Screenings, Geosynthetic Pavement Interlayer, AC Dike, Tack Coat, Precast Jointed Concrete Pavement, Individual Slab Replace-ment, Crack and Seat, Steel Soldier Pile, CIDH Concrete Pile, Structural Concrete Retaining Wall, Struc-tural Concrete Approach Slab, Minor Concrete (Minor Structure), Paving Notch Extension, Fractured Rib Texture, Clean Expansion Joint, Joint Seal, Bar Reinforcing Steel, Roadside Signs, Sign Structure – Truss, Timber Lagging, Clean and Paint Steel Soldier Piling, Underground, Geocomposite Drain, Rock Slope Protection, Minor Concrete (Curb & Gutter), Detectable Warning Surface, Pre/Post Construction Surveys, Misc. Iron & Steel, Fencing, Concrete Barrier Marker, Delineator, Guard Railing Delineator, Object Mark-er, Midwest Guardrail System, Single Thrie Beam Barrier, Double Thrie Beam Barrier, Cable Railing, Transition Railing, End Anchor Assembly, Crash Cushion, Concrete Barrier, Striping & Marking, Flashing Beacon System, Ramp Metering System, Electrical, and Construction Materials
 100% Performance & Payment Bonds may be required. Worker’s Compensation Waiver of Subrogation required. Please call OCJ for assistance with bonding, insurance, necessary equipment, material and/or supplies. OCJ is willing to breakout any portion of work to encourage DBE Participation. Plans & Specs are available for viewing at our office or through the Caltrans Website at www.dot.ca.gov/hq/esc/oe/weekly_ads/index.php.
 O.C. Jones & Sons, Inc. 1520 Fourth Street • Berkeley, CA 94710 • Phone: 510-526-3424 • FAX: 510-526-0990
 Contact: Jean Sicard • An Equal Opportunity Employer
 REQUEST FOR DBE SUBCONTRACTORS AND SUPPLIERS FOR:Navy Drive Bridge Replacement
 Port of Stockton Port Contract No.: 03-16-1
 Federal Aid No. BRLS 6349(002) BID DATE: September 14, 2016 @ 2:00 PM
 We are soliciting quotes for (including but not limited to): Trucking, Lead Compliance Plan, Trial Bridge Span Removal, Traffic Control System, SWPPP, Turbidity Control, Air Bubble Curtain System, Adjust Utilities, Cold Plane AC, Bridge Removal, Clearing & Grubbing, Structure Excavation, Structure Backfill, Erosion Control, Ground Improvements, AC Dike, Cast-In-Steel Shell Concrete Piling, Structural Con-crete, Minor Concrete, Lightweight Concrete, Concrete Bulb-Tee Girder, Precast Prestressed Concrete Girder, Joint Seal, Bar Reinforcing Steel, Structural Steel, Roadside Signs, Concrete Pipe, Inlet Depres-sion, Rock Slope Protection, Misc. Iron & Steel, Misc. Metal, Chain Link Fence, Delineator, Pipe Gate, Concrete Barrier, Striping & Marking, Lighting, Lime Stabilized Soil and Construction Materials
 100% Performance & Payment Bonds may be required. Worker’s Compensation Waiver of Subrogation required. Please call OCJ for assistance with bonding, insurance, necessary equip-ment, material and/or supplies. OCJ is willing to breakout any portion of work to encourage DBE Participation. Plans & Specs are available for viewing at our office or through the Port of Stockton’s website at http://www.portofstockton.com/bidsproposals
 8201 Edgewater Drive, Suite 202
 Oakland, CA 94621 Phone (510) 777-5000 Fax (510) 777-5099
 LBE & DBE Subcontractor/ Supplier Bids Requested For:
 San Francisco Westside Recycled Water Pipeline City and County of San Francisco Public Utilities
 Commission Contract No. WD-2798
 Bid Date: September 15th, 2016 until 2:00PM Fax all quotes to 510-777-5099
 Requesting certified LBE & DBE Subcontractor and Supplier Quotes on: Sand & Gravel Supply, Concrete & Cement Supply, Pipe Supply, Traf-fic Control, Plane Asphalt Concrete, Ditches Excavation, Imported Borrow, Finishing Road-way, Paving Asphalt, Jacked Welded Steel Pipe, Clay Sewer Pipe, Sewer Manhole, Concrete Curb & Sidewalk, Painted Traffic Stripe & Marking, Traffic Engineer, Hazardous Waste Trucking, Trucker, Cutting, & Construction Equipment Rental
 Hard copy versions of plans, specifications and bid-ding documents are available at 525 Golden Gate Avenue, 1st Floor, Customer Service Desk, San Francisco, CA 94102. Contract documents are also available for viewing by appointment only at Shim-mick Construction’s Office: 8201 Edgewater Drive, Suite 202, Oakland, CA 94621.
 Subcontractors and Suppliers interested in this project may contact Aron Oshio by phone at (510) 777-5000 or by email at [email protected].
 100% Performance and Payment bonds with a surety company subject to approval of Shimmick Construction Company, Inc. are required of sub-contractors for this project. Shimmick Construc-tion will pay bond premium up to 1.5%. Subcon-tractors will be required to abide by terms and conditions of the AGC Master Labor Agreements and to execute an agreement utilizing the latest SCCI Long Form Standard Subcontract incorpo-rating prime contract terms and conditions, includ-ing payment provisions. Shimmick Construction’s listing of a Subcontractor is not to be construed as an acceptance of all of the Subcontractor’s condi-tions or exceptions included with the Subcontrac-tor’s price quote. Shimmick Construction requires that Subcontractors and Suppliers price quotes be provided at a reasonable time prior to the bid dead-line to enable a complete evaluation. For assistance with bonding, insurance or lines of credit contact Scott Fairgrieve at (510) 777-5000.
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 g Continued on page 9
 CBE/SBE OUTREACH EVENT
 McCarthy Building Companies, Inc.CBE/SBE OUTREACH EVENT
 MARTIN LUTHER KING, JR., MEDICAL CAMPUS EAST PARKING STRUCTURE PROJECT
 COUNTY OF LOS ANGELES Los Angeles, CA
 SEPTEMBER 21, 2016 9:00 AM - 12:00 PM
 Martin Luther King Jr. Medical Campus, Hudson Auditorium at 12021 S. Wilmington Ave., Willowbrook, CA 90059
 McCarthy Building Companies, Inc. (Design-Builder) is soliciting interest from qualified subcontractors and suppliers to participate in the bidding for award phase of the project upon completion of the design. A SBE/CBE outreach event will be held at the date, time and location indicated above. This is an informational event for State of California Certified Small Businesses and Community Business Enterprises (SBE/CBE) demonstrating the following:
 • Project schedule
 • Project description and information
 • Required McCarthy prequalification process
 • How be added to the Bid List.
 The Scope of Work for this project pertains to:
 The design and construction of a new multi-level parking structure and associated site improvements at the east side of the MLK campus. The new parking structure will include at least 1,400 parking spaces to accommodate the parking demands for the new services to be provided on campus. The structure will replace an existing surface parking lot.
 The work includes Demolition; Site Clearing & Earthwork; Shoring & Underpinning; Asphalt Concrete Paving & Striping; Site Concrete/Pavers; Site Utilities; Pavement Markings/Striping/Tactile Warning Mats; Fences & Gates; Landscaping & Irrigation; Site Furnishings; Reinforcing Steel and P.T.; Structural Concrete; Masonry; Structural Steel; Metal Decking; Misc. Metal Fabrications; Ornamental Metal; Rough Carpentry; Roofing; Wa-terproofing; Sheet Metal/Metal Panel/Exp. Joints; Joint Sealants; Doors/Frames/Hardware; Coiling/Overhead Doors; Tile; Painting & Wall coverings; Signage and Wayfinding; Fire Extinguishers/Cabinets; Wire Mesh Parti-tions; Artwork (by Owner); Glass and Glazing; Metal Stud Framing/Drywall/Plaster; Parking Control Equipment; Elevators; Fire Protection.
 * - This is a CA Prevailing Wage Project.
 * - A 100% Performance and Payment Bond from an admitted surety will be required upon award of contract for all trades.
 McCarthy Building Companies, Inc.20401 S.W. Birch St, Suite 300, Newport Beach, CA 92660
 Ph (949) 851-8383/Fax (949) 756-6833 License # 411173
 WE ARE AN EQUAL OPPORTUNITY EMPLOYER
 This is What Happens When You Adopt Equal Pay Legislation
 By Matt Straz
 This year, 2016, has been a huge one for equal pay legislation, with Massachusetts the most re-cent state to pass an updated law. While most of the updates have been at the state level, all em-ployers, no matter their location, should strive to level the playing field for all employees.
 If you’re a business owner, take a page from the state legislatures active in this context, to make work and compensation fair for everyone at your company. Here are a few state-level reforms and how employers can adopt similar policies:
 Forget about a candidate’s pay history.
 Massachusetts is the most recent state to sign an equal pay act into law. The new law, passed August 1, introduces several provisions to help strengthen the state’s existing equal pay laws. One requirement, however, stands out from the rest: Employers will no longer be able to ask job candidates about their sal-ary history in application materials or the interview.
 Unless a job candidate voluntarily provides infor-mation about salary history, employers can’t use it to determine their pay rate. The reasoning is that when compensation is based on past numbers, it only per-petuates past disparities, considering that women typically earn less than men in their first job.
 How to adopt: Instead of using salary history as a frame of reference when determining pay for new employees, take the time to consider the position and responsibilities. What’s the ideal base salary for a new employee in this function?
 Identify a reasonable range, and determine which specific factors will move potential new hires up that scale. How valuable to the role are experience, indus-try knowledge or specialized skills?
 When negotiating with job candidates, explain to them how the starting salary was determined and what the offer means. That way, job-seekers can see the careful thought that went into the offer; the com-pany didn’t just decide to pay what its H.R. managers felt like paying.
 Think responsibilities, not titles.
 At the beginning of the year, what many have called the most extensive equal pay act yet went into effect in California. The California Fair Pay Act re-quires that employers offer men and women compa-
 4 Tips From a 26-Year-Old Who Built a $10 Million Consulting Business
 Unlike many entrepreneurs, Sam Ovens figured out very early on that the nine-to-five wasn’t his destined path in life. He wanted more, so after just three months working his first post-college job, he quit and moved into his parent’s garage to start his first business.
 After nine months of hard work and spending all the money he had, Ovens’ first business - a re-verse job board -- went live. It quickly failed miser-ably, as did the next two businesses he started.
 Rather than giving up and going back to the mun-danity of office life after each failure, Ovens used the experiences as learning opportunities. Why didn’t his
 great ideas fail to resonate with consumers? What did he do wrong? What did he do right?
 This self-evaluation and his willingness to learn and grow, led Sam to try his hand once more at entrepreneurship, starting his fourth company - a business consulting firm.
 This time his efforts paid off. By age 26 - just four short years after opening his consulting business -- Ovens had made more than $10 million. Needless to say, he has also moved out of his parent’s garage.
 I spoke to Sam recently to hear what advice he had to share with other entrepreneurs. What fol-lows are his top four tips -the most valuable lessons he learned through his own process of entrepre-neurial trial and error.
 g Continued on page 9
 By Jonathan Long
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 California Sub-Bid Request Ads
 591 Camino De La Reina, Suite 1250 | San Diego, CA 92108 Bid Manager: David Bird
 TEL: (619) 814-3706 | [email protected] FAX: (619) 814-3770
 Outreach: Kimberly Bell TEL: (619) 814-3700 | [email protected]
 Equal Opportunity Employer
 Invitation to Bid from Certified Disadvantaged Business Enterprise (DBE): Subcontractors, Material Suppliers, Equipment Suppliers, and Professional Services for:
 Newhall Ranch Road Bridge Widening Over San Francisquito CreekOWNER: City of Santa Clarita, California
 LOCATION: Newhall Ranch Road, between McBean Pkwy and Avenue Tibbits OUR QUOTE DEADLINE: September 14, 2016 @ 12:00 PM PDT
 BID DUE: September 15, 2016 @ 11:00 AM Disadvantaged Business Enterprise Goal: 13%
 Plans and Specifications are available free of charge online at: https://pulice.sharefile.com/d-s05679d28fb542a39
 The project generally consists of the following:
 Widening the existing bridge from three lanes in each direction to four lanes in each direction separated by a raised median and concrete barrier protected sidewalk on the north side and concrete barrier protected sidewalk and bike trail on the south side of the bridge.
 Quotes for Services & Supplies requested for the following items for bid including, but not limited to:
 100% performance and payment bonds may be required for the full amount of the subcontract price. Pulice Construction, Inc. will assist with obtaining bonding, lines of credit, and insurance. Please Contact Kimberly Bell if assistance is needed with regards to bonding & Insurance. Pulice Construction, Inc. will analyze and consider each quote received, including those that are broken down into economically feasible units to facilitate bidding. Pulice Construction, Inc. will assist with obtaining necessary equipment, supplies, or materials needed. Pulice Construction, Inc. is committed to ensuring that subcontractors and vendors have the maximum opportunity to successfully perform on this project, and to making good faith efforts to utilize small, minority, women, disadvantaged and local business enterprises.
 DEWATERING READY MIX/AGGREGATESPRECAST GIRDERS BRIDGE LIGHTING RCP/HDPE ASPHALT CONCRETE PRECAST DRAINAGE
 CLEARING & GRUBBING DRILLED SHAFTS CONCRETE BARRIERS METAL RAILING ELECTRICAL/FIBER OPTICSCOLD PLANE MISC. METAL
 DEMOLITION REINFORCING STEEL FENCING CONCRETE UNIT PAVERSLANDSCAPE/IRRIGATIONSTRIPING TRAFFIC CONTROL
 EROSION CONTROLCONCRETE FLATWORKPIPE HANDRAILINGMINOR STRUCTURESSIGNAGESWPPP & CONTROLCRASH CUSHIONS
 rable pay not just for jobs with the same titles, but for those that are “substantially similar.”
 In other words, when employees have similar re-sponsibilities, no matter what their official title or role, they have to be paid equally.
 How to adopt: Regardless of their state, employers should strive to pay all their employees fairly for equal work. When determining pay, look beyond titles. What do employees actually do? Which responsibili-ties are worth more than others?
 Develop a formula for how pay and raises are de-termined and share it with employees so everyone un-derstands what is normal across departments and for the company as a whole. After all, an April Glassdoor survey found that nearly 70 percent of the 8,254 em-ployees surveyed globally said they wished they had a better understanding of what fair pay was for their position and skill set at their company and in their local market.
 Open up the conversation.
 New York State’s own recent equal pay act went into effect in January. In addition to having stricter requirements about the reasons employers can give for differences in pay, the law also prevents employ-ers from taking action against employees who discuss their salaries.
 How to adopt: Employees are happier when they’re free to talk about pay -- it shouldn’t be a taboo topic. Open the conversation on salary and adopt transpar-ency to make compensation fair and satisfying for all employees.
 In this regard, PayScale’s 2016 Compensation Best Practices Report found that among nearly 7,600 busi-ness leaders surveyed in the United States and Cana-da, 73 percent said their employees were fairly com-pensated -- but just 36 percent of employees agreed.
 And that’s too bad because when employees openly discuss salary, they’re less likely to think their pay-check is unfair. In the same survey, 82 percent of employees said they would be satisfied with below-market pay, as long as their employer was transparent about the reasons.
 Instead of discouraging employees from talking about pay, remove the secrecy. Address head-on any problems, concerns or questions employees have about salary, and don’t shy away from the subject. That way, employees will feel comfortable discussing discrepancies and be re-assured that they’re being paid fairly.
 Go beyond salary.
 Salaries aren’t the only things state governments are looking to make equal in the workplace. In May, the governor of Maryland signed an equal pay act into law that mandates not only similar compensation, but similar advancement opportunities as well.
 g Continued from page 8
 When You Adopt Equal Pay Legislation
 g Continued on page 11
 1. Build your personal brand fast.
 Building a personal brand has several key ben-efits for entrepreneurs. First, having a recognized personal brand can help give your new business credibility.
 “If people know and trust you and your per-sonal brand, they’re more likely to trust your new business,” Ovens, said.
 Second, the wider your personal audience, the more prospective clients you can reach on any given day.
 Ovens suggests building your brand by seek-ing out publicity - both for yourself and for your company -- by booking speaking engagements and by developing a robust social media following as quickly as you can.
 “Each media hit, speaking opportunity or so-cial media post has the potential to bring you a new customer. Personal branding is an essential tool for business success,” Ovens, said.
 2. Monetize your networks.
 According to Ovens, most entrepreneurs and wannabe entrepreneurs already have a more valu-
 4 Tips From a 26-Year-Old Who Built a $10 Million Consulting Business g Continued from page 8
 g Continued on page 11
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 Public Legal NoticesSmall Business Exchange (5 x 6)
 PeopleSoft 9.2 Enterprise Resource Planning Software Upgrade
 Request for proposal
 08/2016_LG
 Topic: PeopleSoft 9.2 Enterprise Resource Planning Software Upgrade.
 Who: Santa Clara Valley Water District is the water resource management agency meeting watershed stewardship needs of and providing wholesale water reliability to Santa Clara County’s more than 1.9 million residents.
 The Santa Clara Valley Water District is soliciting proposals from consultant firms to provide services for PeopleSoft upgrade 9.2 for both HCM and FSCM. Services include PeopleSoft system upgrade, integration, acceptance testing and user training. This upgrade will allow the water district to be on an up-to-date PeopleSoft version and be able to leverage new HR, Financial and Supply Chain Management features.
 You are invited to submit a proposal based on your qualifications conducting upgrade projects similar in size and scope to the water district’s project. The full Request for Proposal (RFP) can be viewed at http://cas.valleywater.org.
 Please submit your proposals electronically to the water district’s Contract Administration System (CAS) by the date and time specified in the RFP Schedule. Prior to submitting proposals, all firms must be registered in CAS. This can be achieved by going to the web address noted above and following the instructions to create an account. When in the creation process, select the expertise code “IS10” and add contact information as necessary.
 If you need assistance with creating a CAS account, please call (408) 630-2992, or e-mail questions to [email protected].
 All reference materials for Requirements documents listed in the Preliminary Scope of Services are posted on the water district’s File Transfer Protocol (FTP) cloud provider site; contact Shelly Carey via email at [email protected] to obtain access to these materials. Please include ‘PeopleSoft Upgrade RFP’ in the ‘Subject’ line.
 A pre-proposal meeting will be held on the date, time, and place specified in the RFP Schedule in CAS. The pre-proposal meeting will entail a presentation on project requirements, information on the CAS uploading process, and an overview of contractual requirements. An online meeting option will be provided; contact Shelly Carey via email at [email protected] 48 hours prior to the meeting, to obtain detailed information. Please include ‘PeopleSoft Upgrade RFP’ in the ‘Subject’ line.
 In addition to submitting proposals electronically through the water district’s web portal, 10 hard copies of the proposal must be received by the proposal due date and time specified in the RFP Schedule. Please refer to the RFP for detailed hardcopy delivery instructions.
 General questions regarding this solicitation will be accepted by email to Fang Lu at [email protected] by the dates specified in the RFP Package Schedule tab.
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 Public Legal NoticesUNI VERSIT Y OF CAL IFORNI A , IRV INE
 MEDICAL CENTER
 NOTICE INVITING GENERAL CONTRACTOR PREQUALIFICATION
 Prequalification Questionnaires will be received by the University of California, Irvine Medical Cen-ter (UCIMC) from General Contractors (GC) wish-ing to submit design build proposals for the Non-OSHPD UCIMC Central Chiller Plant/Electrical Plant, Project Nos. 994507/994048
 Prequalification questionnaires will be accepted from contractors teamed with architects that have completed comparably sized design-build projects as described in the questionnaire. The University’s primary objective in utilizing the design build ap-proach is to bring the best available integrated de-sign and construction experience to this project. The University has determined that proposers who submit proposals on this project must be prequali-fied. Prequalified proposers will be required to have the following California contractor’s license: A - General Engineering Contractor or B – General Building Contractor.
 DESCRIPTION: The non-OSHPD Chiller Plant Ex-pansion project includes the ground-up construction of a new central chilled water plant for central cool-ing and an adjacent electrical yard will 12KV nor-mal and emergency power equipment. The project also includes chilled water and electrical distribu-tion to existing non-OSHPD buildings. The chiller plant and electrical yard equipment will be sized to service UCIMC buildings, taking future growth pro-jected in the Long Range Development Plan (LRDP) into account. The UCIMC LRDP envisions 1.3 mil-lion gross square feet of non-OSHPD buildings by the year 2023.
 Project completion time: 18 Months.
 PROJECT DELIVERY: Design Build
 ESTIMATED DESIGN AND CONSTRUCTION COST:
 Non-OSHPD Central Chiller Plant $14,736,858
 Emergency and Normal Power Upgrades 5,935,535
 Distribution 2,192,206
 Total $22,864,598
 PROCEDURES: Prequalification question-naires will be available electronically at 2:00 pm on 8/22/16 from UCIMC Planning Administration.
 Mandatory Prequalification Conference will be held at 10:00 am on 9/7/16 at UCIMC, Building 22A, Room 2107, 101 The City Drive South, Or-ange, CA 92868.
 Prequalification questionnaires must be received by 2:00 pm on 9/28/16 only at UCIMC Planning Administration, Building 27, Room 136, 101 The City Drive South, Orange, CA 92868.
 UCIMC reserves the right to reject any or all re-sponses to Prequalification Questionnaires and any or all proposals and to waive non-material irregu-larities in any response or proposal received.
 Proposal Security in the amount of 10% of the lump
 sum price proposal, excluding alternates, shall ac-company each proposal. The surety issuing the Bid Bond shall be, on the proposal deadline, listed in the latest published State of California, Department of Insurance, list of “Insurers Admitted to Transact Surety Insurance in this State.”
 All insurance policies required to be obtained by Proposer shall be subject to approval by University for form and substance. All such policies shall be issued by a company rated by Best as A- or better with a financial classification of VIII or better, or have equivalent ratings by Standard and Poor’s or Moody’s. The Certificate of Insurance shall be is-sued on the University’s form.
 Prospective proposers desiring to be prequalified are informed that they will be subject to and must fully comply with all of the proposal conditions including 100% payment and 100% performance bonds.
 All information submitted for prequalification evaluation will be considered official information acquired in confidence, and the University will maintain its confidentiality to the extent permitted by law.
 Every effort will be made to ensure that all persons have equal access to contracts and other business opportunities with the University within the limits imposed by law or University policy. Each Proposer may be required to show evidence of its equal em-ployment opportunity policy. The successful Pro-poser and its subcontractors will be required to fol-low the nondiscrimination requirements set forth in the Proposal Documents and to pay prevailing wage at the location of the work.
 The work described in the contract is a public work subject to section 1771 of the California Labor Code.
 No contractor or subcontractor, regardless of tier, may be listed on a Proposal for, or engage in the performance of, any portion of this project, unless registered with the Department of Industrial Rela-tions pursuant to Labor Code section 1725.5 and 1771.1.
 This project is subject to compliance monitoring and enforcement by the Department of Industrial Relations.
 The successful Prequalified Proposer shall pay all persons providing construction services and/or any labor on site, including any University location, no less than the UC Fair Wage (defined as $13 per hour as of 10/1/15, $14 per hour as of 10/1/16, and $15 per hour as of 10/1/17) and shall comply with all applicable federal, state and local working condi-tion requirements.
 Contact David Donovan (714) 456-5628, [email protected] for the questionnaire. For other oppor-tunities: http://www.ucirvinehealth.org/planning-administration/
 THE REGENTS OF THE UNIVERSITY OF CALI-FORNIA University of California, Irvine Medical Center August 22, 2016
 How to adopt: Employees’ pay doesn’t stay the same from day one -- advancement opportunities have a huge impact on what employees earn over the course of their careers.
 So, take a look at that advancement. Review policies at your company that determine raises, bonuses and promotions. Are they clear and spe-cific? Do they allow all employees to advance in the company? Are learning and professional de-velopment opportunities available to everyone? Keeping policies clear and uniform will provide employees with an equal chance to advance.
 Consider the answers to these questions and whether or not changes need to be made to give all employees the same opportunities at the com-pany. Make sure your business is up to date on the improvements state legislatures are already adopting.
 SOURCE: www.entrepreneur.com
 g Continued from page 9
 Pay Legislation
 able network of contacts than they realize when they get started with their first business.
 “When you’re first starting out, don’t forget about your personal network of friends and fam-ily,” Ovens, said. “You might be surprised how many potential clients already exist within your immediate sphere.”
 Friends, family and friends-of-friends are all people with needs, and it will almost always be easier to approach someone you already know about your new business than it will be to ap-proach a total stranger.
 3. Never stop learning.
 No matter what, when you start a new busi-ness, there will be a learning curve.
 Regardless of how well you think you might know your chosen industry, or what it takes to be a successful entrepreneur, you’re always going to en-counter new challenges, industry changes or other obstacles that haven’t crossed your path before.
 “Thanks to the huge availability of informa-tion these days, any entrepreneur can teach him or herself just about anything,” Ovens, said. “I read hundreds of books and taught myself all about marketing, sales, accounting, strategy - even personal development methods. I knew that I needed to understand all of this if I wanted my business to work.”
 4. Get over rejection.
 “Facing rejection was a huge fear for me when I started out,” Ovens, said.
 As a natural introvert, calling people and reaching out to prospective clients was way out-side of Ovens’ comfort zone. But, he saw how important it was to put himself out there; and so, he learned how to face rejection.
 “Forcing myself to talk to strangers about my business - and then, understanding that business re-jection isn’t personal --was probably the most criti-cal step in my journey to ultimate success,” he said.
 SOURCE: www.entrepreneur.com
 g Continued from page 9
 4 Tips From a 26-Year-Old
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